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SEC2T: Handling Data: Coding and Tabulation

Course Outline:
. Importance of Data Processing



2. Data Coding: Procedure j

3. Content Analysis: Coding and Ciassiﬁéatian
4. Using Tabulation sheet

5. Construction of Table: Bivariate, Multivariate; Graphical Representation of data

- Course contents and Itinerary
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