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EDITORIAL INTRODUCTION

Pijus Kanti Khatua

Principal Bhatter College, Dantan and Editor-in-ChiefFull-TexPDF Issue Access

The latest issue, Volume 12, Number 1, 2024. The Bhatter College Journal of Multidisciplinary
Studies has always been at the forefront of publishing research works in emerging areas. The
multidisciplinary nature of the journal provides us with scope to approach the significant areas
in a holistic manner resulting in antidisciplinary prismatic perspective. In the new century when
disciplinary boundaries of the disciplines are getting effectively blurred, we insist on the
principle of interdisciplinary cooperation among researchers from various fields to approach the
problems from varied angles.

This issue was planned to bring out research on “General Area” following the deconstructive
approach of reaching out to the centre from the margin. We are also committed to our professed
mission of open-access dissemination of knowledge without any barrier. Open Access enabled
by the institution helps the global scholarly community and thus helps us in reaching the SDGs.

The issue is also significant in the context of the ambitious National Educational Policy 2020
as it explores new pedagogies from the local and general contexts and follows the five pillars
of NEP: Affordability, Accessibility, Quality, Equity, and Accountability. The issue will excite
interest among both the students and teachers. I appreciate the academic contribution of all
authors who kindly responded to our invitation and contributed their articles.

I express my gratitude to our Chief Patron, Shri Bikram Chandra Pradhan for his guidance and
inspiration. For the entire plan and guidance, I am thankful to the RAC, Bhatter College. I am
thankful to the journal team for their untiring collective initiative to bring multidisciplinary
research under one umbrella. Thanks to Dr. Prafulla Kumar Das, the Managing Editor, Dr.
Pranab Barman, Dr. Kriti Ranjan Sahu and Professor Mir Ahammad Ali, Associate Editors of
the journal. I convey my heartiest gratitude to the honoured Advisory and Editorial board
members and peer reviewers for their valuable suggestions, criticism and continuous support in
bringing this issue to our readers. Special thanks go to Prof. Thakurdas Jana for managing the
technical and aesthetic aspects of the journal. I am also thankful to others who work behind the
curtain for the publication of this issue. Finally, the help of the office staff and members of
Bhatter College, Dantan and the press are thankfully acknowledged. Despite our best efforts,
there may be some unintended errors, which we promise to rectify in our next edition.

We believe that the present issue will be warmly accepted by both scholarly and general readers.
We look forward to receiving suggestions and feedback from the readers for future
improvement.





Section I : Arts & Humanities

‘On the Pinnacle of the Paddy Flower there Rests a Drop of Dew’: Travels to Tripura in
the Life and Writings of Kabiguru Rabindranath Tagore — Indrani Bandyapadhyay 9

Assistant Professor, Faculty of Liberal Arts, ICFAI University Tripura

Non-specific singular genitives in Bangla : Insights into the prosody-driven process of
glide formation — Kanak Kanti Bera 15

Department of English, Panskura Banamali College (autonomous)
Department of Linguistics, University of Calcutta

Section II : Management and Commerce

Leadership Importance in Organizational Behavior — Priyanka 33
Assistant Professor, Dasmesh Girls College, Punjab

Modern young age Woman Entrepreneurs in Emerging India with Special Reference to
Villupuram District of Tamilnadu — R. Usharani 40

Assistant Professor, Sri Manakula Vinayagar Engineering College (Autonomous),Puducherry

“An Impact of Customers Brand switching : Identifying the various Factors, Interconnected
relationship, thatinfluencing shiftfrom one brand to Another Brand” — Lavanya . G 49

Asst. Professor, HKBK Degree College, Karnataka

Section III : The Social Sciences

Óï≈˛Ùyl Î%ˆÏàÓ˚ ï%˛°lyÎ˚ ˜Ó!òÜ˛ Î%ˆÏàÓ˚ lyÓ˚#ˆÏòÓ˚ fl∫ï˛sfï˛y !Óã˛yÓ˚ — ˆ◊Î˚y !Ù◊ 56

àˆÏÓ£ÏÜ˛ñ ˆàÔí˛¸ÓD !ÓŸª!Óòƒy°Î˚

•z!ï˛•yˆÏ§Ó˚ xyˆÏ°yˆÏÜ˛ ˛õ!Ÿã˛ÙÓˆÏDÓ˚ Ú•zSÈyÙï˛#Û lò#Ó˚ ç#ÓlÜ˛Ìy å1940ÈüÈ2010ä — §O% §Ó˚Ü˛yÓ˚ 62

àˆÏÓ£ÏÜ˛ñ ÎyòÓ˛õ%Ó˚ !ÓŸª!Óòƒy°Î˚

Begum Rokeya : Pioneering Feminist and Educational Reformer in Colonial Bengal
— Jitu Ghosh and Dr. Swapan kumar Maity 69

1Research Scholar, Sidho-Kanho-Birsha University, West Bengal
2Assistant Professor; Sidho-Kanho-Birsha University, Purulia, West Bengal

The Contribution of Social Movements in the Construction of Social Justice Education a
Namibian Case for Selected Social Movements — Basil Edward and Dr N Mbukusa 75

University of Namibia

Educational Philosophy and Practices of Pandita Ramabai : A Study of her Views on Women’s
Education and Social Reform in Colonial India

— Nayna Singha Deb, Adwaitya Sar & Dr. Swapan Kumar Maity 86
1Ex-student, Sidho-Kanho-Birsha University, West Bengal.

2Research scholar, Sidho-Kanho-Birsha University, West Bengal.
3Assistant Professor; Sidho-Kanho-Birsha University, Purulia, West Bengal.

Digitalization : A Step Towards an Integrated Rural Governance— Alok Roy and Kamal Sarkar 92
1Research Scholar, Jadavpur University, West Bengal

2Assistant Professor, Bhatter College, Dantan, West Bengal

CONTENT



8

Bhatter College Journal of Multidisciplinary Studies, Volume-12, Number 1, 2024



9

‘On the Pinnacle of the Paddy Flower there Rests a Drop of Dew’:
Travels to Tripura in the Life and Writings of

Kabiguru Rabindranath Tagore

Indrani Bandyopadhyay

Assistant Professor, Faculty of Liberal Arts, ICFAI University Tripura

Abstract

Even today Rabindranath Tagore’s writings, his philosophy, and his vision touch one and all shattering the
geographical, cultural and psychological barriers. The poet’s life brings before us a person who ignored mapped
boundaries and journeyed within his country and abroad. He was a spirit which was receptive to all cultures;
he was a man who encouraged the intermingling of cultures which led to innovations in the artistic world. It
is no surprise that even Tripura had left a lasting effect on the mind of the poet. Not only did the poet return
to this ‘homely’ terrain time and again, but celebrated works like ‘Mukut’ (1885), Rajashri (1887) or Bisorjon
(1890), and a few songs in Raktakarabi (1926) etc. have popularised the place among people living poles apart.
Mention of it is also found in his Letters. The paper will attempt to analyse the significance of Tripura, its
culture and heritage, in the life and writings of Tagore.

Keywords : Tagore, Travel, Tripura, Culture, Writings

‘On the Pinnacle of the Paddy Flower there Rests a Drop of Dew’: Travels to Tripura in the Life and
Writings of Kabiguru Rabindranath Tagore

Rabindranath Tagore had travelled to many places within India and abroad. They hadled to the expansion of
his imagination and had influenced his writing as well. Tripura is one of the places among them. The beauty
of the land, its culture and the cordial reception that he had received from the royal family had left a lasting
impression on his mind. A fine spring day in the year 1890, sometimes claimed to be 1900, had brought Tagore
to Tripura; the visit was but the beginning of the six more journeys that he would make braving the tedious
route, the last of which was on 26 February 1926.1 His experience remained encoded in his letters and literature,
such as in his short story such as ‘Mukut’ (1885), the novel Rajashri(1887), later published as the drama
Bisorjon (1890), and a handful of songs in the drama Raktakarabi (1926). The paper will analyse the history,
culture, and natural geography of Tripura as they are imaged in the writings of the poet.

This paper is an inquiry into Tagore’s reason for multiple travels to Tripura. Along with this the secondary
objective of this paper is that while stayingin Tripura or with the culture, heritage and history of Tripura in what
way Tagore succeed to immortalized the princely state through his writings. The third objective of this paper
is to study the series of letters between Tagore and the Manikyas as his extended travel writings and in what
way the letters signify the immortal relationship between Tagore and Tripura. Apart from these if we treat
Tagore’s travels as a part of pilgrimage then what are the things which he wasassembling back with him while
returning from his ‘Tirtha’ for the benevolence of his own culture.
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The Tagore family bonded with the royal household of Tripura in 1836, when Maharaja Krishna Kishore
sought the intervention of Prince DwarakanathTagore, an influential and powerful figure, to resolve a political
dispute that the king was having with the British Government. Tagore’s first visit furthered the relation; he had
felt at home amidst the peaceful woodlands on his way to Agartala, finding himself among the Madhavi and
Palash groves, the favourite of the poet. In fact, it was a strange co-incidence that when in 1881 Tagore’s
Bhagno Hridoy or The Broken Heart reached the people, Maharaja Birchandra Manikya lost his queen
Bhanumati; the king felt that the poems were the echoes of his personal grief.  And the king felicitated Tagore
with the title ‘Kabi’ or ‘the poet’, a recognition which he accepted with all humility. It also proved to be
prophetic, because in 1926 the University of Rome honoured him with the title of ‘Kabir Raja’ or ‘The King
of the Poets.’

Tagore’s newly established Ashram Vidyalaya at Santiniketan had always interested the Manikyas.
Radha Kishore had called it Vedvidyalaya. Students were sent to be tutored and grants were provided from time
to time to give momentum to Tagore’s dreams. In fact, when Tagore had expressed his interest in introducing
Manipuri dance in Santinikatan and had approached Birendra Kishore Manikya, he had responded by sending
Buddhimanta Singh, who was an expert in dance; he had also requested that Singh is accompanied by his wife,
who was expert in handicrafts. Tagore, too, had reciprocated by taking interest in imbibing knowledge to the
students from Tripura which would prove beneficial to the land of the Manikyas, hence promoting the welfare
of the State. For instance, in his letter to the king on 14 June 1912, he advises that the initiation of the pupil
Soumen Chandra Debbarma, sent to Santiniketan, in forestry and ceramics would be helpful to Tripura because
the land is rich in forest resources and has a Karoline soil. Later, he had requested Debbarma to send down
twelve bamboo flutes for Sangeet Bhavan; they were to be provided without the air-holes and Tagore had
intended them to be crafted according to the scale which the player desired to play.

Tagore’s intellectual capacity had made the Manikyas request the poet’s presence in forums and
discussions. In 1926, on the invitation of Brajendra Kishore Manikya, he gave special talks on the editing of
the Rajmala and the GitaChandrodaya, the preservation of antiquities such as historic temples, edifices and
archaeological relics etc. The monthly magazine, Rabipatrika, devoted the entire section ‘BhaberJhuli’ to
Tagore. Interestingly, the first published edition opens with a dedication to him; it was, ‘Rabimangol’, a small
poem composed by Narendra Kishore Debbarma –

çÎ˚ çÎ˚ çÎ˚ xyÙ° í˛zIμ°

í˛zòÎ˚yã˛°ÈüÈ~Ó˚ Ó˚!Ó–

ˆï˛yÙyÓ˚ xyˆÏ°yˆÏÜ˛ñ °%Æ xyôyˆÏÓ˚

ˆòáyˆÏ° !Ó!ã˛e SÈ!Ó ÉÉÉ (in Sengupta 150)

Hail, O Hail, Hail to the serene bright star

The rising Sun of ours.

In thy light, in the fleeting of the dark

You have shown the images myriad …. (Translation mine)

The blissful moments in the Kunjaban Palace are immortalised in the five songs included in ‘Raktakarabi’
(1926)– ‘Dole PremerDolanchampa’ or ‘Thus Swings the Lily of Love’, ‘FagunerNabinoAnande’ or ‘In the
First Flush of Joy in Spring’, ‘Eso Amar Ghare Eso’ or ‘Come unto my Home’, ‘Bane Jodi Futlo Kusum’ or
‘If the Flower Blooms in the Woods’, and ‘Apon Hara Matoara’ or ‘Rapt in a reverie I dream of you’. The joyful



11

colours of spring 1926in Agartala had affected the poet – the bonobithi or the woods, the meandering pathways,
the clamour of the cuckoo, the blossoming Bokul, Madhavi and Palash, the tender west wind on the darkening
nights seem to beckon the poet time and again. ‘Raktakarobi’ upholds the splendour of spring; ‘Mukut’ and
Bisarjon give a glimpse into the history and culture of Tripura.

The fictionalised history of Tripura pivoting around the royal household was Tagore’s short story, ‘Mukut’
or ‘TheCrown’. It was first published in Balok Magazine in the year 1885 for the young readers. Later, in 1908,
it was converted into a full-fledged prose drama and was performed by the students. The story centres on
Maharaja Amar Manikya and the dispute among his four sons to ascend the throne – Rajdurlabh, Rajadhar,
Amardurlabh, Jujha Singha and their warriorteacher Isha Khan.The king had ruled in 1577 and in 1581 he
annexed Shrihatta (Bangladesh) with his empire. Facts and fiction merge as Tagore blends the real personalities
with characters which were a part of his imagination. Isha Khan, for instance, was a chivalrous king of
Bangladesh. However, Tagore, a faithful companion of the kings of Tripura, celebrates Maharaja Amar
Manikya’s extension of his rule to Srihatta by subordinating the former. Thus, Amar Manikya is the Maharaj,
Chandra Manikya is the Jubaraj, Indra Kumar is the Madham Rajkumar, Rajadhar is the Kanistha Rajkumar,
Dhurandhar is a maternal brother, and Isha Khanis the army general. From the beginning of the play in Act
I, scene ³, Tagore reminds the audience that constant reminder that the location of the story is the princely state
Tripura. Practise, like that of hunting, was a feat for the young princes even in those days. References to places
like Bramhadesh and river Karnaphuli, which were then under the Tripura kings, are also found. For instance,
Arakan promises to give ‘five hundred horses and three hundred elephants from Brambhadesh’ (32) to Rajdhar.
In Act II, scene iv, Isha Khan to solve the dispute over the princely crown, throws it into the Karnaphuli river
(41).Thelast scene takes place on the bank of Karnaphuli which wasoriginally in Chattagram, in present day
Bangladesh. A glimpse into the domestic feuds which were then a part of the royal household is vivified in the
other Acts. History recalls the frustration of Maharaja Amar Manikya with his sons for the rivalry over the
crown; conspiracy had led to the untimely death of the eldest prince. However, Tagore gives the plot his artistic
touches; he does not linger long on the crime committed or the lust for power which resulted in the snapping
of the sacred familial bond.

The novel Rajashri (1887) was also published in Balok; for performance, the same was transformed into
the play Bisorjon (1890). Kailash Chandra Singha, the editor of Tattobodhini Magazine, and his teacher Jadu
Bhatto had once recapitulated the story as a real incident which had occurred in Tripura.It had impressed the
poet to such an extent that one day as he travelled in a train from Calcutta to Deoghar, he fell asleep and dreamt
of a little girl who with her father stands on the stone steps of an unidentified temple. Blood seeped down the
stairs. She asked the father in a pleading voice, ‘Aetorokto keno’? or ‘Why is blood spilled to such an extent?’
(Chakraborty 20; translation mine); she tries hard to clean the red tinge with the loose end of her saree. The
perplexed father remains silent. The history of Tripura had such a fascination for Tagore that he had decided
to merge the dream with a story which was set against the backdrop of Tripura. However, Tagore was
meticulous about recreating the atmosphere and he wrote to Maharaja Birchandra Manikya in 1886 requesting
for photographs of the ‘ancient city of Udaipur and other heritage sites in Tripura’ (Sengupta 195).

The story centres on Maharaja Gobindo Manikya and the disputes which took place among his brothers;
it was a battle to procure both the religious and the political power.He had ruled in 1660 and, even today, he
is fondly recalled as a noble hearted king. However, Chatra Manikya, his step brother, greedy for the throne
and power, had always conspired against the king. To restore peace and to avoid conflict, the king had
abandoned his kingdom; he lived as an anonymous traveller in the villages of the Reangs and in the regions
of Rasang (Arakan) for seven years. The conduct of the king is a reminder of the god Mwtai Kotor taking on

‘On the Pinnacle of the Paddy Flower there Rests a Drop of Dew’: Travels to Tripura in the Life......



12

Bhatter College Journal of Multidisciplinary Studies, Volume-12, Number 1, 2024

a disguise and living among the Kukis (Rajmala 62). Probably, Tagore emphasises on the benevolence and
compassion of his patron and upholds his ancestors connecting them to the fabled predecessor, Kumar, who had
parlance with a god living among the men. Moreover, Tagore’s Govinda Manikya evolves more than a historical
persona; he is portrayed as a king and an ascetic as well. Only after the death of Chatra Manikya does Gobindo
Manikya return to his kingdom to rule thereafter. Facts and fiction merge once again and in his work,Chatra
Manikya becomes Nakhatra Ray,Joy Singha is introduced as the foster son of the priest Raghupati and Aparna,
too, figures as a beggar girl. The readers of Rajashri and the audience ofBisorjon are aware of the tranquil
waters of the river Gomoti lapping the stone stepladders of the Bhubaneswari temple which stands on its bank.
Here, on an early summer morning, the kingGobinda Manikya arrives to perform his ablution accompanied by
his younger brotherNakhatra Ray (5).

Bisorjon opens with queen Gunabati praying to the goddess in the Bhubaneswari temple so that she is
blessed with a child (15). The episode is a reminder of the seven-day sacrificial rite, mentioned in the Sanskrit
version of the Rajmala, which was performed by king Tripur to have an heir to the Tripura throne. Goats and
other animals are killed to appease the god Mwtai Kotor and the barren queen, Hirabati, delivers the child after
the king dies (Debnath 56). Supremacy of the Brahmin priests and their association with sacrificial rituals is
spoken by the Rajmala in the episode of Michiliraj, the elder son of king Rajeswar, who lost his sight for
attacking Mwtai Kotor for the inability to bless him with a child. The priest performs human sacrifice and
appeals to the god (Debnath 63). The inhuman practise of animal sacrifice and the heartlessness of the priest
is questioned in Bisorjonwhen the innocent child Hansi is perplexed seeing the blood streaming down the
temple steps and disappearing into the riverbed turning its water red. Aparna cries for her little goat which she
reared up like her own child; it is forcibly snatched away and sacrificed in the name of the goddess. A queen
too is swayed by superstitions and is easily beguiled by the priest.Although she is a part of the royal household,
she is no less ignorant than her uneducated subjects. Gunabati promises the Raghupati a sacrifice of hundred
buffaloes and three hundred goats in the temple each year if she begets a child (16). Act V, scene iv takes place
inside the temple premises. In the present-day Udaipur, besides the river Gomati stands the remnant of the
Bhubaneswari Temple which had been immortalized by Tagore in Rajashri and Bisorjon. However, the Tipperas
had become Hindus around the 15th century (‘Tui-vai’ 129). Oblations were paid to their ancestral deities such
as Mwtai Kotor, Lampra, Mulaima, songrama, Twima, etc. By the nineteenth century other Hindu deities also
came to be worshipped. So, it is not surprising that the kings offered homage to the forms of Sakti – Uma, Kali,
Chatarbhuja or Shyama. It is to the goddess Shyama that the Bhubaneshwari or Tripureshwari temple is
dedicated. The character of Raghupati makes one aware about the power of a Brahaminical priest, his lust for
political authority and his sly motivations which could affect a kingdom’s well-being. Rajarshiand Bisorjan also
romanticise a significant aspect of the 14th century Tripura; it was a time when the state capital was shifted from
Kailashsahar to Udaipur and the kings of Tripura were graced with the title of ‘Manikya’ by a powerful king,
Goureshwar.

Although Tagore had come to Tripura only seven2 times, the constant interchange of letters between the
Manikyas and him are evidence of a cultural dialogue between Tripura and Santiniketan. Influenced by the
Manipuri Raas Nritya, which was performed to welcome Tagore in the spring, he had introduced the colourful
‘Basant Utsob’ or ‘The Spring Festival’ in Santiniketan in 1923. The monetary support aided Tagore to expand
the facilities in Santiniketan. For instance, apart from the annual grant that the Manikyas donated for the
development of the school, Birendra Kishore Manikya gave a liberal sum to establish a hospital in Santiniketan
to facilitate medical support to the students. The bulk of archival materials consisting of letters, written records
and photographs displayed in the State Museum of Tripura (Ujantya Palace) are evidence of the high esteem
in which Tagore was held by the royal family. Often his intervention was requested in the stately manners. For
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instance, Ramani Mohan Chatterjee (a relative of Tagore family) was appointed as a minister on the
recommendation of Tagore. On the birth anniversary of the poet in 1941, Bir Bikram Manikya conferred him
with the title of ‘Bharat Bhaskar’ or ‘The Sun of India’.Tagore was a friend, philosopher and guide to the four
generation of the Manikyas.3 He has brought before the world the tale of a place, insignificant and fragile as
a drop of dew precariously clinging on to a paddy flower to fall or to turn into a vapour, and immortalised its
culture in spite of the changing scenario at present.

Lastly, we can think about what is the importance of Tagore’s travel to Tripura in the 21st century? As an
answer to our question, we can state that Tagore successfully immortalized Tripura so well that even today
Tripura is remaining famous through his writings. Along with, being a friend philosopher and guide Tagore
represented the Tripuri culture as a part of the wider Indian culture also. Because of these reasons the travels
of Tagore to Tripura Travelled all the century long and remain as the same even much more discussed in the
present-day world.

Therefore, to conclude we can state that it is not possible within a short span of article to discuss about
Tagore and his travels to Tripura. There are many scopes for further research work based on Tagore’s
relationship with this region. So, we can sate that may be Tagore had travelled there for seven times but his
writings, letters and thoughts were traveling there frequently. Ultimately the travels prove as a perfect cultural
dialogue where the two cultures take part simultaneously. Ultimately, we can draw the conclusion that unlike
the other travels by Tagore his travel to this princely state Tripura was a two-way travel along with the cultural
exchange.

End Notes

1. The route which Tagore undertook was Kolkata to Goalandaby a train, Goaland to Chandpur by a
streamer; thereafter he by train to Gangasagar.Akhoura railway station was not there. It was ten
kilometres from Gangasagar to Agartala, a route which was to be travelled via palki or an elephant
(Chakraborty, Puranjan Prasad. Rabindra Smriti Dhonno Tripura: 36).

2. Seven times Travel -Tagore first came to Tripura in 1900,27th March, second visit was 28th October 1901,
third visit was 1st July 1905, fourth visit was 8th November 1905, fifth visit was in 4th April 1906, sixth
visit was 9th November 1919 and the last visit was in 1926, 22thFebruary. (RabindranatherOnanno
Tripura 21,22)

3. He himself stated in his speech that “when the woodlands of Tripura have sent out invitations to their
floral feast through their courier of the south wind, I have come as a friend” and “Gone, too are those
days, I had the good fortune to receive great honour; it has been my privilege to receive honour even
at the hands of the kings of the west… I am now in a position to assert with pride that the royal family
of Tripura had earned a distinction by offering to treat as a friend ...” (Chaudhuri, Bikach. Rabindranath
in the perspective of Tripura, P 22,23)
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ABSTRACT

Organizational behavior is the study of humans and organizations and the relationships that exist between them.
In the past years, various institutions followed different structures and cultures of monetary benefits to
encourage their employees to work hard, but with the passage of time, these traditional methods are now not
sufficient. To study this change, research is conducted. The study analyzes the various non monetary factors,
organizational structure, and cultural relations, and it defines how leadership leads to equality and diversity.

Key Words : Leadership Organization Culture Politics

INTRODUCTION

Analyzing, predicting, and managing individual interactions that take place inside organizations, whether it be
individually or as a group, is known as organizational behavior (OB). A good company requires clearly defined
leadership. When an organization’s behavior and culture change or move, the leadership also does. A company
needs strong leadership because it encourages staff to perform better, boosts employee morale, and makes it
easier to adapt to change. By developing accountability and obligation among the organization’s employees,
leadership supports organizational success. In essence, it raises the worth of organizations.

A) Motivation is an important factor that forces human beings to achieve their goals by giving their best.
Various positive factors urge employees to work hard.  (Jain et al, 2019, p. 65(2) )Motivating people using
methods beyond payment and salary increases is becoming increasingly important in organizations, such as:

1)Respect and acknowledgment: Two crucial elements of motivation in a workplace are respect and
acknowledgment. Giving compliments and commendations to workers not only inspires them to feel satisfied
and valued but also promotes good work and motivates them to keep doing the things that lead to success. The
motivation of employees to continue these activities increases when positive employee behavior is more
frequently acknowledged.

2)favorable corporate environment: Corporate success can have a big impact on employee motivation in the
workplace. When a company has a strong business environment that encourages people and regularly brings
them together, many people feel more appreciated and like their jobs more.

3)Avenues for professional growth: When there are multiple options for self-improvement, employees
frequently feel more engaged at work. Paying employees the chance to develop their abilities and become more
effective in their jobs creates a sense of satisfaction and success that serves as a potential determinant for
workers. Additionally, giving staff members the opportunity to grow their abilities can eventually affect a
company’s effectiveness as a whole, creating a win-win scenario for everyone.
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4)Set work schedules: Another excellent strategy to motivate your workforce is to provide workers with the
option of setting their respective schedules or working schedule flexibility. Employees can effectively meet
family requirements, holidays, and other daily obligations with more workplace flexibility than they can with
more rigid ones.

5)Free and open conversation: Employee motivation at work generally increases when they feel comfortable
speaking up with the administration and their coworkers. Feeling cut off from others might cause feelings of
loneliness and make workers wonder if management is aware of their progress. Free and open conversation
allows learners to actively participate and communicate with other fellows and superiors. (Ayman Daif-Allah
et al, 2016, p. 110(2))

6)Keeping informed on organizational problems: Workers who are informed on current business issues feel
like they are a part of something bigger than just their full-time job. Making the effort to update teammates
on recent company news once a week or once a month is a fantastic way to keep employees informed and
assure job satisfaction.

B) Organizational culture and structure are inextricably tied and have a major impact on a company’s
productivity. It is crucial to comprehend organizational culture, structure, and performance outcomes in order
to understand the complementary influence of organizational culture and structure on business success.

Organizational structure is defined as a formal framework of job duties and authority relationships that
govern how employees and supervisors communicate. It also contributes to a control and command structure
that guides managers in organizing, planning, regulating, and directing organizational operations. Every
organization operates differently. Organizations have different timelines, cultures, and policies, among other
things. This facilitates the foundation of the organizational structure. A company’s organizational structure is
based on a variety of factors.
Functional structure: Groups are formed in organizations that adhere to the functional structure based on the
individual talents required to carry out a certain function. Organizational structure provides a framework that
defines the relationship between different jobs and how people and groups work together to achieve targets.
(Ahmady et al., 2016, p. 455(2))

Product-based: In these organizations, the groups are formed in accordance with a certain product.
Organizations with a wide range of products use such a framework.

Geographically based: Each sector is represented in such organizations under several regional organizational
units. The organizations have autonomous units organized by region. They were established to cater to a
particular market or area.

Organizational culture: The beliefs, values, and behaviors rationed by the organization’s employees and
executives are referred to as organizational culture.  (Bamidele,Rasak, 2022,p6(1)) The lifestyle of a company
affects how the organizational structure works. A positive culture can work as a competitive advantage for the
company (Mohelska and Sokolova, 2015, p. 1012(1)).  Both are thought to be connected. The corporate culture
encourages employees to collaborate and work well as a team to accomplish the organization’s goals.
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Normative Culture: It is a type of culture in which the firm’s norms and processes are predetermined and
guidelines are established as per the company policy.

Pragmatic culture: consumers and other stakeholders are prioritized in a pragmatic culture. In a pragmatic
culture, the primary goal of employees is customer fulfillment.

Academy Culture: Companies that adhere to this culture employ qualified personnel. The accountabilities are
assigned in accordance with the employees’ backgrounds, educational backgrounds, and job experiences.

How an institution’s structure and its culture affect each other The institutional design of a firm is in some ways
defined by its organizational culture, but the culture is also somewhat defined by the structure. The association
between institutional structure and culture is mutually dependent. The administrative structure of a body in the
corporate world affects the ideas, aptitude, and values that form the job culture. A company’s lifestyle will
probably show a dearth of flexibility and mastery at the bottom levels if the institutional structure is rigidly
hierarchical and decision-making power is concentrated at the top. A company’s culture is likely to be more
autonomous, adaptable, and responsible if the command structure is decentralized, with shared responsibility
and authority at all levels. Although the employees are receptive to their organizational structure, corporations
with strong organizational cultures are able to successfully modify their cultures. For instance, coworkers can
support the team if they are really devoted to the organizational structure, and if the team wants to change the
culture, they place more emphasis on new goods or services. To succeed, they will need to adapt to new
organizational and positioning strategies used by the business.

C) leader contribution to the effectiveness of equality, diversity, and inclusion policies.

The development and promotion of workplace culture is a key responsibility of organizational leaders. Leaders
are expected to provide the framework within which subordinates will operate within a company. Leaders must
demonstrate these principles through their behavior and actions to create an atmosphere that represents the
organization’s objective norms. It is the responsibility of the leader to recognize that equality, diversity, and
inclusion policies must be taken into account regardless of the size of the business because they impact
everyone. With the shift to hybrid working, maintaining a diverse workplace will be essential for employee
retention. Leaders are much more willing to support diversity in the workplace when they understand its
advantages. In light of this, it’s crucial to highlight the benefits of having a diverse workforce on both a personal
and professional level. To ensure that being inclusive doesn’t feel like simply another burden, leaders should
also have a plan for creating a friendly workplace with resources that are easily accessible. It will help to build
trust within the employees (Muteswa, 2016, p. 138(2))
Here we are taking an example of the IBERDROLA COMPANY

IBERDROLA, which has a more than 170-year history, is one of the greatest electricity businesses in the world
in terms of stock market capitalization, the world’s top generator of wind energy, and a leader in the energy
industry. The IBERDROLA, S.A. Trustees have the authority to create, evaluate, and constantly revise the
Leadership and Sustainability System, and more specifically, to authorize and modify the organizational
policies, which include the rules regulating the conduct of the company included in the group over which the
company has legal control. The Board of Directors hereby approves this Equality, Diversity, and Inclusion
Policy to carry out its duties, in recognition of its contribution to its workforce as its primary strategic asset
and the foundation of its company goals, and by the requirements of the Resources and Human Capital
Framework Policy.

Leadership Importance in Organizational Behavior
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Purpose: By adopting a management and leadership model devoted entirely to professional growth and
standard of living, all in compliance with the applicable standards in each country, and continuing to follow
best international practices, including the provisions of the Sustainable Development Goals (SDGs), this policy
aims to foster an environment that enhances equal opportunity, non-discrimination, diversity, and inclusion of
the professionals of the companies belonging to the group.

1. Equal opportunity is one of the critical elements of career progression, and the promotion therein
involves equitable rights to encourage the personal and professional success of the group’s
employees.

2. Diversity refers to the collection of qualities that distinguish individuals from one another; it also
refers to the diversity of attributes, both visible and hidden, that each individual brings to this
platform.

3. Contrarily, inclusion refers to how alternatives are created and individual differences are recognized
for everyone to reach their full potential. In other words, a deliberate approach that prioritizes
creating the organizational structures, procedures, processes, and culture that foster respect for each
individual’s unique qualities while simultaneously encouraging a sense of belonging that makes
individuals feel valued and a part of a group or organization

Contribution of leader in equality, diversity, and inclusion policies

1. The leader should be a good listener. The best leaders are those who genuinely contribute to
company culture by questioning the status quo. They aren’t scared to lead change and ask challenging
questions about what is and isn’t working. Listening from the bottom up is the finest thing that
leaders can do.

2. Setting a good example: Leadership is essential if a business is to successfully implement diversity
and inclusion efforts. This includes acknowledging the diversity of the allocation ofg funds and
resources, utilizing inclusive language, and participating in internal activities. As a leader, you have
a responsibility to make your organization more inclusive, so understanding more about your
viewpoint and advantages may be a useful starting step. Often, this starts with assessing your existing
privilege and being willing to admit and appreciate it.

3. Prevent hierarchy. Decisions made by a variety of individuals inside your organization will be the
most inclusive. By being transparent about forthcoming business choices, you not only show your
workers that you respect their input, but you also provide the opportunity to gain from their advice
on how to make such decisions, embrace diversity, and promote inclusion.

4. Maintain formal and casual communication with subordinates. Engage in important gatherings
like lunch or work breaks to create close connections. Be present every day, and encourage team
members to have a conversation about your personal interests and areas for cooperation.  a) As
communication helps to build coordination within the organization (Wikaningrum and Yuniawan,
2018, p. 139(7)),

Scope of Application: Within the constraints set by law, this policy applies to all group businesses as well as
to any investors around the world who are not group members but over whom the corporation has effective
authority.
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Without limiting the regulations of the previous example, the listed country, sub-holding companies, and their
affiliated companies may create a comparable policy based on their unique framework of strengthened
autonomy. However, this policy and all other environmental, social, governance practices, and compliance
requirements policies of the Governance and Sustainability System must adhere to the same core principles.

Principles of behavior about equal opportunity

The Group accepts and supports the basic standards of behavior to fulfill the planned approach and obligations
in the field of equal opportunity

1. control over the quality of employment is a crucial way to advance equality of opportunity and the
absence of discrimination, supporting the maintenance of stable, high-quality jobs with fair pay rates
and work-related content that ensure professionals’ abilities and skill levels are continuously
improved;

2. Apply the concept of equality and fairness in the workplace, which comprises a dedication to
providing and demonstrating equitable treatment that fosters the workers’ personal and professional
advancement in the following areas:

3. Value the information and abilities needed to accomplish a job through the assessment of objectives
and effectiveness to promote professionalism and be paid;

4. Particularly, criteria of equal opportunity, non-discrimination, and respect for diversity should be
taken into account when developing individual objective proposals, in the evaluation of performance,
and in any wage increments. To encourage the personal and professional development of the group’s
workforce, equal treatment must be promoted in a manner that demonstrates the knowledge and skills
necessary for each job.

5. selection: based on the knowledge and skills of the candidates, pick the top professionals using tools
and processes for selection;

6. hiring: refrain from establishing unfair wage disparities and guarantee proper professional integration
within the organizations, workgroup, and position;

7. Ensuring that all professionals are educated and trained in the information and skills necessary for
the proper execution of their tasks; providing assistance for professionals with various skills,
encouraging their efficient employment;

1. Respect the idea of equitable employment conditions for employment with the same demands and
values when establishing working conditions;

2. encourage the organization of working conditions with a gender perspective, allowing all individuals
employed by the group to balance their personal and professional lives in support of gender equality
and guaranteeing the abolition of all forms of discrimination based on gender.

Primary Conduct Principles about Diversity and the Promotion of Inclusion

The following primary conduct guidelines must regulate the group’s labor interactions to fulfill the stated goals
and objectives regarding diversity and inclusion:

1. encourage all employees in the Organization to contribute their skills, expertise, and achievements
regardless of their personal or social situations;

Leadership Importance in Organizational Behavior
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2. Cultivate an atmosphere of participation inside the organization that aims to guarantee that all
employees are seen as being a part of the commercial sector and understand its position in the local,
national, and global communities. Thus, it is desired that the company staff assume core values and
purposes as their own and that their participation in them is seen as a crucial part of both professional
and personal growth.

3. acknowledge that the integration of different eras is a subject of continuous improvement because of
their different viewpoints and skills for the multiple companies and organizational areas and that this
coexistence makes a significant contribution to the Company’s ability to customize its services for
the benefit of the communities in which it operates;

4. Include leadership training tools to support improved decision-making and a culture that values
diversity, as well as an internal messaging plan that may demonstrate the inclusion and diversity of
the organization.

5. Continually develop rules to increase employees’ knowledge so that they support the value that
diversity brings to organizations, particularly in leadership roles.

6. Focus on ensuring that each worker is given the information, abilities, and skills necessary for the
proper performance of their work during their training, irrespective of the group to which they
belong, while also including particular measures in such training from the perspective of accepting
diversity and denying discrimination.

7. Lead to better communication and interaction with the specific cultures where the companies operate
so that, as a result of its inclusive policies, the company is often seen as a good place for the
leadership learning of its diverse groups.

8. Make a measure to maintain that the artificial intelligence processes used for hiring, managing labor
relations, training, and promoting professionals, particularly the techniques used, do not suffer from
unconscious bias that violates the company’s objectives.  Hence, it involves understanding how
employees, structures, and processes influence each other in the organization (Booysen, 2013, p.
296(1))

Conclusion

This field of research investigates how individuals behave at work and how that affects things like job structure,
effectiveness, motivation, and leadership. In other words, it considers the entire individual, the importance of
teamwork, the entire organization, and the entire social system while interpreting interactions between people
and organizations. By attaining individual, organizational, and social objectives, its goal is to foster healthier
connections. OB covers a wide variety of subjects, including teamwork, leadership, development, and human
behavior. The study of organizational behavior is crucial for the smooth and successful operation of enterprises.
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ABSTRACT

Women Entrepreneurs enable to achieve empowerment individually and collectively by helping themselves
and others to maximize the quality of their lives. Development of women with equality and justice along with
people’s involvement and participation is the need of this hour. Thus bringing women into the mainstream of
development becomes essential for the overall benefits of society. Women entrepreneurs create new jobs for
themselves and others and also by being different.

Women Entrepreneurship is based on purposeful and systematic innovation. It is concerned with the
performance and co-ordination of the entrepreneurial functions and also creating something different with value
by devoting the necessary time and effort, assuming the accompanying financial, psychological, and social
risks, and receiving the results rewards of monetary and personal satisfaction. It requires vision and passion.

 The several Indian entrepreneurs have become highly successful entrepreneurs and were trying to acquire
more and more high places for themselves. It leads to freedom, flexibility, growth and development. The
entrepreneurship and innovation are useful not only in business but also applied to social causes and in
government organizations. These skills lead to the development of business and ultimately, the result is seen
in the economic growth of the country.

Key Words : Women Entrepreneurs, Equality, Innovation, Economic growth, Sustainability

Introduction

  “You can tell the condition of a nation by looking at the status of its women”

- Jawaharlal Nehru

An entrepreneur in free sense of the word is someone with independence of thought and spirit. Women do
possess all the ingrediencies of a promising entrepreneur of the business world. Several Indian women
entrepreneurs have become highly successful entrepreneurs and were trying

to acquire more and more high places for themselves. So, those women entrepreneurs can operate
successfully their business.
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Empowerment of women has emerged as an important issue in recent times. The concept of empowerment
is defined as the process by which women take control and ownership of their choices. Empowerment can take
place at a hierarchy of different levels - individuals, house hold, community and societal - and is facilitated by
providing encouraging factors (e.g. exposure to new activities, which can build capacities). It is not only an
efficient tool to fight against poverty, but also as a means of promoting the empowerment of the most
marginalized sections of the population, especially women. The present study is an attempt to analyze the
Modern young age women entrepreneurs in emerging India with special reference to Villupuram District, which
brings the business women on a common platform and ensures that their opinions, ideas and vision are
collectively and effectively taken up with policy makers and various other agencies respectively for the
development of enterprise in women.

United Nations (UN) appreciated India’s efforts for the empowerment of its women. India was cited as an
example for doing much to uplift its women even though certain religious and cultural norms prevent women
from attaining equal status in the society. The Indian Government has been undertaking various schemes for
Women Entrepreneurs. India has more working women than any other country in the world.

Objectives of the Study

Women Entrepreneurs in India represent a dynamic and growing group of women who have taken the
initiative to explore and involve in various sectors of economic participation. Women face a variety of
traditional views and perceptions of clients, demands at home and other family oppositions leading to lack of
support and encouragement.

In modern societies, they have come out of the four walls to participate in all sorts of activities. The global
evidences buttress that women have been performing exceedingly well indifferent spheres of activities like
academics, politics, administration, social work and so on. The general concept of women entrepreneurs may
be defined as a women or group of women who initiated, organize and run a business enterprise.It’s to create
public awareness towards women’s contribution to the national economy, establish pressure groups advocating
the cause of women and educate and training young women entrepreneurs for their right initiation into business.
The national and international co-operation amongst women entrepreneurs with singular motive “Together
Towards a Glorious Future”. The important objectives of the women entrepreneurs that:

●●●●● Exploration of the prospects of starting a new business enterprise.

●●●●● Undertaking of risks and the handling of economic uncertainties involved in business.

●●●●● Introduction of innovations or imitation of innovations.

●●●●● Coordination, administration and control.

●●●●● Supervision and leadership.

Significance of the Study

The emergence of high technologies is rapidly transforming the global production system, with new
manufacturing techniques calling for skills quite unlike those applied in correctional processes. Computer-aided
and information technologies have attracted women entrepreneurs to attempt innovative enterprises. These
efforts are encouraged by the changing scenario whereby India has experienced a higher rate of growth-
economically, industrially and technologically. Increasing infrastructural facilities leading to greater ease in
acquisition of knowledge, skill, training, information, etc., have been instrumental in providing women with an
enabling environment.

Modern young age Woman Entrepreneurs in Emerging India with Special Reference to Villupuram District of Tamilnadu
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The Women Entrepreneurs lead to the empowerment of women in many ways such as :-

1. Economic empowerment

2. Improved standard of living

3. Self confidence

4. Enhance awareness

5. Sense of achievement

6. Increased social interaction

7. Engaged in political activities

8. Improvement in leadership qualities

9. Involvement in solving problems related to women and community

10. Decision making capacity in family and community.

Various Benefits of Entrepreneurship

❖ Entrepreneurship promotes capital formation by mobilizing the idle saving of the public.

❖ It promotes immediate large-scale employment. Thus, it helps reduce to the unemployment problem
in the country.

❖ It promotes balanced regional development.

❖ It helps to reduce the concentration of economic power in fewer hands.

❖ It stimulates the equitable redistribution of wealth, income and even political power in the interest
of the country.

❖ It encourages effective resource mobilization of capital and skill which might otherwise remain
unutilized and idle.

❖ It also induces backward and forward linkages which stimulate the process of economic
development in the country.

❖ It promotes country’s export trade which is an important ingredient to economic development.

Development of Women Entrepreneurs

The general consensus that is emerging in all discussions relating to the development of women is that
promotion of women entrepreneurs should form an integral part of all development efforts. The experience of
the United States where the share of women-owned enterprises is continuously on increase strengthens the view
that the future of small-scale industries depends very much on the entry of women into industry. Several
national and international organizations and agencies have appreciated the need for and importance of
developing women entrepreneurs in recent years.
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The Government of India has been assigning increasing importance to the development of women
entrepreneurs in the country in recent years. It’s promoting female employment in women-owned industries.
Some important development of women entrepreneurs are as follows : -

1. To treat women as specific target groups in all development programmes.

2. To devise and diversify vocational training facilities for women to suit their varied needs and skills.

3. To promote appropriate technologies, to improve their efficiency and productivity.

4. To provide assistance for marketing their products.

5. To involve women in decision-making process.

Area and Scope of the Study

The study is undertaken the Modern young age women entrepreneurs in emerging India. The development
of women entrepreneurs are quite success. Conference and seminars may be organized where the new
entrepreneurs will get a chance to exchange their views and be able to develop their business strength by
interaction. Economic growth has increased the demand for workers in traditionally female sector, such as
business services.

There are several institutional arrangements both at the centre and the state levels like Nationalized Banks,
State Financial Corporations (SFC), State Industrial Corporations(SIC), District Industry Centre (DIC), State
Industrial Development Corporations (SIDCO)  and voluntary agencies like FICCI’s Ladies Organization
(FLO), National Alliance and Young Entrepreneurs (NAYE) which have been engaged in protecting and
development women entrepreneurs in the country. Added to these are national and international women
associations setup with a purpose to create a congenial environment for developing women entrepreneurs in
rural and urban areas.

The right kind of training only can improve and develop the women entrepreneurs in the society and create
the mass growth in their livelihood. So the entrepreneurs should be given necessary training and guidance for
the successful operation of the business. I am sure that women would take a lead in showing the path to new
entrepreneurs.

The Main Scope of the Women Entrepreneurs are as follows : -

1. To provide training facilities in export marketing and management, domestic marketing, quality
control and standardization, management of enterprise, laws, regulations, procedures and systems
for running a small and medium sized enterprise and sustaining its growth etc.,

2. To provide greater access to latest technologies know-how, related equipment and services for
modernization and expansion of existing small and medium size enterprises run by women
entrepreneurs.

3. To facilitate participation in international and regional exhibitions, buyer-sellers meet, trade fairs,
seminars and symposia, to help women entrepreneurs to get greater exposure to regional and global
business environment and opportunities.

4. To effectively articulate the problems and constraints faced by women entrepreneurs to get greater
exposure to regional and global business environment and opportunities.

5. To strengthen affiliated associations of women entrepreneurs by providing to them package of
services including information, contacts, training facilities and other related supporting measures.

Modern young age Woman Entrepreneurs in Emerging India with Special Reference to Villupuram District of Tamilnadu
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Women Empowerment through Education

“If you educate a man you educate an individual, however, if you educate a woman you educate a
whole family. Women empowered means mother India empowered”.

-    PT. JAWAHARLAL NEHRU

Women constitute almost half of the population in the world. But the hegemonic masculine ideology made them
suffer a lot as they were denied equal opportunities in different parts of the world. The rise of feminist ideas
has, however, led to the tremendous improvement of women’s condition throughout the world in recent times.
Access to education has been one of the most pressing demands of theses women’s rights movements. Women
education in India has also been a major preoccupation of both the government and civil society as educated
women can play a very important role in the development of the country. 

India is poised to emerge as one of the most developed nations by 2020, more literate, knowledgeable and
economically at the forefront. No doubt, women will play a vital role in contributing to the country’s
development. Women power is crucial to the economic growth of any country. In India this is yet to meet the
requirements despite reforms. Little has been achieved in the area of women empowerment, but for this to
happen, this sector must experience a chain of reforms. Though India could well become one of the largest
economies in the world, it is being hindered due to a lack of women’s participation. 

Matrix for analyzing impact on Empowerment of women

Type of Indicator Level at which impact on empowerment
may be assessed

Economic Increase in savings

Increase in income

Increase in assets

Skill development

Social Increase in self-confidence

Change in attitude to women’s role

Improvement in communication skills and in social
outlook

Political & Legal Increase in participation in political process

Removal of legal discrimination against women
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Sample and Research Methodology

The study is mainly based on both the primary and secondary data collected from modern young age
entrepreneurs. Nearly 250 sample units were selected on random sampling for the purpose of this study. This
study mainly considers the women entrepreneurs who have started their units during 2005 -2014 and continuing
as entrepreneurs. The sample entrepreneurs represent different types of product groups. A questionnaire was
prepared covering the socio-economic profile, the motivational factors, the support system available for the
development of women entrepreneurs, opportunities and challenges for young women entrepreneurs,
performance of women entrepreneurs in emerging India, and opinion of entrepreneurs on their problems faced
by them.

Emerging Trends in Women Entrepreneurship

 Today, more women are breaking from the traditional, gender-specific roles and venturing into the business
world. Not only they are holding high corporate positions but they are also successful women entrepreneurs
who own almost half of all business in the United States. Many of the important facts that follow will support
these findings.

1. Demographic Characteristics

Studies have shown that successful women entrepreneurs start their business as a second or third profession.
As a business owner, these once unhappy individuals are now more satisfied and content with their personal
and professional life. Women entrepreneurs enter the business world later on in life, around 40-60 years old.
Many of them have higher education degree, a significant characteristic that many successful female
entrepreneurs have in common. Women entrepreneurs set a trend to offer better health care benefit package, on
job training and education, more tuition reimbursement for students and continuing education employees, and
provide more vacation and paid leave options to their staff.

1. International Implication

From a large-scale perspective female entrepreneurs encompass approximately 1/3 of all entrepreneurs
worldwide. Women entrepreneurs from higher income countries were more successful at establishing their
businesses and more confidence than those of poorer nations, perhaps because of the availability of resources
and financial backing from families and friends. In addition, women who had higher education experience were
more likely to transform their existing businesses into successful one, proving that learning and work familiarity
is universal across all cultures and greatly contributes to the overall success of any business venture.

2. Strategy

Women entrepreneurs have home-based and service-related businesses; they are not afraid of technology and
have recently entered many industries that were once male-dominated, such as construction, design,
manufacturing and architecture. In addition, the retail industry still makes up the largest share of women owned
firms.

3. Sources Capital

The fact that more women entrepreneurs have risen in the past few years has been made possible in part by
the easy availability of business capital women entrepreneurs tend to fund their startups with different sources
of findings, including personal money from savings and credit cards and commercial loans. Today, not only are

Modern young age Woman Entrepreneurs in Emerging India with Special Reference to Villupuram District of Tamilnadu
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there more grants and bank loans made available to women entrepreneurs, but there are also more diversity
programs that specialize in providing seed funding to female business owners.

4. Motivation

Many successful female business owners are provoked by the opportunity to be their own boss and run their
own company, a prospect that would never occur if they had worked for someone else. Their new businesses
will greatly stimulate economic development in their community and create new jobs for many people. Another
inspiring component that many successful women entrepreneurs share is the fact they have the tendency to
balance family life and career. It is no wonder that many successful women entrepreneurs have an amazing
ability to multi task, properly balancing both personal and professional life with their goal-oriented approach.

5. Present Challenges

Even though female entrepreneurship and the formation of women business network are steadily rising, there
are still many prospective women entrepreneurs who do not follow through with their great business ideas. This
is widely due to the fact that many challenges exist for them to overcome. A second challenge may be their
lack of knowledge in information technology and business skills.

Even though many successful business ventures are IT related, there are many other thriving industries that
do exist. Experience is always an advantage, however, entrepreneurship is a learning experience and even the
most successful business owners have to learn new things throughout the development of their company.
Another major challenge that many women entrepreneurs may face is the traditional gender-roles society may
still have on women. Entrepreneurship is still a male-dominated field and it may be difficult to surpass these
conventional views. However, it is very important to be aware that despite the negativity that may exist over
a million women own their own businesses in the U.S.

6. Future Prospects

There are many promising predictions for women entrepreneurs in the near future. Many women entrepreneurs
in the home-based and service-related businesses with eventually shift to the information technology industry,
making this once male-dominated commerce to be one of equal gender appeal.

India – Women Entrepreneurship and Innovation

India is definitely the hub of entrepreneurs worldwide. More than 100 companies start every year, irrespective
of the fact; most of them do not survive the competition, and die out sooner. But one cannot deny the fact that
people in India are more risk-taking. According, to a research, India ranks second in terms of innovation and
the entrepreneurial view point or approach.

India should prepare to remain competitive the changing economic ecosystem. Innovation is the key to
sustainability today, in any regional or global scenario. One has to understand that managers or employees who
think innovatively have the traits of an entrepreneur. What lacks in them, or resists them from achieving that
is risk-taking ability. This can again be attributed to the fact that the person has never had an opportunity to
take risk, or has never taken an initiative.

According to Dr. APJ Abdulkalam, Knowledge is most important for transforming India from a
developing nation. Sowing the thinking skills in the human capital of our nation, over a period of time, will
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start fuelling their innovativeness by enabling them to :

❖ Be Curious

❖ Be Open to New Ideas

❖ Be Just Plain Weird

❖ Be Ready

❖ Be persistent

❖ Be Willing to Share

Without these Bees, innovativeness and sustainable entrepreneurship cannot happen. Without thinking this
way, there would never be any significant change in the world. The women entrepreneurs have more options
in life by strengthening their confidence and capabilities and encouraging a healthy balance between career and
home.

● Networking – Establish a network women entrepreneur. Use this resource as an avenue to increase
women’s interaction and participation, and to gain new perspectives on the issues of women and
entrepreneurship.

● The Internet – Deliver professional online counseling and guidance services tailored for women
entrepreneurs.

● Research – Conduct research into women’s entrepreneurial trends to serve as reference for future
programs.

● Training – Organize entrepreneurial training programs and guidance workshops designed for women.

Limitations

The study is mainly confined to the performance of modern young age women entrepreneurs in Villupuram
District of Tamil Nadu.For a long time, it was thought that entrepreneurs were special, that they were just born
with the ability and desire to go their own way, on their own. Over the past twenty years or so, we have
discovered that entrepreneurs learn to do what they do that they also learn, to a large extent, to be who they
are. That’s why we say they are made, nor born. Here’s a handy way to remember some facts about
entrepreneurs:

E:xamine needs, wants, and problems to see how they can improve the way needs and wants are met and
problems overcome.

N:arrow the possible opportunities to one specific “best” opportunity.

T:hink of innovation ides and narrow them to the “best” idea.

R:esearch the opportunity and idea thoroughly.

E:nlist the best sources of advice and assistance that they can find.

P:lan their ventures and look for possible problems that might arise.

R:ank the risks and the possible rewards.

E: valuate the risks and possible rewards and make their decision to act or not to act.

N: ever hang on to an idea, no matter how much they may love it, if research shows it won’t work.

E:mploy the resources necessary for the venture to succeed.

U:nderstand that they will have to work long and hard to make their venture success.

R:ealize a sense of accomplishment from their successful ventures and learn from their failures to help
them achieve success in the future.

Modern young age Woman Entrepreneurs in Emerging India with Special Reference to Villupuram District of Tamilnadu
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The Role of Women Entrepreneurship in Economic Development

Women Entrepreneurship does play a significant role in economic development. Now, many have begun to
realize that for achieving the goal of economic development, it is necessary to promote entrepreneurship both
qualitatively and quantitatively in the country. Only active and enthusiastic entrepreneurs fully explore the
potentialities of the country’s available resources- labor, technology and capital. It is also opined that
development in an economy does not occur spontaneously as a natural consequence, but a catalytic agent is
needed, and this is provided by entrepreneurs.

Conclusion

                                    “A small seed is tomorrow’s big tree.”

Women Entrepreneurship definitely provides the great opportunities to make India as developed country in
forth coming decades which strongly increase Indian economy to challenge the developed countries. The
unemployment of the country started reducing after global employment has increased because of women
entrepreneurship. The strength of India is depending on its women entrepreneurship development.

Predominant of the global countries have the eye on Indian women entrepreneurship and their efficiency,
women entrepreneurs are proving their strength globally.  Meeting and seminars may be organized where the
new entrepreneurs will get a chance to exchange their views and be able to develop their group strength by
interaction. As a developer, women entrepreneur has to play a pivotal role in developing among the employees,
the requisite knowledge, skills and suitable attitudes and improve their performance.
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Abstract –

This research study examines into the critical aspect of customer behavior by focusing on the factors that play
a pivotal role in customers’ decisions to switch from one brand to another. In today’s dynamic and competitive
market environment, understanding the motivations behind brand switching is of paramount importance for
businesses aiming to retain customer loyalty.The objective of this study is to identify the primary factors
influencing customers to switch from one brand to another, and to analyze the interconnected relationships and
dependencies among various influencing factors contributing to brand switching, and its impact of brand
switching. The data is collected from the Manufacturing sector and the majority of the respondents are only
customers. This study is based on empirical study. The sampling size is 50 customers who fill the questionnaire
for the survey. Simple random sampling method will be used for sample selection. Primary data and secondary
data are used as a tool for data collection. Chi-square test is used to prove the hypothesis. The findings
emphasize the significance of aligning products, pricing, customer service, and marketing efforts to meet
customer expectations. Moreover, acknowledging the role of external influences and market trends is avital role
in customer preferences. This holistic approach can empower organizations to not only minimize the negative
impact of brand switching but also thrive in a competitive landscape by fostering enduring brand loyalty.

Keywords –Brand switching Factors, customer loyalty, brand loyalty, customer brand shift.

Introduction –

In today dynamic business environment, marked by intense competition and rapidly changing consumer
preferences switching from one brand to another has become a central concern for companies across various
industries. The ability to retain a loyal customer base is crucial for sustained success, making it imperative for
businesses to comprehend the underlying factors that lead customers to switch their brand loyalty.

Consumer behaviour’s and preferences are influenced by acomplex interplay of various factors, ranging from
product quality, pricing to customer service experiences and brand perception. By identifying the most
influential factors and comprehending the motivations driving customers’ shifts to different brands,
organizations can take a measure to adopt their marketing, product, and service offerings to enhance customer
loyalty and minimize defections.

The aspect of brand switching, where consumers shift their preferences from one brand to another, is a critical
study in the field of consumer behavior. Understanding the factors that drive this behavior holds immense
importance for businesses operating in a dynamic and competitive market environment. Brand switching can
have far-reaching implications on a company’s market share, customer loyalty, and overall success. This
research examines in detail of brand switching factors.
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This research seeks to analyze the relationships and dependencies that underlie the brand switching aspect of
decision making, negative customer service experience, Brand image and reputation, market trend, long term
customer relationship that establish brand over a time.

Review Literature -

M. Satish, K.J Naveen, and V. Jeevananthan’s (2011) study highlights the role of factors such as poor network
coverage, frequent network problems, high call rates, and the influence of family and friends in prompting
consumers to switch service providers. This emphasizes the impact of both service quality issues and social
influences on brand switching decisions.

Richard Lee and Jamie Murphy’s (2005) research delves into the transition from loyalty to switching intentions
among mobile phone customers. Their findings demonstrate that diverse factors such as price, technical and
functional service quality, and switching costs influence customers’ decisions. The prominence of price as a
determinant aligns with its role in shaping customer loyalty.

Jessy John’s (2010) study focuses on customer loyalty within the context of BSNL mobile services. The
research showcases the resilience of customer loyalty even in the face of alternatives with high quality. This
insight suggests that factors beyond just quality may contribute to customer allegiance.

Joseph and Joachim’s (2009) exploration into switching costs and customer retention in the Nigerian
telecommunications market underscores the connection between customer satisfaction, retention, and switching
costs. This finding highlights the complex interplay of factors affecting customer loyalty and the strategic
implications of managing switching costs.

Objectives of the Study –

1. To identify the primary factors influencing customers to switch from one brand to another.

2. To analyze the interconnected relationships and dependencies among various influencing factors contributing
to brand switching.

3. To analyze the impact of brand switching.

Research Methodology –

This research is mainly based upon the empirical study. This study explains about the type of informationand
the source of the data collected. Sampling unit implies respondents are employees and questionnaires were
administered by the researcher personally and respondents were educated on how to fill the questionnaires.
Simple random sampling has been used for the sample section.Statistical tools like Chi-square testhave been
used to prove the hypothesis for Analysis and Interpretation. The Data has been presented through Tables and
Graphs.
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Data Collection –
1. Primary data, collected from the employees through questionnaires.

2. Secondary data, collected from Journals.

Limitation of the Study –
1. The sample of this research is limited to 50 customers.

2. This research focuses on factors, interconnected relationship, impact of brand switching.

3. The information is often biased because of use of questionnaire.

Data Analysis and Interpretation –

Table 01 Factors influencing customers to switch from one brand to another

Factors Respondents Percentage

Product Quality 11 22%

Change in price 10 20%

New and innovation products attract customer 09 18%

Social Influence 05 10%

Advertisement & Marketing 08 16%

Rival Brand 07 14%

                                     Total 50

“An Impact of Customers Brand switching : Identifying the various Factors, Interconnectedrelationship......
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From the above analysis of the Table 01, 22% of the customers says product quality, 20% of the customers
says change in price, 18% of the customer responds says New and innovation products attract customer, 16%
of the customer says Advertisement & Marketing, 14% of the customer says Rival Brand, 10% of the customer
says Social Influence.

Table 02 Interconnected relationships and dependencies among various influencing factors
contributing to brand switching.

Interconnected relationships Respondents Percentage

Customer decision 10 20%

Brand perception 08 16%

Brand image and reputation 09 18%

Market trend 11 22%

Targeted Strategies 12 24%

                                    Total 50

From the above analysis of the Table 02,24% of the customer says Targeted Strategies, 22% of the customers
says Market trend, 20% of the customer says Customer decision, 18% of the customer says Brand image and
reputation, 16% of the customer says Brand perception.
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Table 03 Impact of customer brand switching

Measures Respondents Percentage

Lack of customer loyalty 06 12%

Lack of innovation 08 16%

Brand fails to meet customer expectations 11 22%

Competition in the market 09 18%

Dissatisfaction with the brand 09 18%

Revenue instability 07 14%

                                     Total 50

Table 03 Calculation of Mean and Standard Deviation

X x2

06 36

08 64

11 121

09 81

09 81

07 49

 = 50 432

“An Impact of Customers Brand switching : Identifying the various Factors, Interconnectedrelationship......
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As tobs = 0.4662 is within the interval 2.35 Hence H0 is accepted.

From the above analysis of the Table 03,22% of the customer says Brand fails to meet customer expectations,
18% of the customer says Competition in the market & Dissatisfaction with the brand, 16% of customer says
Lack of innovation, 12% of the customer says Lack of customer loyalty.

Findings –

1. From the analysis, 22% of the customers responds product quality. customers attributed their decisions
to switch brands to concerns about product quality. This highlights the significance of maintaining and
enhancing product quality to retain customer loyalty. Neglecting this critical factor could lead to a
decline in customer satisfaction, brand reputation, and market share. By addressing product quality
concerns, businesses can bolster customer trust and satisfaction, laying a foundation for long-term
success in a competitive market environment.

2. From the analysis, 24% of the customershighlighting the importance of targeted strategies.
Implementing targeted strategies can lead to improved customer engagement, loyalty, and overall
satisfaction. Neglecting this aspect may result in missed opportunities for enhancing customer
relationships and may impact the brand’s competitive standing.

3. The researcher has analysed that 22% of customers are dissatisfied, brand fails to meet customer
expectations. this aspect is crucial for ensuring the brand’s sustained success in the long-term success.
By focusing on aligning products, services, and communication with customer expectations, the brand
can enhance customer satisfaction, loyalty, and overall market standing. Failure to do so may lead to
continued attrition and diminished brand credibility in the competitive market landscape.

4. From the analysis, 18% of the customers responds towards competition within the market and
dissatisfaction with the brand. These findings emphasize the need for businesses to not only remain
competitive but also prioritize enhancing customer satisfaction. Ignoring these aspects could
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potentially lead to customer attrition, reduced market share, and hindered long-term growth. By
addressing both competitive pressures and customer dissatisfaction, companies can fortify their
position in the market and foster enduring customer relationships.

5. From the analysis, 18% of the customer responds says New and innovation products attract customer,
this signifies innovation plays vital role in attracting and retaining customers. Overlooking the
importance of introducing fresh and inventive products could result in missed opportunities for
captivating consumer interest and fostering brand loyalty. Recognizing the impact of innovation on
customer preferences is essential for businesses striving to maintain competitiveness and resonate with
evolving market dynamics.

Conclusion –

From the above analysis, the researcher concludes that the above findings of this study’s analysis into the
impact of customer brand switching has explainaninterconnected relationship among various influencing
factors. The identification and analysis of these factors highlight on the complex decision-making processes that
lead customers to switch from one brand to another. This comprehensive understanding is essential for
businesses seeking to protect their market positions, enhance customer retention strategies, and navigate the
dynamic currents of consumer behavior. By recognizing the interplay of diverse factors and their collective
influence, organizations can develop informed strategies that mitigate the drivers of brand switching and
encourage sustained brand allegiance. The findings emphasize the significance of aligning products, pricing,
customer service, and marketing efforts to meet customer expectations. Moreover, acknowledging the role of
external influences and market trends is avital role in customer preferences. This holistic approach can empower
organizations to not only minimize the negative impact of brand switching but also thrive in a competitive
landscape by fostering enduring brand loyalty.
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~•z Ü˛Ìy Ü˛ï˛áy!l §ï˛ƒ ï˛y xyÙÓ˚y Îyã˛y•z Ü˛Ó˚yÓ˚ ˆã˛‹Ty Ü˛!Ó˚ ly– ≤Ãyã˛#l Î%ˆÏà xÌ≈yÍ ˜Ó!òÜ˛ Î%ˆÏàÓ˚ lyÓ˚#ˆÏòÓ˚ ï%˛°lyÎ˚ Óï≈˛Ùyl Î%ˆÏàÓ˚ lyÓ˚#ˆÏòÓ˚

xÓfliyÓ˚ í˛zß¨!ï˛ âˆÏê˛ˆÏSÈ ly!Ü˛ xÓl!ï˛ñ ˆ§•z !Ó£ÏÎ˚!ê˛ í˛z˛õÎ%_´ ≤ÃÙyî !òˆÏÎ˚ ï%˛ˆÏ° ôÓ˚yÓ˚ ˆã˛‹Ty Ü˛Ó˚ˆÏÓy– !lˆÏ¡¨ ˜Ó!òÜ˛ Î%ˆÏàÓ˚ lyÓ˚#ˆÏòÓ˚ xÓfliyl

§¡õˆÏÜ≈˛ xyˆÏ°yã˛ly Ü˛Ó˚y •°ÈüüüÈ

xyÙyˆÏòÓ˚ ˜¢¢Ó ˆÌˆÏÜ˛ xyÓ˚Ω˛ Ü˛ˆÏÓ˚ Óï≈˛Ùyl §ÙÎ˚ ˛õÎ≈hs˝ Óƒ!_´àï˛ x!Ë˛K˛ï˛yÓ˚ ˛õ!Ó˚ˆÏ≤Ã!«˛ˆÏï˛ °«˛ƒ Ü˛!Ó˚ ˆÎñ ˛õ%hflÏˆÏÜ˛Ó˚ ÙˆÏôƒ ˛õ%Ó˚&£ÏˆÏòÓ˚

§¡õˆÏÜ≈˛ ˆÎÙl !Óhfl,Ïï˛Ë˛yˆÏÓ í˛zˆÏÕ‘á ÌyˆÏÜ˛ !ë˛Ü˛ ˆï˛ÙlË˛yˆÏÓ Ù!•°yˆÏòÓ˚ §¡õˆÏÜ≈˛ í˛zˆÏÕ‘á ÌyˆÏÜ˛ lyñ ÌyÜ˛ˆÏ°G ï˛yÓ˚ ˛õ!Ó˚Ùyî x!ï˛ làlƒ– !ë˛Ü˛

ˆï˛Ùl•z ˛õ%Ó˚&£ÏˆÏòÓ˚ !¢«˛yÓ˚ ˆÎÙl §!ÓhflÏyÓ˚ Óî≈ly ˛õyGÎ˚y ÎyÎ˚ñ Îy ˆÓˆÏòÓ˚ ~Ü˛!ê˛ =Ó˚&c˛õ)î≈ !Ó£ÏÎ˚– !Ü˛v lyÓ˚#!¢«˛y §¡õˆÏÜ≈˛ ~ï˛ §!ÓhflÏyÓ˚

Óî≈ly ˛õyGÎ˚y ÎyÎ˚ ly– Óï≈˛Ùyl Î%ˆÏàÓ˚ lƒyÎ˚ ˜Ó!òÜ˛ Î%ˆÏàG ˛õ%e §hs˝yl x!ôÜ˛ ÙyeyÎ˚ Ü˛yÙly •ï˛Èüü~Ó˚ ˆÜ˛yˆÏly §%!l!ò≈‹T Î%!_´ ≤ÃÙyî ˆl•z–

Ü˛lƒy §hs˝yl çß√@˝Ã•î Ü˛Ó˚ˆÏ°G ï˛yÓ˚ ≤Ã!ï˛ ˆÜ˛yˆÏly ≤ÃÜ˛yÓ˚ xÓˆÏ•°y Ü˛Ó˚y •ˆÏï˛y ly– Î!ò ˆÜ˛í˛z !Óò%£Ï# Ü˛lƒy °yË˛ Ü˛Ó˚ˆÏï˛ •zFS%ÈÜ˛ •l ï˛y•ˆÏ°

!ï˛!l ˛õb#ˆÏÜ˛ xyçƒ !Ù!◊ï˛ !ï˛° ï˛[%˛° Ó˚¶˛l Ü˛ˆÏÓ˚ ˆ§Ól Ü˛Ó˚ˆÏÓl– ˛õ!Óe ˆÓˆÏòÓ˚ ˛õ%ˆÏeÓ˚ ˛õy¢y˛õy!¢ Ü˛lƒyÓ˚ í˛zˆÏjˆÏ¢ƒ ≤ÃyÌ≈ly Ü˛Ó˚y •ˆÏÎ˚ˆÏSÈÈüüüÈ

ÚÚÙÙ ˛õ%ey/ ¢e&•ˆÏ˛õyîˆÏÌy ˆÙ ò%!•ï˛y !ÓÓ˚yê‰˛–

í˛zï˛y•Ù!flø §çÎ˚y ˛õˆÏï˛ƒÔ ˆÙ ˆŸ’yÜ˛ í˛z_Ù/––ÛÛ å}ˆÏ@ªò 10˘159˘3ä

í˛z_´ ÙˆÏsfÓ˚ ÙyôƒˆÏÙ Ü˛yÙly Ü˛Ó˚y •ˆÏÎ˚ˆÏSÈ ˆÎ xyÙyÓ˚ ˛õ%e ¢e&Ó˚ ly¢Ü˛yÓ˚# ~ÓÇ !l!Ÿã˛ï˛Ó˚*ˆÏ˛õ xyÙyÓ˚ Ü˛lƒy !Ó!¢‹TÓ˚*ˆÏ˛õ ˆï˛ç!fl∫l# •Î˚–

lyÓ˚#ˆÏÜ˛ ï˛yÓ˚ •zˆÏFSÈ ˛õ)Ó˚ˆÏîÓ˚ çlƒ §%ˆÏÎyà ˆòGÎ˚y •ˆÏï˛y– ï˛yÓ˚y ï˛yˆÏòÓ˚ ≤Ã!ï˛Ë˛y !ÓÜ˛yˆÏ¢Ó˚ ˆ«˛ˆÏe ˛õ)î≈ §%ˆÏÎyà ˆ˛õï˛– ˜Ó!òÜ˛ Î%ˆÏàG =Ó˚&Ü%˛°

Óy !¢«˛y ≤Ã!ï˛¤˛yl !SÈ°ñ ï˛ˆÏÓ ˆ§ §¡õˆÏÜ≈˛ §%flõ‹T í˛z!_´ ˛õyGÎ˚y ÎyÎ˚ ly– !Ü˛v ï˛y §ˆÏcG í˛z˛õfliy!˛õï˛ ï˛Ìƒ ˆÌˆÏÜ˛ flf# !¢«˛yÓ˚ Ùyl §¡õˆÏÜ≈˛

xl%Ùyl Ü˛Ó˚y ÎyÎ˚– ˜Ó!òÜ˛ §Ç!•ï˛yÎ˚ Ùsfo‹Ty Ó‡ lyÓ˚# }!£Ïñ §y!•ˆÏï˛ƒ Ó‡ Ó˚Ùî# xôƒy!˛õÜ˛yñ Ó ·˛ã˛y!Ó˚î#Ó˚ lyÙ ˛õyGÎ˚y ÎyÎ˚– ï˛yˆÏòÓ˚ !lÜ˛ê˛

Ó‡ ˆÓòÙsf ≤ÃÜ˛y!¢ï˛ •ˆÏÎ˚ˆÏSÈ– ï˛yˆÏòÓ˚ ÙˆÏôƒÈüüüÈ!Ófl∫ÓyÓ˚yñ ˆ°y˛õyÙ%oyñ ˆÓ˚yÙ¢yñ ˆ˛õÔˆÏ°yÙ# ≤ÃË,˛!ï˛Ó˚ lyÙ í˛zˆÏÕ‘áˆÏÎyàƒ– Ó,•ˆÏjÓï˛y @˝ÃˆÏsi

lyÓ˚#ˆÏòÓ˚ Ó ·˛Óy!òl# åÓ ·˛!ÓòƒyÎ˚ K˛yl#ä lyˆÏÙ x!Ë˛!•ï˛ Ü˛Ó˚y •ˆÏÎ˚ˆÏSÈ– í˛zòy•Ó˚îfl∫Ó˚*˛õ Ó°y ˆÎˆÏï˛ ˛õyˆÏÓ˚ Ó,•flõ!ï˛ ˛õ%e# ˆÓ˚yÙ¢yñ àyà≈# ≤ÃË,˛!ï˛

!Óò%£Ï# lyÓ˚#àîˆÏÜ˛ Ó ·˛Óy!òl# Ó°y •ˆÏÎ˚ˆÏSÈ– Ó,•ˆÏjÓï˛y @˝ÃˆÏsi 27 çl lyÓ˚# }!£ÏÓ˚ í˛zˆÏÕ‘á Ü˛Ó˚y •ˆÏÎ˚ˆÏSÈ– ~Ùl!Ü˛ Ó°y ÎyÎ˚ }à‰ˆÏÓˆÏòÓ˚ ò¢Ù

Ùu˛ˆÏ°Ó˚ ò¢Ù xl%ÓyˆÏÜ˛Ó˚ ~Ü˛¢ ˛õÑ!ã˛¢ï˛Ù §%_´ ÓyÜ˛§%_´ Óy ˆòÓ#§%ˆÏ_´Ó˚ Ó˚ã˛!Î˚ï˛y xyΩ,˛î }!£ÏÓ˚ Ü˛lƒy ÓyÜ‰˛ ~ÓÇ }ˆÏ@ªˆÏòÓ˚ ò¢Ù Ùu˛ˆÏ°Ó˚

í˛zlã˛!Õ‘¢ ˆÌˆÏÜ˛ ~Ü˛ã˛!Õ‘¢ lÇ §%ˆÏ_´Ó˚ o‹Ty }!£Ï Ü˛!«˛ÓyˆÏlÓ˚ Ü˛lƒy ˆây£Ïy–

}ˆÏ@ªò §Ç!•ï˛yÓ˚ Î%ˆÏàÓ˚ !ï˛l!ê˛ í˛zFã˛ ÓˆÏî≈Ó˚ lyÓ˚#ˆÏòÓ˚ í˛z˛õlÎ˚l •ï˛– }à˜ÏÓ!òÜ˛ Î%ˆÏàÓ˚ lyÓ˚#ˆÏòÓ˚ ˛õ!Óe Ó ·˛§)e myÓ˚y í˛z˛õlÎ˚l §ÇflÒyÓ˚

Ü˛Ó˚y •ï˛– Úí˛z˛õÛ Ü˛Ìy!ê˛Ó˚ xÌ≈ !lÜ˛ê˛ ~ÓÇ ÚlÎ˚lÛ Ü˛Ìy!ê˛Ó˚ xÌ≈ ˆã˛yá– xÌ≈yÍ ˆÎ xl%¤˛yˆÏlÓ˚ myÓ˚y !¢«˛yÌ≈#Ó˚ K˛ylã˛«%˛ í˛z!ß√!°ï˛ •Î˚ ~ÓÇ
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ï˛yˆÏÜ˛ {ŸªˆÏÓ˚Ó˚ !lÜ˛ê˛ !lˆÏÎ˚ ÎyGÎ˚y •Î˚ ï˛yˆÏÜ˛ í˛z˛õlÎ˚l ÓˆÏ°– í˛z˛õlÎ˚ˆÏlÓ˚ ˛õÓ˚ ï˛yˆÏòÓ˚ Ú!mçÛ Ó°y •Î˚– Ú!mçÛ Ü˛Ìy!ê˛Ó˚ xÌ≈ •ˆÏ°y ÎyÓ˚ ò%ÓyÓ˚

çß√– ~Ü˛ÓyÓ˚ §yôyÓ˚î !lÎ˚ˆÏÙ Ùyï,˛àË≈˛ ˆÌˆÏÜ˛ çß√ @˝Ã•î Ü˛ˆÏÓ˚ ~ÓÇ !mï˛#Î˚ÓyÓ˚ í˛z˛õÓ#ï˛ Óy ˜˛õï˛y ôyÓ˚ˆÏîÓ˚ ÙyôƒˆÏÙ lï%˛l ç#Ól– §yôyÓ˚îï˛

~!ê˛ !¢«˛yÓ˚Ω˛Ü˛y°#l ~Ü˛!ê˛ xl%¤˛yl– ˆÎ xl%¤˛yˆÏlÓ˚ ˛õÓ˚ !¢«˛yÌ≈#ˆÏÜ˛ =Ó˚&Ó˚ à,ˆÏ• !¢«˛y°yˆÏË˛Ó˚ çlƒ ˆ≤ÃÓ˚î Ü˛Ó˚y •ˆÏï˛y ï˛yÓ˚ lyÙ•z í˛z˛õlÎ˚l–

˛õ%Ó˚&£Ï Ù!•°y !l!Ó≈ˆÏ¢ˆÏ£Ï í˛z˛õÓ#ï˛ ôyÓ˚î Ü˛Ó˚yÓ˚ x!ôÜ˛yÓ˚ !SÈ°– ïÑ˛yÓ˚y Ó ·˛ àyÎ˚e# Ùsf ç˛õ Ü˛Ó˚ˆÏï˛lñ ˆÓò ˛õyë˛ Ü˛Ó˚ˆÏï˛lñ ˜Ó!òÜ˛ ÎyàÎˆÏK˛

xÇ¢@˝Ã•î Ü˛Ó˚ˆÏï˛l ~ÓÇ xlƒylƒ @˝Ãsi §Ù)•G ˛õyë˛ Ü˛Ó˚ˆÏï˛l– flø,!ï˛Ü˛yÓ˚ ÎÙ ÓˆÏ°ˆÏSÈlÈüüüÈ

ÚÚ˛õ%Ó˚yÜ˛ˆÏ“ Ü%˛ÙyÓ˚#îyÇ ˆÙÔO#Ó¶˛lÙ‰ •z£ÏƒˆÏï˛–

xôƒy˛õlÇ ã˛ ˆÓòlyÇ §y!Óe#Óã˛lÇ ï˛Ìy––ÛÛ åÓ§%ñ ˜Ó!òÜ˛ Ë˛yÓ˚ˆÏï˛ flf#!¢«˛yñ ˛õ,¤˛yÈüÈ197ä

xÌ≈yÍ ≤Ãyã˛#lÜ˛yˆÏ° ˛õ!Óe Ó ·˛§)ˆÏeÓ˚ myÓ˚y lyÓ˚#ˆÏòÓ˚ x!Ë˛!£Ï_´ Ü˛Ó˚y •ï˛– ï˛yÓ˚y ˆÓò ˛õyë˛ Ü˛Ó˚ˆÏï˛y– §y!Óe# Ùsf í˛zFã˛yÓ˚îG Ü˛Ó˚ˆÏï˛y–

˛õÓ˚Óï≈˛#Ü˛yˆÏ° •y!Ó˚ï˛ lyˆÏÙ ~Ü˛çl !ê˛Ü˛yÜ˛yÓ˚ ÚÚÜ%˛ÙyÓ˚#îyÙ‰ÛÛ ¢∑!ê˛Ó˚ ˛õ!Ó˚Óï≈˛l Ü˛ˆÏÓ˚ ˆÜ˛Ó°Ùye ÚÚlyÓ˚#îyÙ‰ÛÛ ~•z ˛õò!ê˛ ÓƒÓ•yÓ˚ Ü˛ˆÏÓ˚ ˆŸ’yÜ˛!ê˛

í˛zk,˛ï˛ Ü˛ˆÏÓ˚ˆÏSÈl–

ÚÚ!mî!Óôy !flfˆÏÎ˚y Ó ·˛Óy!òlƒ/ §ò#ÓôÁŸã˛–

ï˛e Ó ·˛Óy!òl#lyÙ%˛õlÎ˚lˆÏÙƒy¶˛lÇ ˆÓòyôƒÎ˚lÇ fl∫ à,ˆÏ• !Ë˛Ü˛¢yã˛Î≈y ˜ã˛!ï˛––ÛÛ å21É24ä

ˆ§•z Î%ˆÏàÓ˚ lyÓ˚#ˆÏòÓ˚ ò%•z!ê˛ !ÓË˛yà !SÈ° ~Ü˛!ê˛ÈüüüÈÓ ·˛Óy!òl# G x˛õÓ˚!ê˛ §òƒÓô%– ~•z ò%•z ≤ÃÜ˛yÓ˚ lyÓ˚#ˆÏòÓ˚ í˛z˛õlÎ˚l •ï˛– Ó ·˛Óy!òl#Ó˚y !ÓÓy•

Ü˛Ó˚ˆÏï˛l ly ï˛yÓ˚y ˛õ%Ó˚&ˆÏ£ÏÓ˚ lƒyÎ˚ Ó ·˛ã˛Î≈ ˛õy°l Ü˛Ó˚ˆÏï˛l– ï˛yÓ˚y ˆÜ˛Ó° ˆÓò xôƒÎ˚lñ !¢«˛yòylñ K˛ylyl%¢#°ˆÏlÓ˚ çlƒ !Ó!Ë˛ß¨ fliyˆÏl ºÙî

Ü˛Ó˚ˆÏï˛l– Ó ·˛Óy!òl#Ó˚y {ŸªÓ˚ G xydK˛ylyl%¢#°ˆÏl Ù@¿ ÌyÜ˛ˆÏï˛l– ï˛yÓ˚y ˛õ!Óe x!@¿ Ó˚«˛y Ü˛Ó˚ˆÏï˛l– x˛õÓ˚˛õˆÏ«˛ §yòƒÓô% lyÙÜ˛ flf#Ó˚y ~Ü˛!ê˛

í˛z˛õlÎ˚ˆÏlÓ˚ ÙyôƒˆÏÙ ˛õ!Óe Ó ·˛§)e myÓ˚y xyÓk˛ •ˆÏÎ˚ ˆÓò ˛õyë˛ Ü˛Ó˚ˆÏï˛l– í˛z˛õÜ%˛Ó≈yl Ó ·˛ã˛y!Ó˚àl =Ó˚&à,ˆÏ• xôƒyÎ˚l §¡õß¨ Ü˛ˆÏÓ˚ ÓyÓyÓ˚ à,•

!Ê˛ˆÏÓ˚ !àˆÏÎ˚ !ÓÓy•Ó¶˛ˆÏl xyÓk˛ •ˆÏÎ˚ §Ç§yÓ˚ ç#ÓˆÏl ≤ÃˆÏÓ¢ Ü˛Ó˚ˆÏï˛l– ÚÚ§ˆÏòƒyÓô)lyÇ ï%˛ í˛z˛õ!fliˆÏï˛ !ÓÓyˆÏ• Ü˛Ì!MÈ˛Ç í˛z˛õlÎ˚lÇ Ü,˛cy !ÓÓy•/

Ü˛yÎ≈ƒy/ÛÛÈüüüÈ~•z í˛z!_´!ê˛Ó˚ myÓ˚y ˆÓyV˛y ÎyÎ˚ ˛õ%Ó˚&ˆÏ£ÏÓ˚ lƒyÎ˚ lyÓ˚#ˆÏòÓ˚G í˛z˛õlÎ˚l •ï˛– ~•z §Ü˛° lyÓ˚#àî ˛õ%Ó˚&£ÏˆÏòÓ˚ lƒyÎ˚ Ó ·˛ã˛Î≈ ˛õy°l Ü˛Ó˚ï˛–

Îç%ˆÏÓ≈ˆÏò Ü˛!Ìï˛ xyˆÏSÈ Ó ·˛ã˛Î≈ §Ùy˛õlyˆÏhs˝ Î%Óï˛#àîˆÏÜ˛ ˆÎyàƒ Î%ÓˆÏÜ˛Ó˚ §ˆÏD !ÓˆÏÎ˚ ˆòGÎ˚y •ï˛ ÚÓ ·˛ã˛ˆÏÎ≈î Ü˛îƒy Î%ÓlyÇ !Ó®ˆÏï˛˛õ!ï˛Ù‰–

xÌÓ≈ˆÏÓˆÏòÓ˚ 11˘6 §%ˆÏ_´ í˛z!Õ‘!áï˛ xyˆÏSÈ ˆÎ Ó˚Ùî#àl ç#ÓˆÏlÓ˚ !mï˛#Î˚ xy◊ˆÏÙ xÌ≈yÍ ày•≈fliƒy◊ˆÏÙ ≤ÃˆÏÓˆÏ¢Ó˚ ˛õ)ˆÏÓ≈ Ü˛ˆÏë˛yÓ˚ !lÎ˚Ùyl%Ó!ï≈˛ï˛yÓ˚

§!•ï˛ Ó ·˛ã˛Î≈ ˛õy°l Ü˛Ó˚ˆÏï˛l– Ë˛yÓ˚ï˛#Î˚ xyÎ≈ ¢yáyÎ˚ ~•z ≤ÃÌy Î!òG Ü˛yˆÏ° !Ó°%Æ •ˆÏÎ˚ ˆàˆÏSÈ •zÓ˚yl#Î˚ xyÎ≈ ¢yáy ~•z ≤ÃÌyÓ˚ Ó°ÓÍ !SÈ°

~ÓÇ xyçG xyˆÏSÈ– xyçG çí˛¸Ì%§e §¡±òyÎ˚Ë%˛_´ lyÓ˚#Ó˚y ˛õ!Óe Ó ·˛§)ˆÏeÓ˚ myÓ˚y x!Ë˛!£Ï_´ •ˆÏÎ˚ ÌyˆÏÜ˛l xÌ≈yÍ ï˛yÓ˚y í˛z˛õlÎ˚l §ÇflÒyˆÏÓ˚

§Çfl,Òï˛ •l ï˛y•yˆÏòÓ˚ ~•z í˛zÍ§ÓˆÏÜ˛ Ó°y •Î˚ lyGˆÏçyï‰˛ §ÇflÒyÓ˚–

à,•ƒ§)ˆÏeÓ˚ Ü˛ï≈˛y lyÓ˚#ˆÏòÓ˚ ~•z í˛z˛õlÎ˚l ≤ÃÌy §¡õˆÏÜ≈˛ ÓˆÏ°ˆÏSÈlÈüüüÈ Ú≤ÃyÓ,ï˛yÇ ÎˆÏK˛y˛õÓ#!ï˛l#Ù‰ xË%˛ƒòylÎ˚l‰ çˆÏ˛õÍ ˆ§yˆÏÙy òòÍ

à¶˛Ó≈yˆÏÎ˚!ï˛–Û •zï˛hflÏï˛/ !Ó!«˛Æ í˛zòy•Ó˚î=!° ˆ˛õÔÓ˚y!îÜ˛ Î%ˆÏàÓ˚ ~•z ≤ÃÌy!ê˛Ó˚ ≤ÃÙyî– Ù•yË˛yÓ˚ˆÏï˛Ó˚ Ól˛õˆÏÓ≈ í˛zˆÏÕ‘!áï˛ xy Ï̂SÈ ˆÎ ~Ü˛çl

Ó y·˛î ˛õy[˛ÓÙyï˛y Ü%˛!hs˝ˆÏòÓ#ˆÏÜ˛ ˛õ!Óe Ó ·˛§)emyÓ˚y Ë)˛!£Ïï˛ Ü˛ˆÏÓ˚ xÌÓ≈ˆÏÓˆÏòy_´ àyÎ˚e#ÙˆÏsf ò#«˛y !òˆÏÎ˚!SÈˆÏ°lÈüüüÈ

ÚÚï˛ï˛hflÏyÙ‰ xlÓòƒy!DÇ @˝Ãy•Î˚yÙy§ § !mç/–

Ùsf@˝ÃyÙÇ ï˛òy Ó˚yçl‰ xÌÓ≈ÈüÈ!¢Ó˚!¢ ◊&ï˛Ù‰––ÛÛ åxÌÓ≈ˆÏÓò 305˘20ä

!á fiê˛#Î˚ §ÆÙ ¢ï˛ˆÏÜ˛ ~•z ≤ÃÌy Ë˛yÓ˚ˆÏï˛Ó˚ ˆÜ˛yl xMÈ˛ˆÏ° ≤Ãã˛!°ï˛ !SÈ° Ü˛yÓ˚î @˝ÃsiÜ˛yÓ˚ ÓylË˛R ~Ü˛çl lyÓ˚#Ó˚ Ü˛Ìy í˛zˆÏÕ‘á Ü˛ˆÏÓ˚ˆÏSÈl

!Î!l Ó ·˛§)e myÓ˚y í˛z˛õl#ï˛ •ˆÏÎ˚!SÈˆÏ°lÈüüüÈ ÚÓ ·˛§)ˆÏeî ˛õ!Óe#Ü,˛ï˛yÎ˚yÇ Ü˛lƒyÎ˚yÙ‰Û

!mç Ó˚Ùî#àˆÏîÓ˚ ~•z ≤ÃÌy Ùl%Ó˚G §%!Ó!òï˛ !SÈ°– xlƒylƒ !•®% ôÙ≈@˝Ãsi §Ù)• ˆÌˆÏÜ˛G ≤ÃÙy!îï˛ •Î˚ ˆÎ !mç G ˛õ%Ó˚&ˆÏ£ÏÓ˚ lƒyÎ˚ ˜Ó!òÜ˛

Î%ˆÏà lyÓ˚#àîG í˛z˛õlÎ˚ˆÏlÓ˚ ò#!«˛ï˛ •ˆÏï˛l ~ÓÇ ˆÓò xôƒÎ˚l Ü˛Ó˚ˆÏï˛l– Îç%ˆÏÓ≈ˆÏò ˆÓò ˛õyë˛ §¡õˆÏÜ≈˛ Ó°y •ˆÏÎ˚ˆÏSÈÈüüüÈ

ÚÚÎˆÏÌÙyÇ Óyã˛Ç Ü˛°ƒyî#ÙyÓòy!l çˆÏlË˛ƒ/

Ó ·˛Ó˚yçlƒyË˛ƒyÇ ¢)oyÇ ã˛yÎ≈ƒyÎ˚ ã˛ fl∫yÎ˚ ã˛yÓ˚îyÎ˚––

!≤ÃˆÏÎ˚y ˆòÓylyÇ ò!«˛îy˜ÏÎ˚ òyï%˛!Ó˚•ñ Ë)˛Î˚y§ÙÎ˚ˆÏ¡ø

Ù Ü˛yÙ/ §Ù,ôƒï˛yÙ%˛õ ÙyˆÏòy lÙï%˛––ÛÛ åÎç%ˆÏÓ≈ò 26˘2ä

xÌ≈yÍñ ˆ• Ùl%£Ïƒàl xy!Ù ˆÎÓ˚*ˆÏ˛õ Ó y·˛îñ «˛!eÎ˚ñ ˜Ó¢ƒñ ¢)oñ flf#ˆÏ°yÜ˛ ~ÓÇ xlƒylƒ §Ü˛° çlàlˆÏÜ˛ ~•z Ü˛°ƒylòy!Î˚l# ˛õ!Óe ˆÓòÓyî#

Ó!°ˆÏï˛!SÈñ ˆï˛yÙÓ˚yG ˆ§•z Ó˚*˛õ Ü˛Ó˚– ˆÎÙl ˆÓòÓyî#Ó˚ í˛z˛õˆÏò¢ Ü˛!Ó˚Î˚y xy!Ù !ÓmylˆÏòÓ˚ !≤ÃÎ˚ •ˆÏÎ˚!Sñ ˆï˛yÙÓ˚yG ˆ§•zÓ˚*˛õ •G– xyÙyÓ˚ •zFSÈy

ˆÓò !Óòƒy ≤Ãã˛yÓ˚ ˆ•yÜ˛– ~Ó˚ myÓ˚y §Ü˛ˆÏ° ˆÙy«˛ ~ÓÇ §%á °yË˛ Ü˛Ó˚&Ü˛– í˛z_´ ÙˆÏsf Ó°y •ˆÏÎ˚ˆÏSÈ ˛õ«˛˛õyï˛•#l •ˆÏÎ˚ §Ü˛ˆÏ°Ó˚ í˛ẑ ÏjˆÏ¢ƒ ˆÓòÙsf

Óï≈˛Ùyl Î%ˆÏàÓ˚ ï%˛°lyÎ˚ ˜Ó!òÜ˛ Î%ˆÏàÓ˚ lyÓ˚#ˆÏòÓ˚ fl∫ï˛sfï˛y !Óã˛yÓ˚
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≤Ãã˛yÓ˚ Ü˛Ó˚yÓ˚ Ü˛Ìy Ó°y •ˆÏÎ˚ˆÏSÈñ !Ü˛v ˆÓò˛õyë˛ ly Ü˛Ó˚ˆÏ° !Ü˛ Ü˛ˆÏÓ˚ ≤Ãã˛yÓ˚ §Ω˛Ó⁄ §%ï˛Ó˚yÇ §Ü˛ˆÏ°Ó˚ ˆÓò˛õyˆÏë˛Ó˚ x!ôÜ˛yÓ˚ !SÈ°–

˜Ó!òÜ˛ Î%ˆà lyÓ˚# xôƒy!˛õÜ˛yÓ˚G í˛zˆÏÕ‘á ˛õyGÎ˚y ÎyÎ˚– ˛õy!î!l ï˛yÓ˚ §Çfl,Òï˛ ÓƒÜ˛Ó˚î ¢yˆÏflf Ù!•°y xôƒy˛õÜ˛ xyã˛yÎ≈y!l ~Ó˚ í˛zˆÏÕ‘á

Ü˛ˆÏÓ˚ˆÏSÈlÈüüüÈ ÚÚÙyï%˛°yã˛yÎ≈yîyÙyl%_´ÛÛ– ˛õy!î!l ~Ü˛çl Úxyã˛yÎ≈yÛ ~ÓÇ Úxyã˛yÎ≈yî#Ûñ Úí˛z˛õyôƒyÎ˚Û ~ÓÇ Úí˛z˛õyôƒyÎ˚yl#Û ÙˆÏôƒ ˛õyÌ≈Ü˛ !lˆÏò≈¢ Ü˛ˆÏÓ˚ˆÏSÈl–

xyã˛yÎ≈y •ˆÏ°l ~Ü˛çl Ù!•°y !¢!«˛Ü˛y ~ÓÇ xyã˛yÎ≈yî# •ˆÏ°l ~Ü˛çl !¢«˛ˆÏÜ˛Ó˚ flf#– í˛z˛õyôƒyÎ˚y •ˆÏ°y ~Ü˛çl Ù!•°y xôƒy!˛õÜ˛y ~ÓÇ

í˛z˛õyôƒÎ˚l# •° ~Ü˛çl xôƒy˛õˆÏÜ˛Ó˚ flf#– Úí˛z˛õyôƒyÎ˚yl#Û G Úxyã˛yÎ≈yî#Û ~•z §Ü˛° =Ó˚&˛õb#àî !¢!«˛ï˛ lyG •ˆÏï˛ ˛õyˆÏÓ˚– ˛õï˛O!°Ó˚ Ù•yË˛y£Ïƒ @˝ÃˆÏsi

˛õy!î!lÓ˚ ¢∑ò%!ê˛Ó˚ Óƒyáƒy ≤Ã§ˆÏD Ü˛ˆÏÎ˚Ü˛çl !Óò)£Ï# xôƒy!˛õÜ˛yÓ˚ lyÙ ˛õyGÎ˚y ÎyÎ˚ñ ïÑ˛yˆÏòÓ˚ ÙˆÏôƒ Úxy!˛õ¢y°yÛ ~ÓÇ ÚÅòˆÏÙôyÛ í˛zˆÏÕ‘áˆÏÎyàƒ–

Ü˛y!¢Ü˛y Ó,!_Ó˚ ˆ°áÜ˛ Ü˛y¢Ü,˛Ífl¨ Ó y·˛î# lyˆÏÙ ~Ü˛çl lyÓ˚# xyã˛yÎ≈yÓ˚ lyÙ í˛zˆÏÕ‘á Ü˛ˆÏÓ˚ˆÏSÈl– àyà≈# lyÙÜ˛ ~Ü˛çl K˛yl#ñ !Óò%£Ï# G ï˛˛õ!fl∫l#

§Çfl,Òï˛ §y!•ï˛ƒ xÙÓ˚ •ˆÏÎ˚ xyˆÏSÈl– !ï˛!l ˜Ó!òÜ˛ Î%ˆÏàÓ˚ í˛z!Õ‘!áï˛ !Óò%£Ï# lyÓ˚#ˆÏòÓ˚ ÙˆÏôƒ xlƒï˛Ùy– çlÜ˛ Ó˚yçyÓ˚ Ó˚yç§Ë˛yÎ˚ !Ó!Ë˛ß¨ K˛yl#=î#Ó˚

§ÙyˆÏÓ¢ âê˛ï˛ G Ó y·˛!Óòƒy !Ó£ÏˆÏÎ˚ !Óï˛Ü≈˛ •ˆÏï˛y– ˆ§•z §Ë˛yÎ˚ !Óï˛ˆÏÜ≈˛ ÎK˛ÓˆÏÕÒƒÓ˚ !lÜ˛ê˛ xlƒ }!£Ïàî ˛õÓ˚yhflÏ •ˆÏ° }!£Ï àyà≈# ï˛yˆÏÜ˛ xy•¥yl

çylyl– Ó,•òyÓ˚îƒÜ˛ @˝ÃˆÏsi Ó ·˛Óy!òl# àyà≈# G ÎyK˛ÓˆÏÕÒƒÓ˚ ÙˆÏôƒ xl%!¤˛ï˛ ò%•z!ê˛ =Ó˚&c˛õ)î≈ !Óï˛ˆÏÜ≈˛Ó˚ !ÓÓÓ˚î Ó˚ˆÏÎ˚ˆÏSÈ– Î!òG !Óï˛ˆÏÜ≈˛ ˆÜ˛G çÎ˚# Óy

˛õÓ˚y!çï˛ •Î˚!l– ï˛yˆÏòÓ˚ ò%•zçlˆÏÜ˛•z òy¢≈!lÜ˛ !Óã˛yˆÏÓ˚ §ÙK˛yl# ÓˆÏ° ˆây!£Ïï˛ Ü˛Ó˚y •ˆÏÎ˚!SÈ°–

•y!Ó˚ˆÏï˛Ó˚ Ó!î≈ï˛ lyÓ˚#àˆÏîÓ˚ ÙˆÏôƒ ~Ü˛ ≤ÃÜ˛yÓ˚ lyÓ˚#àî Ó ·˛ã˛yÓ˚# Ó ï˛ ˛õy°l Ü˛Ó˚ï˛ ~ÓÇ x˛õÓ˚ ≤ÃÜ˛yÓ˚ lyÓ˚#àî ˆÓò xôƒÎ˚l ˆ¢£Ï Ü˛ˆÏÓ˚

!ÓÓy•Ó¶˛ˆÏl xyÓk˛ •ˆÏï˛lÈüüüÈ

ÚÓ ·˛ã˛ˆÏÎ≈î Ü˛îƒy Î%ÓylÇ !Ó®ˆÏï˛ ˛õ!ï˛Ù‰–

xlí¥˛yl^Èª·˛ã˛ˆÏÎ≈îyˆÏŸªy ây§Ç !çà#£Ï≈!ï˛––Û åxÌÓ≈ˆÏÓò 11˘5˘18ä

xÌ≈yÍ Ó ·˛ã˛Î≈ xÓ°¡∫l Ü˛Ó˚yÓ˚ ˛õÓ˚ Ü%˛ÙyÓ˚# Ü˛lƒy Î%Ó˛õ!ï˛ˆÏÜ˛ °yË˛ Ü˛!Ó˚ˆÏÓ Ó°Óyl G Ó%!k˛Ùyl Óƒ!_´ ˆË˛yàƒ ˛õòyÌ≈ˆÏÜ˛ §ÙƒÜ˛ ˆË˛yà Ü˛Ó˚ˆÏï˛

˛õyˆÏÓ˚– ˜Ó!òÜ˛ Î%ˆÏà lyÓ˚#ˆÏòÓ˚ fl∫yÙ# !lÓ≈yã˛ˆÏlÓ˚ ˆ«˛ˆÏeG ÎˆÏÌ‹T fl∫yô#lï˛y !SÈ°– ˜Ó!òÜ˛ Î%ˆÏà §Ùyç !SÈ° !˛õï,˛≤Ãôyl– !˛õï,˛ï˛y!sfÜ˛ §ÙyˆÏç

lyÓ˚#˛õ%Ó˚&ˆÏ£ÏÓ˚ Î!òG §Ùyl x!ôÜ˛yÓ˚ xy¢y Ü˛Ó˚y fl∫ˆÏ≤¿Ó˚ Ùï˛– ï˛yˆÏòÓ˚ ˆÎˆÏ•ï%˛ ~Ü˛ê%˛ ˆÓ!¢ ÓÎ˚ˆÏ§ !ÓÓy• •ï˛ ï˛y•z ï˛yˆÏòÓ˚ Ùï˛yÙï˛ˆÏÜ˛ §¡õ)î≈

í˛zˆÏ˛õ«˛y Ü˛Ó˚y §Ω˛Ó !SÈ° ly– Ü˛lƒyÓ˚ ˆfl∫FSÈyÎ˚ ˛õ!ï˛!lÓ≈yã˛ˆÏlÓ˚ Ó‡ ò,‹Tyhs˝ ˛õyGÎ˚y ÎyÎ˚– 10˘27˘11 G 12 ~•z ÙsfmˆÏÎ˚Ó˚ ÙˆÏôƒ fl∫Î˚ÇÓÓ˚ ≤ÃÌyÓ˚

í˛zˆÏÕ‘á ˆòáy ÎyÎ˚– ˙ï˛ˆÏÓ˚Î˚ Ó y·˛ˆÏî ≤Ãçy˛õ!ï˛Ó˚ ò%!•ï˛y §)Î≈yÓ˚ !ÓÓy•Ü˛y° í˛z˛õ!fliï˛ •ˆÏ° ≤Ãçy˛õ!ï˛ Ü˛ï,≈˛Ü˛ fl∫Î˚¡∫Ó˚ §Ë˛yÓ˚ xy•¥ylñ §)ˆÏÎ≈Ó˚

˛õy!l≤ÃyÌ≈# !Ó!Óô ˆòÓï˛yàˆÏîÓ˚ ˆ§•z §Ë˛yÎ˚ xyàÙl ~ÓÇ §)Î≈y Ü˛ï,≈˛Ü˛ ˆ§yÙ ˆòÓï˛yˆÏÜ˛ ˛õ!ï˛Ó˚*ˆÏ˛õ ÓÓ˚ˆÏîÓ˚ Óî≈ly ò,‹T •Î˚– !ÓÓy• !SÈ° ~Ü˛!ê˛

•*òˆÏÎ˚Ó˚ §!•ï˛ x˛õÓ˚ •*òˆÏÎ˚Ó ◊&!ï˛§¡øï˛ Ó¶˛ˆÏlÓ˚ ~Ü˛!ê˛ ˛õ!Óe xl%¤˛yl–  }ˆÏ@ªˆÏò §Ç!•ï˛yÓ˚ 10ÈüÈ86 !ÓÓy• Ùsf=ˆÏ°y ˛õyë˛ Ü˛Ó˚ˆÏ° !ÓÓyˆÏ•Ó˚

xÌ≈ xl%ôyÓl Ü˛Ó˚y ÎyÎ˚– ˆ§•z Î%ˆÏà lyÓ˚#ˆÏòÓ˚ à,• G §ÙyˆÏç í˛zFã˛fliyˆÏl x!ô!¤˛ï˛ Ü˛Ó˚y •ˆÏï˛y– lÓÓô)ˆÏÜ˛ °«˛ƒ Ü˛ˆÏÓ˚ ~Ü˛!ê˛ §)ˆÏ_´ Ó°y

• Ï̂Î˚̂ ÏSÈÈüüüÈ

ÚÚ§¡ÀyK˛# Ÿª÷ˆÏÓ˚ Ë˛Ó §¡ÀyK˛# ÷ºyÇ Ë˛Ó–

lly®!Ó˚ §¡ÀyK˛# Ë˛Ó §¡ÀyK˛# x!ôˆÏòˆÏÓ£Ï%––ÛÛ å10˘85˘46ä

xÌ≈yÍ ï%˛!Ù Ÿª÷ˆÏÓ˚Ó˚ í˛z˛õÓ˚ §¡ÀyK˛# •Gñ Ÿªy÷!í˛¸Ó˚ í˛z˛õÓ˚ §¡ÀyK˛# •Gñ llˆÏòÓ˚ í˛z˛õÓ˚ §¡ÀyK˛# •G G ˆòÓˆÏÓ˚Ó˚ í˛z˛õÓ˚ §¡ÀyK˛# •G– xÌÓ≈ˆÏÓˆÏò

lyÓ˚#ˆÏòÓ˚ §¡õˆÏÜ≈˛ Ó°y •ˆÏÎ˚ˆÏSÈÈüüüÈ

ÚÚÎÌy !ò¶%˛î≈ò#lyÇ §y¡ÀyçƒÇ §%£Ï%ˆÏÓ Ó,ˆ£Ïy–

~Óy cÇ §¡ÀyˆÏçƒ!ô˛õï%˛ƒÓ˚hflÏÇ ˛õˆÏÓ˚ï˛ƒ––ÛÛ åxÌÓ≈ˆÏÓò 14˘1˘43ä

xÌ≈yÍ ˆ• Óô%ú ˆÎÙl Ó°Óyl §Ù%o lò# §Ù)ˆÏ•Ó˚ G˛õÓ˚ §y¡Àyçƒ fliy˛õl Ü˛!Ó˚Î˚yˆÏSÈ ï%˛!ÙG ˆï˛Ùl ≤Ã!ï˛@˝ÃˆÏ• !àÎ˚y §y¡ÀyK˛# •ˆÏÎ˚ ÌyˆÏÜ˛y–

~SÈyí˛¸yG }àˆÏÓˆÏòÓ˚ lƒyÎ˚ xÌÓ≈ˆÏÓˆÏòG Ó°y •ˆÏÎ˚ˆÏSÈÈüüüÈ

ÚÚ§y¡ÀyˆÏK˛!ô¢÷ˆÏÓ˚£Ï% §y¡ÀyK%˛ƒï˛ ˆòÓ,£Ï%–

lly®% §¡ÀyˆÏK˛ƒ!ô §¡ÀyK%˛ƒï˛ŸªŸªy/––ÛÛ åxÌÓ≈ˆÏÓò 14˘1˘44ä

xÌ≈yÍ Ÿª÷Ó˚ˆÏòÓ˚ ÙˆÏôƒ ~ÓÇ ˆòÓÓ˚ˆÏòÓ˚ ÙˆÏôƒ G ¢y÷í˛¸#ˆÏòÓ˚ §ˆÏD !ÙˆÏ°!ÙˆÏ¢ §¡ÀyK˛# •ˆÏÎ˚ ÌyˆÏÜ˛y– !ÓÓy• xl%¤˛yˆÏl Óô%ˆÏÜ˛ xˆÏlÜ˛ ˜Ó!òÜ˛

Ùsf í˛zFã˛yÓ˚î Ü˛Ó˚ˆÏï˛ •ï˛– ~•z Ùsf=!° Î!ò ÓÓ˚ !Ü˛ÇÓy ÓˆÏÓ˚Ó˚ !˛õï˛y ˛õyë˛ Ü˛Ó˚ˆÏï˛l ï˛y•ˆÏ° ˆ§•z ÙˆÏsfÓ˚ x!Ë˛≤ÃyÎ˚ ÓƒÌ≈ •ˆÏÓ ~Ó˚*˛õ Ó°y •ˆÏÎ˚ˆÏSÈ–

!ÓÓyˆÏ•Ó˚ x!ï˛!Ó˚_´ xl%¤˛yl Ü%˛¢![˛Ü˛yˆÏï˛ ô &Ól«˛eˆÏÜ˛ ˆò!áˆÏÎ˚ lÓÓô) ˛õ!ï˛ˆÏÜ˛ Ó°ˆÏï˛lÈüüüÈ ÚÚô &ÓÇ ˆòƒÔ/ ô &Óy ˛õ,!ÌÓ# ô &ˆÏÓÎ˚Çñ ô &Óy•Ç

˛õ!ï˛Ü)˛ˆÏ° Ë)˛Î˚y§Ù‰ÛÛ xÌ≈yÍ xyÜ˛y¢ ô &Óñ ˛õ,!ÌÓ# ô &Óñ ~•z l«˛e ô &Óñ xy!ÙG ˛õ!ï˛Ü%˛ˆÏ° !ã˛Ó˚ï˛ˆÏÓ˚ !ÓÓ˚yç Ü˛Ó˚Ó– ˆày!Ë˛° ≤ÃË,˛!ï˛Ó˚ flõ‹T

!lˆÏò≈¢ Ú•zÙÇ ÙsfÇ ˛õb# ˛õˆÏë˛Í–Û xyÓyÓ˚ ˛õ!ï˛ xÓ˚&¶˛ï˛# l«˛eˆÏÜ˛ ˆò!áˆÏÎ˚ Óô)ˆÏÜ˛ Ó°ˆÏï˛lÈüüüÈ Ó!¢ˆÏ¤˛Ó˚ ˛õyˆÏ¢ ˆÎÙl xÓ˚&¶˛ï˛#ñ lyÓ˚yÎ˚ˆÏîÓ˚ ˛õyˆÏ¢
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ˆÎÙl °-#ñ x!@¿Ó˚ ˆÎÓ˚*˛õ fl∫y•yñ •zˆÏwÓ˚ ˆÎÓ˚*˛õ ¢ã˛# ˆ§•zÓ˚*˛õ ï%˛!ÙG xyÙyÓ˚ •G– Ú~SÈyí˛¸yG ï˛o*˛õ ≤Ã ˆÙ ˛õy!ï˛Îyl/ Ü˛“ï˛yÙ‰Û ~•z Ùsf!ê˛

lÓÓô) ˛õyë˛ Ü˛Ó˚ˆÏÓ– ~ÓÇ ÓÓ˚ G Óô) ~Ü˛ˆÏe Ú§Ó˚fl∫ï˛# ˆ≤ÃòÙˆÏï˛Û •zï˛ƒy!ò Ùsf ˛õyë˛ Ü˛Ó˚ˆÏÓ– §%ï˛Ó˚yÇ ~•z í˛z!_´=ˆÏ°yÓ˚ ÙyôƒˆÏÙ xyˆÏÓ˚y ~Ü˛!ê˛

âê˛ly çyly ÎyÎ˚ ˆÎ Ù!•°yÓ˚y ˜Ó!òÜ˛ ÎK˛Ü˛ˆÏÙ≈ Ùsf ˛õyë˛ Ü˛Ó˚ˆÏï˛l– ˛õb# ¢∑!ê˛Ó˚ Ó%ƒÍ˛õ!_ ≤Ã§ˆÏD ˛õy!î!l Ú˛õï%˛ƒˆÏl≈y ÎK˛§ÇˆÏÎyˆÏàÛ ~•z §)e!ê˛

Ó˚ã˛ly Ü˛ˆÏÓ˚ˆÏSÈl– ~•z Ü˛Ìy!ê˛Ó˚ xÌ≈ •° ˆÎ fl∫yÙ#ˆÏÜ˛ ÎK˛Ü˛ˆÏÙ≈ §•yÎ˚ Ü˛Ó˚yÓ˚ xˆÏÌ≈•z ˛õ!ï˛Ó˚ §ˆÏD ÚlÛ ≤Ãï˛ƒÎ˚ Î%_´ •ˆÏÓ– §%ï˛Ó˚yÇ Ú˛õb#Û ¢∑!ê˛Ó˚

xÌ≈ •° ÎˆÏK˛ ˛õ!ï˛Ó˚ §•ˆÏÎy!àl#– x˛õb#Ü˛ Óƒ!_´Ó˚ ÎK˛Ü˛ˆÏÙ≈Ó˚ xÇ¢@˝Ã•î Ü˛Ó˚yÓ˚ x!ôÜ˛yÓ˚ !SÈ° lyñ §˛õb#Ü˛ ÎçÙyˆÏlÓ˚ ˛õb#ˆÏÜ˛ §ˆÏD !lˆÏÎ˚

ÎK˛Ü˛Ù≈ §¡õß¨ •ˆÏï˛y– Ó˚yÙyÎ˚î à!ë˛ï˛ xyˆÏSÈ ˆÎ Ó˚yÙã˛w Ó˚yç§)Î˚ ÎK˛ Ü˛Ó˚yÓ˚ •zFSÈy ≤ÃÜ˛y¢ Ü˛Ó˚ˆÏ°G §#ï˛yˆÏòÓ# !lÓ≈y§ˆÏl !SÈˆÏ°l ï˛y•z ÎK˛

Ü˛Ó˚yÓ˚ •zFSÈy ˛õ)Ó˚îyˆÏÌ≈ !ï˛!l §#ï˛yÓ˚ ~Ü˛ fl∫î≈ÙÎ˚ Ù)!ï≈˛ !lÙ≈yî Ü˛ˆÏÓ˚!SÈˆÏ°l– ¢ï˛˛õÌ Ó y·˛ˆÏî flõ‹T Ó°y •ˆÏÎ˚ˆÏSÈ ˆÎ flf# ••zˆÏ°y ÎˆÏK˛Ó˚ xô≈yÇ¢

ÚxˆÏô≈yîÓy ~l ÎK˛§ƒ ÎÍ ˛õb#Û– ≤ÃˆÏï˛ƒÜ˛ ÎˆÏK˛•z ˛õb# §ÇˆÏÎyà lyˆÏÙ ~Ü˛!ê˛ Îyà xl%!¤˛ï˛ •ï˛ñ ~ˆÏï˛ ÎçÙyl ˛õb# ˆÓò Ùsf ˛õyë˛ Ü˛Ó˚ˆÏï˛lñ

!ï˛!l ÎK˛ˆÏÓò#Ó˚ ÙˆÏôƒ ˛õ%ˆÏÓ˚y!•ï˛ˆÏòÓ˚ §ˆÏD xy§l @˝Ã•î Ü˛Ó˚ˆÏï˛l– Ó y·˛î@˝ÃˆÏsi ~•z Ó˚*˛õ fl∫#Ü˛yˆÏÓ˚y!_´ ˛õyGÎ˚y ÎyÎ˚ ˆÎ ˆòÓï˛yÓ˚y x!ÓÓy!•ˆÏï˛Ó˚

•yï˛ ˆÌˆÏÜ˛ xy‡!ï˛ @˝Ã•î Ü˛ˆÏÓ˚l lyÈüüüÈ Úl ˜Ó x˛õb#Ü˛§ƒ •hflÏyÍ ˆòÓy Ó!°Ç à,„!hs˝Û å5˘1˘6˘10ä– x!ÓÓy!•ï˛ˆÏòÓ˚ x!@¿•e Îyà Ü˛Ó˚yÓ˚

x!ôÜ˛yÓ˚ !SÈ° ly– !Ó˛õb#Ü˛ Óƒ!_´Ó˚G x!@¿•e Îyà Ü˛Ó˚yÓ˚ x!ôÜ˛yÓ˚ ˆl•z §Ó≈òy ˛õb# §•ˆÏÎyˆÏà ~•z Îyà Ü˛Ó˚î#Î˚– ˙ï˛ˆÏÓ˚Î˚ Ó y·˛ˆÏî Ó°y xyˆÏSÈ

!ÓÓy!•ï˛y !Ü˛v !Ó˛õb#Ü˛ •ˆÏ° x!@¿•e Îyà Ü˛Ó˚yÓ˚ çlƒ ˛õ%lÓ˚yÎ˚ !ÓÓy• Ü˛Ó˚ˆÏï˛ ly ã˛y•zˆÏ° ◊k˛yˆÏÜ˛ flf# ÓˆÏ° Ü˛“ly Ü˛ˆÏÓ˚ x!@¿•e Îyà xl%¤˛yl

Ü˛Ó˚ˆÏÓl– xŸªˆÏÙô ÎˆÏK˛ Ó˚yçyÓ˚ ã˛yÓ˚çl Ó˚yl# ÎˆÏK˛ xÇ¢@˝Ã•î Ü˛Ó˚ˆÏï˛l ~ÓÇ Ü˛yÎ≈yÓ°# §¡õß¨ Ü˛Ó˚ˆÏï˛l– }ˆÏ@ªˆÏò Ó°y •ˆÏÎ˚ˆÏSÈüüüÈ

ÚÚò¡õï˛# §Ùl§y §%l%ï˛ xy ã˛ ôyÓï˛/–

ˆòÓyˆÏ§y !lï˛ƒÎ˚y!¢Ó˚y––ÛÛ å}ˆÏ@ªò 8˘31˘5ä

xÌ≈yÍ ˆ• !Ómylàîú ˆÎ ˛õb# G ˛õ!ï˛ ~Ü˛ §ˆÏD ~Ü˛ÙˆÏl ÎK˛ Ü˛ˆÏÓ˚ñ í˛z˛õy§ly myÓ˚y Îy•yˆÏòÓ˚ Ùl ˛õÓ˚ÙydyÓ˚ !òˆÏÜ˛ ôyÓÙyl •Î˚ ï˛y•yÓ˚y !lï˛ƒ

˛õÓ˚ÙydyÓ˚ xy◊ˆÏÎ˚•z §Ó Ü˛yÎ≈ Ü˛ˆÏÓ˚– xyÓ˚G Ó°y •ˆÏÎ˚ˆÏSÈÈüüüÈ

Ú˛õ%!eîy ï˛y Ü%˛Ùy!Ó˚îy !ÓŸªÙyÎ%Ó≈ƒŸ¿%ï˛/–

í˛zË˛ !•Ó˚îƒˆÏ˛õ¢§y––Û å}ˆÏ@ªòÈüÈ8˘31˘5ä

xÌ≈yÍ ~Ü˛§ˆÏD ÎK˛ Ü˛Ó˚ˆÏ° ˛õ!ï˛ ˛õb# ˛õ%e ~ÓÇ Ü%˛ÙyÓ˚# Ü˛lƒy °yË˛ •Î˚– ï˛yÓ˚y ˛õ)î≈ xyÎ˚% ˆË˛yà Ü˛ˆÏÓ˚ ~ÓÇ í˛zË˛ˆÏÎ˚•z !l‹Ò°B˛ ã˛!Ó˚ˆÏeÓ˚

fl∫î≈Ë)˛£ÏˆÏî !ò˛õƒÙyl •l–

í˛z_´ !Ó£ÏÎ˚=!°Ó˚ ˛õÎ≈ˆÏÓ«˛ˆÏîÓ˚ ÙyôƒˆÏÙ çyly ÎyÎ˚ ˆÎ ˜Ó!òÜ˛ Î%ˆÏà ˛õ%Ó˚&£ÏˆÏòÓ˚ lƒyÎ˚ lyÓ˚#Ó˚yG Îyà ÎˆÏK˛ xÇ¢@˝Ã•î Ü˛Ó˚ˆÏï˛l ~ÓÇ ï˛ÍÜ˛y°#l

§ÙyˆÏç lyÓ˚#ˆÏòÓ˚ ≤Ã!ï˛ Ü˛ï˛ê˛y §¡øyl ≤Ãò¢≈l Ü˛Ó˚y •ˆÏï˛y ˆ§ !Ó£ÏˆÏÎ˚ ôyÓ˚îy °yË˛ Ü˛Ó˚y ÎyÎ˚– ˛õ!ï˛ Ü˛álG ˛õb#Ó˚ í˛z˛õÓ˚ xÎÌy ≤ÃË˛yÓ !ÓhflÏyÓ˚

Ü˛Ó˚ï˛ ly ÓÓ˚Ç ç#Ól§!Dl# !•§yˆÏÓ ï˛yˆÏÜ˛ ˆfl¨• Ü˛Ó˚ï˛– ˜Ó!òÜ˛ Î%ˆÏà §•ô!Ù≈î# Ü˛Ìy!ê˛ §yÌ≈Ü˛ Ó˚*˛õ ˆ˛õˆÏÎ˚!SÈ°– xÌÓ≈ˆÏÓˆÏò Ó°y • Ï̂Î˚ˆÏSÈÈüüüÈ

ÚÚx•Ç Óòy!Ù ˆï˛_¥Ç §Ë˛yÎ˚yÙ• cÇ Óò–

ÙˆÏÙògflÏÇ ˆÜ˛ÓˆÏ°y lylƒy§y Ü˛#ï≈˛Î˚yŸã˛l––ÛÛ åxÌÓ≈ˆÏÓò 7˘38˘4ä

~•z ÙˆÏsfÓ˚ ÙyôƒˆÏÙ ˆÓyV˛yˆÏly •ˆÏÎ˚ˆÏSÈ fl∫yÙ#Ó˚ í˛z!ã˛ï˛ ÷ô% ~Ü˛Ùye ~Ü˛çl flf#Ó˚ ≤Ã!ï˛ xl%Ó˚_´ ÌyÜ˛y– !mï˛#Î˚ ˆÜ˛yl lyÓ˚#Ó˚ ≤Ã!ï˛ xl%Ó˚yà ˆï˛y

ò)ˆÏÓ˚ ÌyÜ˛ñ xlƒˆÏÜ˛yl lyÓ˚# §¡∫ˆÏ¶˛ ï˛yÓ˚ xyˆÏ°yã˛lyG Ü˛Ó˚y í˛z!ã˛ï˛ lÎ˚– }ˆÏ@ªˆÏòÓ˚ ò¢Ù Ùu˛ˆÏ° í˛z_´ •ˆÏÎ˚ˆÏSÈ

ÚÚí˛zˆÏË˛ ô%ˆÏÓ˚Ô Ó!„Ó˚y!˛õ∑ÙyˆÏlyîlƒˆÏÎ≈yˆÏlÓ ã˛Ó˚!ï˛ !mçy!l/–

Ólflõ!ï˛Ç Ól x§•y˛õÎ˚ôÁÇ !l £Ï% ò!ôôÁÙálhs˝ í˛zÍ§Ù‰––ÛÛ åxÌÓ≈ˆÏÓò 10˘101˘11ä

xÌ≈yÍ Ó•lÜ˛yÓ˚# ˛õ÷ Ó˚ˆÏÌÓ˚ ò%•z ô%Ó˚y ¢∑yÎ˚Ùyl Ü˛!Ó˚Î˚y !Óã˛Ó˚î Ü˛!Ó˚ˆÏï˛ˆÏSÈñ ˆÎl ò%•z Ë˛yÎ≈yÓ˚ fl∫yÙ# Ó˚!ï˛!e´Î˚y Ü˛!Ó˚ˆÏï˛ˆÏSÈ– Ü˛y¤˛!l!¡ø≈ï˛ ¢Ü˛ê˛ˆÏÜ˛

•z•yÓ˚ Ü˛yë˛ÙÎ˚ xyôyˆÏÓ˚ xyˆÏÓ˚y˛õî Ü˛Ó˚ñ í˛z_ÙÓ˚*ˆÏ˛õ §Çfliy˛õl Ü˛Ó˚ñ •z•yÓ˚ Ù)°ˆÏòˆÏ¢ ˆÎl áll Ü˛!Ó˚G lyñ xÌ≈yÍ ¢Ü˛ê˛ ˆÎl xyôyÓ˚ º‹T ly

•Î˚– ~Ü˛y!òÜ˛ flf# ˛õ%Ó˚&ˆÏ£ÏˆÏòÓ˚ ç#ÓlˆÏÜ˛ °«˛ƒ•#l Ü˛ˆÏÓ˚ ˆï˛yˆÏ°– xÌ≈yÍ ˆÓˆÏòG ~Ü˛y!ôÜ˛ Ù!•°y ˛õy!l@˝Ã•î ≤ÃÌyˆÏÜ˛ §ÙÌ≈l Ü˛ˆÏÓ˚!l– ˆÓˆÏò

˛õ!ï˛ Ù,ï˛ •ˆÏ° ˛õ%lÓ˚yÎ˚ ˛õ!ï˛@˝Ã•î xÌ≈yÍ !ÓôÓy !ÓÓyˆÏ•Ó˚ §ÙÌ≈ˆÏlÓ˚ •z!Dï˛ ˛õyGÎ˚y ÎyÎ˚– }ˆÏ@ªˆÏòG !ÓôÓy !ÓÓyˆÏ•Ó˚ §ÙÌ≈l Ü˛ˆÏÓ˚ Ù,ï˛yÓ˚ ˛õb#Ó˚

í˛zˆÏjˆÏ¢ƒ Ó°y •ˆÏÎ˚ˆÏSÈÈüüüÈ

ÚÚí˛zò#£Ï≈ lyÎ≈!Ë˛ ç#ÓˆÏ°yÜ˛Ç àï˛y§%ˆÏÙï˛Ù%˛õ ˆ¢£Ï ~!•–

•hflÏ@˝ÃyË˛§ƒ !ò!ôˆÏ£ÏyhflÏˆÏÓòÇ ˛õï%˛ƒç≈ï˛!lcÙ!Ë˛ §Ç ÓË)˛Ì––ÛÛ å}ˆÏ@ªò 10˘18˘8ä

í˛z_´ Ùsf!ê˛Ó˚ ÙyôƒˆÏÙ Ó°y •ˆÏÎ˚ˆÏSÈ ˆ• lyÓ˚#ú Ù,ï˛ ˛õ!ï˛Ó˚ ˆ¢yˆÏÜ˛ xã˛° •ˆÏÎ˚ °yË˛ !Ü˛⁄ ÓyhflÏÓ ç#ÓˆÏl !Ê˛ˆÏÓ˚ ÙyÎ˚yï˛ƒyà Ü˛Ó˚– ˛õ%lÓ˚yÎ˚ ˛õ!ï˛

Ü˛yÙly Ü˛ˆÏÓ˚y ~ÓÇ ˛õy!î@˝Ã•îÜ˛yÓ˚# ålï%˛l ˛õ!ï˛ä !ÓÓyˆÏ•Ó˚ x!Ë˛°y£Ï# ~•z ˛õ!ï˛ˆÏÜ˛ çyÎ˚yˆÏcÓ˚ §!•ï˛ ≤ÃyÆ •G– ~•z ~Ü˛•z ≤ÃÜ˛yÓ˚ xÌ≈§Ù!ß∫ï˛

Óï≈˛Ùyl Î%ˆÏàÓ˚ ï%˛°lyÎ˚ ˜Ó!òÜ˛ Î%ˆÏàÓ˚ lyÓ˚#ˆÏòÓ˚ fl∫ï˛sfï˛y !Óã˛yÓ˚
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Ùsf xÌÓ≈ˆÏÓˆÏòG °«˛ƒ Ü˛Ó˚y ÎyÎ˚ÈüüüÈ

ÚÚí˛zò#‹∫≈lyÎ≈!Ë˛ ç#ÓˆÏ°yÜ˛Ù‰ ˛õàï˛y§%ˆÏÙï˛Ù%˛õ ˆ¢£Ï ~!•–

•hflÏy@˝ÃyË˛§ƒ ò!ôˆÏ£ÏyhflÏˆÏÓòÇ˛õï%˛ƒÎ≈!lcÙ!Ë˛ §Ç ÓË)˛Ì––ÛÛ åxÌÓ≈ˆÏÓò 18˘3˘2ä

xÌ≈yÍ Gë˛ñ ˆ• lyÓ˚#ñ ç#!Óï˛ çàˆÏï˛Ó˚ !òˆÏÜ˛ !Ê˛ˆÏÓ˚ ~ˆÏ§yñ Ù,ï˛ˆÏÜ˛ ï˛ƒyà Ü˛Ó˚ ˆÎáyˆÏl ï%˛!Ù ÷ˆÏÎ˚ xyˆÏSÈlñ ~ˆÏ§y ~ÓÇ ~•z Óƒ!_´Ó˚ §yˆÏÌ

!ÓÓyˆÏ•Ó˚ Ó˚yˆÏçƒ ˆÎyà òyG !Î!l xy˛õlyÓ˚ !mï˛#Î˚ fl∫yÙ# ~ÓÇ ç#Ól§D# !•§yˆÏÓ xy˛õlyÓ˚ •yï˛ ôˆÏÓ˚ Ó˚yáyÓ˚ ≤ÃhflÏyÓ ˆòl–

ÚÚ•zÎ˚Ç lyÓ˚#˛õ!ï˛ˆÏ°yÜ˛Ç Ó,îyly !l ˛õòƒï˛ í˛z˛õ cy Ùhs≈˝ƒ ˆ≤Ãï˛Ù‰–

ôÙ≈Ç˛õ%Ó˚yîÙl%˛õy°Î˚hs˝# ï˛˜Ïfløƒ ≤ÃçyÇ o!ÓîÇ ˆã˛• ˆô!•––ÛÛ åxÌÓÁ≈ˆÏÓòñ 18˘3˘1ä

ˆ• Ùl%£Ïƒú ~•z flf# ˛õ%l!Ó≈ÓyˆÏ•Ó˚ xyÜ˛yA«˛y Ü˛!Ó˚Î˚y Ù,ï˛ ˛õ!ï˛Ó˚ ˛õˆÏÓ˚ ˆï˛yÙyÓ˚ !lÜ˛ê˛ xy!§Î˚yˆÏSÈ– ˆ§ §lyï˛l ôˆÏ¡ø≈Ó˚ ˛õy°!Î˚e#– ï˛y•yÓ˚ çlƒ

•z•ˆÏ°yÜ˛ §hs˝yl G ôl òyl Ü˛Ó˚– fl∫yÙ#Ó˚ Ù,ï%˛ƒÓ˚ ˛õÓ˚ !ÓôÓyˆÏòÓ˚ ˛õ%lÓ˚yÎ˚ !ÓÓy• Ü˛Ó˚yÓ˚ xl%Ù!ï˛ !òˆÏÎ˚ ˜ï˛!_Ó˚#Î˚ xyÓ˚lƒÜ˛ ~ ˛õ%l!Ó≈ÓyˆÏ•Ó˚

§ÙÌ≈ˆÏl Ó°y •ˆÏÎ˚ˆÏSÈ fl∫yÙ#Ó˚ Ù,ï%˛ƒÓ˚ ˛õÓ˚ flf#ˆÏÜ˛ ˆ¢yˆÏÜ˛ Ù%•ƒÙyl ly •ˆÏï˛ñ ˆ¢yÜ˛ï˛ƒyà Ü˛ˆÏÓ˚ fl∫yË˛y!ÓÜ˛ ç#Ól ÷Ó˚& Ü˛Ó˚ˆÏï˛ Ó°y •ˆÏÎ˚ˆÏSÈ ~ÓÇ

≤ÃˆÏÎ˚yçˆÏl ˛õ%lÓ˚yÎ˚ !ÓÓy• Ü˛Ó˚yÓ˚ xl%Ù!ï˛ !òˆÏÎ˚ˆÏSÈ– Î!òG ˛õ![˛ï˛àî í˛z_´ Ùsf=ˆÏ°yÓ˚ ÓyáƒyÎ˚ ~Ü˛Ùï˛ •ˆÏï˛ ˛õyˆÏÓ˚l!l– !ÓôÓy !ÓÓy• §ÙÌ≈l

Ü˛ˆÏÓ˚ ˛õÓ˚y¢Ó˚ §Ç!•ï˛yÎ˚ Ó°y •ˆÏÎ˚ˆÏSÈÈüüüÈ

ÚÚlˆÏ‹T Ù,ˆÏï˛ ≤ÃÓ !çˆÏï˛ Üœ˛#ˆÏÓ ã˛ ˛õ!ï˛ˆÏï˛ ˛õˆÏï˛Ô–

˛õã˛fl∫y˛õï˛§% lyÓ˚#Ó˚yÇ ˛õ!ï˛Ó˚ˆÏlƒy !ôÓ#Î˚ˆÏï˛––ÛÛ å˛õÓ˚y¢Ó˚ flø,!ï˛ 4˘27ä

xÌ≈yÍ lyÓ˚#Ó˚ Î!ò fl∫yÙ# ÙyÓ˚y ÎyÎ˚ñ ïÑ˛yÓ˚ fl∫yÙ# Î!ò ˆày˛õˆÏl §ß¨ƒy§ @˝Ã•î Ü˛ˆÏÓ˚ !lˆÏáÑyç •ˆÏÎ˚ ÎyÎ˚ñ fl∫yÙ# Î!ò !lˆÏáÑyç •ˆÏÎ˚ ÎyÎ˚ñ fl∫yÙ# Î!ò

§hs˝yl í˛zÍ˛õyòˆÏl x«˛Ù •Î˚ñ fl∫yÙ# Î!ò xôy!Ù≈Ü˛ G xï˛ƒyã˛yÓ˚# •Î˚ ï˛ˆÏÓ lyÓ˚# ~•z fl∫yÙ# ˆSÈˆÏí˛¸ ˛õ%lÓ˚yÎ˚ !ÓÓy• Ü˛Ó˚ˆÏï˛ ˛õyˆÏÓ˚–

x!ôÜ˛yÇ¢ ˛õ![˛ï˛ ~•z §Ü˛° ÙsfˆÏÜ˛ !ÓôÓy !ÓÓyˆÏ•Ó˚ ≤ÃÙyîfl∫Ó˚*˛õ Óƒyáƒy Ü˛ˆÏÓ˚ˆÏSÈl x˛õÓ˚˛õˆÏ«˛ ~•z Ùsf=!° Ü˛ˆÏÎ˚Ü˛çl ˛õ![˛ï˛ ÙˆÏl

Ü˛ˆÏÓ˚l ˆÎ ~•z Ùsf=!° !ÓôÓy !ÓÓyˆÏ•Ó˚ §ÙÌ≈l Ü˛ˆÏÓ˚ ly– ÚÚ!ÓôˆÏÓÓ ˆòÓÓ˚Ù‰ÛÛ ÓyˆÏÜ˛ƒÓ˚ xhs˝à≈ï˛ ˆòÓÓ˚ ¢∑!ê˛Ó˚ Óƒyáƒy §¡∫ˆÏ¶˛ ˛õ![˛ï˛ˆÏòÓ˚

Ùï˛ˆÏË˛ò ò,‹T •Î˚– x!ôÜ˛yÇ¢ !lÓ˚&_´ @˝ÃˆÏsiÓ˚ ˛õy[%˛!°!˛õˆÏï˛ ÚˆòÓÓ˚/ ò#Óƒ!ï˛Ü˛Ù≈yÛÛ ~•zÓ˚*˛õ Óƒyáƒy ò,‹T •Î˚ xÌ≈yÍ ˆÎ ˆá°y Ü˛ Ï̂Ó˚– ÎÑyÓ˚y

!ÓôÓy!ÓÓy• §ÙÌ≈l Ü˛ˆÏÓ˚l ly ïÑ˛yÓ˚y ~•zÓ˚*˛õ Óƒyáƒy !òˆÏÎ˚ ÌyˆÏÜ˛l– xÌ≈yÍ ïÑ˛yˆÏòÓ˚ ÙˆÏï˛ í˛z_´ Ùsf!ê˛Ó˚ xÌ≈ ˆá°y Ü˛ˆÏÓ˚ ~Ùl !¢÷ˆÏÜ˛ !lˆÏÎ˚

!ÓôÓy ÌyÜ˛ˆÏÓl– xyÓyÓ˚ x˛õÓ˚˛õˆÏ«˛ ÎÑyÓ˚y !ÓôÓy !ÓÓyˆÏ•Ó˚ §ÙÌ≈l Ü˛ˆÏÓ˚ ï˛yˆÏòÓ˚ ÙˆÏï˛ ˛õy[%˛!°!˛õˆÏï˛ ÚˆòÓˆÏÓ˚y !mï˛#Î˚ ÓÓ˚ í˛zã˛ƒˆÏï˛Û ~•z Óƒyáƒy

ò,!‹T •Î˚– ÎÑy•yÓ˚y ~•z ÙˆÏsf !ÓôÓy !ÓÓyˆÏ•Ó˚ §ÙÌ≈l Ü˛ˆÏÓ˚l ï˛yˆÏòÓ˚ ÙˆÏôƒ ˆòÓÓ˚ Ü˛Ìy!ê˛Ó˚ ÙyôƒˆÏÙ !mï˛#Î˚ ÓÓ˚ Óy !mï˛#Î˚ fl∫yÙ#Ó˚ Ü˛Ìy ˆÓyV˛yˆÏly

• Ï̂Î˚̂ ÏSÈ–

˜Ó!òÜ˛ Î%ˆÏà °!°ï˛Ü˛°yˆÏÜ˛ lyÓ˚# !¢«˛l#Î˚ !Óòƒy ÓˆÏ° ÙˆÏl Ü˛Ó˚y •ˆÏï˛y ~•z í˛z!_´!ê˛ Ó‡ÓyÓ˚ Ü˛Ó˚y •ˆÏÎ˚ˆÏSÈ ˆÎ Úl,ï˛ƒÇ à#ï˛Ç flf#lyÇ Ü˛Ù≈Û

xÌ≈yÍ §Çà#ï˛ Ü˛Ó˚y G l,ï˛ƒ Ü˛Ó˚y flf#ˆÏ°yˆÏÜ˛Ó˚ Ü˛yÎ≈– Ó y·˛ˆÏîÓ˚ ~Ü˛!ê˛ ≤ÃÓã˛ˆÏl çyly ÎyÎ˚ ˆÎ ˛õ)Ó≈Ü˛yˆÏ° §yÙˆÏÓˆÏòÓ˚ í˛zÂàyï˛y ˛õ%ˆÏÓ˚y!•ï˛àˆÏîÓ˚

˛õb# ÎˆÏK˛Ó˚ §yÙàyl Ü˛Ó˚ï˛– ˛õÓ˚Óï≈˛#Ü˛yˆÏ° ï˛yˆÏòÓ˚ ˛õ!ï˛àî §yÙ àyl Ü˛Ó˚ˆÏï˛ xyÓ˚Ω˛ Ü˛Ó˚yÎ˚ ï˛yÓ˚y ~•z Ü˛Ù≈ ˆÌˆÏÜ˛ !ÓÓ˚ï˛ •l– ˜ï˛!_Ó˚#Î˚ §Ç!•ï˛y

~ÓÇ ˜ÙeyÎ˚l# ~•z ≤ÃÌyÓ˚ §ÙÌ≈l ò,‹T •Î˚–

˜Ó!òÜ˛ Î%ˆÏà lyÓ˚#Ó˚y !Ó!Ë˛ß¨ ˆ˛õ¢yÓ˚ §ˆÏD Î%_´ !SÈ°– ÷Üœ˛Îç%ˆÏÓ≈ˆÏò ï˛òyl#hs˝l ˜Ó!òÜ˛ Ë˛yÓ˚ˆÏï˛Ó˚ ≤Ãã˛!°ï˛ ≤ÃyÎ˚ 70!ê˛ ˆ˛õ¢yÓ˚ Óy ç#!ÓÜ˛yÓ˚

lyÙ í˛zˆÏÕ‘á xyˆÏSÈ– ï˛ß√ˆÏôƒ ÓflfˆÏôÔ!ï˛ñ V%˛!í˛¸ ≤Ã›!ï˛ñ §%à!¶˛ oÓƒ !lÙ≈yîñ Ü˛yç° ≤Ã›!ï˛ñ ï˛Ó˚Óy!Ó˚Ó˚ ˆÜ˛y£Ï !lÙ≈yîñ ˛õ%_!° !lÙ≈yîñ Óflfy!ò Ó˚Ç

Ü˛Ó˚yñ x°ÇÜ˛Ó˚î ≤ÃË,˛!ï˛ 8 ≤ÃÜ˛yÓ˚ Ü˛Ù≈ ˆÜ˛Ó°Ùye lyÓ˚#ˆÏòÓ˚ çlƒ !l!ò≈‹T !SÈ°– ÚÓ˚ç!Î˚e#Û lyÙÜ˛ lyÓ˚# Ó˚çÜ˛ §%ˆÏï˛y Óflfy!ò Ó˚Ç Ü˛Ó˚ˆÏï˛y–

˜Ó!òÜ˛ Î%ˆÏàÓ˚ §yÙ!Ó˚Ü˛ !¢«˛yòyl Ü˛Ó˚yÓ˚ ≤ÃÌy lyÓ˚#ˆÏòÓ˚ ÙˆÏôƒG ˆÎ ≤Ãã˛!°ï˛ !SÈ° ï˛y }ˆÏ@ªˆÏòÓ˚ Ü˛ˆÏÎ˚Ü˛!ê˛ Ùsf flõ‹T ≤ÃÙy!îï˛ •Î˚–

Î%k˛ˆÏ«˛ˆÏeÓ˚ Ó˚Ùî#ˆÏòÓ˚ x˛õ)Ó≈ Ó#Ó˚ˆÏcÓ˚ Ó‡ í˛zòy•Ó˚îG ˛õyGÎ˚y ÎyÎ˚– ~Ùl!Ü˛ áƒyï˛lyÙy Ó˚yçlƒÓˆÏà≈Ó˚ Ù!•£Ï#àî Ó˚îyDˆÏlÓ˚ ˛õ%ˆÏÓ˚yË˛yˆÏà !lË≈˛#Ü˛

!ã˛ˆÏ_ Î%k˛ Ü˛Ó˚ˆÏï˛l– Ó˚yçy lÙ%!ã˛Ó˚ xyˆÏòˆÏ¢ ï˛y•yÓ˚ Ù!•£Ï# x!ï˛ Ë˛Î˚ÇÜ˛Ó˚ ~ÓÇ ò#â≈fliyÎ˚# Î%k˛ xÇ¢@˝Ã•î Ü˛ˆÏÓ˚!SÈˆÏ°l– Ó˚yçy ˆáˆÏ°Ó˚ Ó˚yl#

!ÓŸõ°yÓ˚ Ó#Ó˚cÓƒOÜ˛ Ü˛yÎ≈yÓ°# }àˆÏÓˆÏòÓ˚ xy!Ÿªl §)ˆÏ_´ 1˘116 Ó!î≈ï˛ xyˆÏSÈ– ~Ü˛òy Îál !ï˛!l Î%k˛ˆÏ«˛ˆÏe ˆ§lyÙ%ˆÏá xÓfliyl Ü˛Ó˚ï˛

¢e&ˆÏ§ly §ˆÏD ˆâyÓ˚Î%ˆÏk˛ Óƒy˛õ,ï˛ !SÈˆÏ°l ˆ§•z §ÙÎ˚ !ï˛!l í˛zÓ˚&ˆÏï˛ =Ó˚&ï˛Ó˚ xyâyï˛ ˛õyl Ê˛ˆÏ° ï˛yÓ˚ ~Ü˛!ê˛ í˛zÓ˚& ¢Ó˚#Ó˚ ˆÌ Ï̂Ü˛ ~ˆÏÜ˛ÓyˆÏÓ˚ !Ó!FSÈß¨

•ˆÏÎ˚ ˆà!SÈ° ~ÓÇ ˆ°Ô• !l!Ù≈ï˛ ~Ü˛!ê˛ Ü,˛!eÙ í˛zÓ˚& ï˛y•yÓ˚ ˆòˆÏ• §ÇˆÏÎyçl Ü˛Ó˚y •ˆÏÎ˚!SÈ°– !lˆÏ¡¨y_´ Ùsf!ê˛ˆÏï˛ í˛z˛õˆÏÓ˚y_´ âê˛ly!ê˛ Óî≈ly Ü˛Ó˚y

• Ï̂Î˚̂ ÏSÈÈüüüÈ

ÚÚã˛!Ó˚eÙ‰ ••z Ó!Ó˚ÓyˆÏFSÈ!ò ˛õî≈Ùyçy ˆá°§ƒ ˛õ!Ó˚ï˛©ƒyÎyÙ‰–

§ˆÏòƒy çAâyÙyÎ˚§#Ç !ÓŸõ°y˜ÏÎ˚ ôˆÏl !•ˆÏï˛ §ï≈˛ˆÏÓ ≤Ãï˛ƒô_Ù‰––ÛÛ å}ˆÏ@ªò 1˘116˘15ä
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~•z Ùsf!ê˛ lyÓ˚#!¢«˛y ≤ÃÙyîfl∫Ó˚*˛õ– ˜Ó!òÜ˛ Î%ˆÏàÓ˚ Ó#Ó˚yDly lyÓ˚#ˆÏòÓ˚ ÙˆÏôƒ ïÑ˛yÓ˚ lyÙ !ã˛Ó˚fløÓ˚î#Î˚ •ˆÏÎ˚ ÌyÜ˛ˆÏÓ– !ï˛!l !SÈˆÏ°l Ù%ÂàˆÏ°Ó˚ flf#–

}ˆÏ@ªˆÏòÓ˚ 10˘102˘2 ÙˆÏsf !lË≈˛#Ü˛ ò%/§y•§# ˆÎyk˛y !•ˆÏ§ˆÏÓ Ù%Âày°#Ó˚ Óî≈ly ˛õyGÎ˚y ÎyÎ˚– •zˆÏwÓ˚ Ó ˆÏçÓ˚ lƒyÎ˚ !ï˛!l •yçyÓ˚ ˜§lƒ ˛õÓ˚yhflÏy

Ü˛ˆÏÓ˚!SÈˆÏ°l– !ï˛!l Ó‡ Î%ˆÏk˛ Ó‡ ¢e& Ó®# Ü˛ˆÏÓ˚ ˛õ%Ó˚flÒyÓ˚ °yË˛ Ü˛ˆÏÓ˚!SÈˆÏ°l– }ˆÏ@ªˆÏòÓ˚ §)_´ ˛õÎ≈yˆÏ°yã˛ly Ü˛Ó˚ˆÏ° xyÙÓ˚y çylˆÏï˛ ˛õy!Ó˚

òy§ÓˆÏî≈Ó˚ xlyÎ≈ˆÏòÓ ˜§lƒÓy!•l#ˆÏï˛ Ó‡ flf#˜Ï§lƒ ÌyÜ˛ï˛– ˆÓˆÏò ç˜ÏlÜ˛ xyÎ≈ˆÏÎyk˛yÓ˚ í˛z!_´ ˆÌˆÏÜ˛ çyly ÎyÎ˚ÈüüüÈ !flfÎ˚ !• òy§ xyÎ˚%ôy!l ã˛ˆÏe´

!Ü˛Ç Ù Ü˛Ó˚ß¨Ó°y x§ƒ ˆ§ly⁄ xÌ≈yÍ òy§çy!ï˛ ï˛yˆÏòÓ˚ flf#ˆÏ°yˆÏÜ˛ˆÏòÓ˚ xˆÏflfÓ˚ lƒyÎ˚ Î%ˆÏk˛ !lÎ%_´ Ü˛ˆÏÓ˚ ï˛yˆÏòÓ˚ xÓ°y flf# ˆ§ly xyÙyÓ˚ !Ü˛

«˛!ï˛ Ü˛Ó˚ˆÏÓ⁄ }ˆÏ@ªˆÏòÓ˚ xyˆÏÓ˚y Ü˛ˆÏÎ˚Ü˛!ê˛ ÙˆÏsfG §%ˆÏ_´ lyÓ˚#ˆÏòÓ˚ Ó#Ó˚cÓƒOl Ü˛yÎ≈Ü˛°y˛õ G ò«˛ï˛yÓ˚ ˛õ!Ó˚ã˛Î˚ ˛õyGÎ˚y ÎyÎ˚ñ ˆÎÙlÈüüü 5˘80˘6ñ

7˘78˘5ñ 8˘33˘19 ≤ÃË,˛!ï˛ í˛zˆÏÕ‘áˆÏÎyàƒ–

ˆÓò ˛õÓ˚Óï≈˛# Î%ˆÏà lyÓ˚#Ó˚ xÓfliyl !òl !òl xÓl!ï˛ âˆÏê˛ˆÏSÈ– Ü˛lƒy §hs˝yl çß√@˝Ã•î Ü˛Ó˚ˆÏ° ˆ¢yÜ˛ ≤ÃÜ˛y¢ Ü˛Ó˚y •Î˚– í˛z˛õÓ˚v xyÙyˆÏòÓ˚

§Ùyç Îï˛•z í˛zß¨ï˛ ˆ•yl ly ˆÜ˛lñ Îï˛•z xyô%!lÜ˛ï˛yÓ˚ ˆSÈyÎ˚y °y=Ü˛ ly ˆÜ˛lñ !ã˛hs˝yôyÓ˚y §ÇÜ˛#î≈•z xyˆÏSÈ– ~áˆÏly xyÙyˆÏòÓ˚ §ÙyˆÏç Ü˛lƒyº*î

•ï˛ƒy Ü˛Ó˚y •Î˚– ¢yˆÏflf Ó°y •° ˆÎ lyÓ˚# ÷ô% Ü˛lƒy §hs˝yˆÏlÓ˚ çß√ ˆòÎ˚ ï˛yˆÏÜ˛ ï˛ƒyà Ü˛Ó˚y ÎyÎ˚ ò¢ ÓSÈˆÏÓ˚Ó˚ ÙˆÏôƒñ ˆÎ ˆÜ˛Ó° Ù,ï˛ §hs˝yˆÏlÓ˚

çß√ ˆòÎ˚ ï˛yˆÏÜ˛ ÓyˆÏÓ˚y ÓSÈˆÏÓ˚ ï˛ƒyà Ü˛Ó˚y ÎyÎ˚ñ xyÓ˚ ˆÎ fl∫yÙ# Ù%ˆÏáÓ˚ í˛z˛õÓ˚ Ü˛Ìy ÓˆÏ° ï˛yˆÏÜ˛ ï˛Í«˛îyÍ ˆSÈˆÏí˛¸ ˆòGÎ˚y ÎyÎ˚– xÌ≈yÍ

lyÓ˚#ÈüÈ˛õ%Ó˚&ˆÏ£ÏÓ˚ ˆË˛yàƒÓ› ~ÓÇ §hs˝yl í˛zÍ˛õyòˆÏlÓ˚ Îsf ÙÜ˛ye– xyÙÓ˚y ~ï˛ !ÓK˛yl ˛õyë˛ Ü˛Ó˚y §ˆÏcGñ ~•z !Ó£ÏÎ˚!ê˛ çyly §ˆÏ_¥Gñ ˆÎ àË≈˛fli

§hs˝yl ˆSÈˆÏ° •ˆÏÓ ly ˆÙˆÏÎ˚ ï˛y §¡õ)î≈•z !lË≈˛Ó˚ Ü˛ˆÏÓ˚ !˛õï˛yÓ˚ í˛z˛õÓ˚ñ !Ü˛v ï˛yG xyÙyˆÏòÓ˚ §Ùyç ~áˆÏly Ü˛lƒy §hs˝yl •ˆÏ° Ù!•°yˆÏòÓ˚ òyÎ˚#

Ü˛ˆÏÓ˚– }˜Ï@ª!òÜ˛ Î%ˆÏà lyÓ˚#Ó˚y•z !SÈ° à,ˆÏ•Ó˚ §Ó≈ÙÎ˚ Ü˛e≈#– ÓyÍ§ƒyÎ˚l §Ç!•ï˛yÎ˚ lyÓ˚#ˆÏòÓ˚ à,•°-# Ó˚*ˆÏ˛õ Ü˛“ly Ü˛Ó˚y •ˆÏÎ˚ˆÏSÈ– !Ü˛v

˛õÓ˚Óï≈˛#Ü˛yˆÏ° Ü˛Ìy!ê˛Ó˚ xÌ≈•z ˛õ!Ó˚Óï≈˛l Ü˛ˆÏÓ˚ ˆòGÎ˚y •Î˚– }˜Ï@ª!òÜ˛ Î%ˆÏà lyÓ˚#Ó˚y §ÙhflÏ ôÙ≈#Î˚ xyã˛yÓ˚ xl%¤˛yˆÏl xÇ¢@˝Ã•î Ü˛Ó˚ˆÏï˛l– !Ü˛v

˛õÓ˚Óï≈˛#ˆÏï˛ ˆ§•z §Ü˛° xl%¤˛yl ˆÌˆÏÜ˛ Óyò !òˆÏÎ˚ ˆÜ˛Ó° ˛õ%Ó˚&ˆÏ£ÏÓ˚y ~Ü˛Ü˛Ë˛yˆÏÓ ÎK˛yl%¤˛yˆÏl xÇ¢@˝Ã•î Ü˛Ó˚y ÷Ó˚& Ü˛ˆÏÓ˚– ÷ô% ï˛y•z lÎ˚ !l¡¨ÓˆÏî≈Ó˚

lƒyÎ˚ í˛zFã˛ÓˆÏî≈Ó˚ lyÓ˚#ˆÏòÓ˚G ˆÓò˛õyˆÏë˛Ó˚ x!ôÜ˛yÓ˚ ˆÌˆÏÜ˛ Ó!MÈ˛ï˛ Ü˛Ó˚y •Î˚– ˛õÓ˚Óï≈˛# ˜Ó!òÜ˛ Î%ˆÏà lyÓ˚#ˆÏòÓ˚ Óy°ƒ!ÓÓy• ˛õ%Ó˚&£ÏˆÏòÓ˚ Ó‡!ÓÓyˆÏ•Ó˚

ã˛° ÷Ó˚& •Î˚ Ê˛ˆÏ° lyÓ˚#ˆÏòÓ˚ xÓfliyÓ˚ e´ÙÓl!ï˛ âê˛ˆÏï˛ ÌyˆÏÜ˛– Óï≈˛ÙyˆÏl lyÓ˚#ˆÏòÓ˚ Óy°ƒ!ÓÓy• G Ó‡!ÓÓy• xy•zl Ü˛ˆÏÓ˚ Ó˚ò Ü˛Ó˚y •ˆÏ°G ~álG

Ó‡fliyˆÏl ~•z !lÎ˚Ù Ó•y° ˆÌˆÏÜ˛•z ˆàˆÏSÈ– !Ü˛v Óï≈˛Ùyl Î%ˆÏà ˛õî≤ÃÌy ~Ü˛!ê˛ çyï˛#Î˚ Óƒy!ôˆÏï˛ ˛õ!Ó˚îï˛ •ˆÏÎ˚ˆÏSÈ– Ó‡ ˛õ!Ó˚ÓyˆÏÓ˚ ~Ùl xˆÏlÜ˛

âê˛ly ˆòáy ˆàˆÏSÈ ˆÎ !ÓˆÏÎ˚ !òˆÏï˛ !àˆÏÎ˚ Ó‡ ˛õ!Ó˚ÓyÓ˚ˆÏÜ˛ §Ó≈◊yhs˝ •ˆÏï˛ •ˆÏÎ˚ˆÏSÈ– ÷ô% ï˛y•z lÎ˚ ˛õˆÏîÓ˚ ã˛yˆÏ˛õ Ó‡ lyÓ˚#ˆÏòÓ˚ !lˆÏçˆÏòÓ˚ ≤Ãyî

!Ó§ç≈lG !òˆÏï˛ •ˆÏÎ˚ˆÏSÈ– §ˆÏÓ≈y˛õ!Ó˚ Ó°y ÎyÎ˚ ˆÎ ˆ˛õÔÓ˚y!îÜ˛ ˛õ%ˆÏÓ˚y!•ï˛àl ˛õ%Ó˚&£Ïï˛sf Ü˛yˆÏÎ˚Ù Ü˛Ó˚ˆÏï˛ ~Ü˛§ÙÎ˚ lyÓ˚#ˆÏòÓ˚ ¢yflf˛õyë˛ Ó¶˛ Ü˛ˆÏÓ˚

!òˆÏÎ˚!SÈ°ñ §ï˛#òyˆÏ•Ó˚ Ùï˛ çâlƒ ≤ÃÌy ã˛y°% Ü˛ˆÏÓ˚!SÈ°– §ˆÏÓ≈y˛õ!Ó˚ Ó°y ÎyÎ˚ ˆÎ xyÙyˆÏòÓ˚ §Çfl,Ò!ï˛ xyÙyˆÏòÓ˚ çlƒ àˆÏÓ≈Ó˚ !Ó£ÏÎ˚ ~ÓÇ ~Ó˚

•yÓ˚yˆÏly ˆàÔÓ˚Ó !Ê˛!Ó˚ˆÏÎ˚ xylˆÏï˛ xyÙÓ˚y §Ó≈òy òyÎ˚Ók˛–

ï˛Ìƒ§)e G §•yÎ˚Ü˛ @˝Ãsi§)ã˛# /

1– Ó§%ñ ˆÎyà#Ó˚yç– å2015ä– ˆÓˆÏòÓ˚ ˛õ!Ó˚ã˛Î˚ – Ê˛yÙ≈y ˆÜ˛É ~°É ≤Ãy•zˆÏË˛ê˛ !°!ÙˆÏê˛í˛ñ Ü˛°Ü˛yï˛y–

2– Ë˛Ryã˛yÎ≈ñ lˆÏÓ˚wlyÌ– å2017ä– ≤Ãyã˛#l Ë˛yÓ˚ï˛#Î˚ §Ùyç – ˛õ!Ÿã˛ÙÓD Ó˚yçƒ ˛õ%hflÏÜ˛ ˛õ£Ï≈Íñ Ü˛°Ü˛yï˛y–

3– òy§ñ ˆòÓÜ%˛ÙyÓ˚– å2016ä– §Çfl,Òï˛ §y!•ˆÏï˛ƒÓ˚ •z!ï˛•y§ – fl∫ˆÏò¢ñ Ü˛°Ü˛yï˛y–

4– ã˛e´Óï≈˛#ñ §ï˛ƒlyÓ˚yÎ˚î– å2016ä– ˛õy!îl#Î˚ ¢∑¢yflf – §Çfl,Òï˛ ˛õ%hflÏÜ˛ Ë˛yu˛yÓ˚ñ Ü˛°Ü˛yï˛y–

5– °y!•í˛¸#ñ ≤ÃˆÏÓyôã˛wó •*£Ï#ˆÏÜ˛¢ ¢yflf#ñ ≤ÃˆÏòƒyï˛Ü%˛ÙyÓ˚ ÓˆÏ®ƒy˛õyôƒyÎ˚– å2016ä– ˛õy!îl#Î˚Ù‰ – !ò ì˛yÜ˛y fiê%˛ˆÏí˛rê˛§‰ °y•zˆÏÓ #ñ Ü˛°Ü˛yï˛y–

6– !§Ç•ñ ˜Ü˛°y§ã˛w– å1293 ÓDy∑ä– ˛õÓ˚y¢Ó˚§Ç!•ï˛y – ÉÉÉÉñ Ü˛°Ü˛yï˛y–

7– https://vedicscriptures.in/atharvaveda/3/18/0/2

8– https://www.xn--45baaj2ajao5xbdb.com/2019/blog-post_3.html?m=1

9– Wilson, H. H. RigVeda (translation and commentary). (1866). ISBN-10 : 8171101380. The Bangalore Printing &
Publishing co. Ltd, Bangalore.

Óï≈˛Ùyl Î%ˆÏàÓ˚ ï%˛°lyÎ˚ ˜Ó!òÜ˛ Î%ˆÏàÓ˚ lyÓ˚#ˆÏòÓ˚ fl∫ï˛sfï˛y !Óã˛yÓ˚
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•z!ï˛•yˆÏ§Ó˚ xyˆÏ°yˆÏÜ˛ ˛õ!Ÿã˛ÙÓˆÏDÓ˚ Ú•zSÈyÙï˛#Û lò#Ó˚ ç#ÓlÜ˛Ìy å1940ÈüÈ2010ä

§O% §Ó˚Ü˛yÓ˚

àˆÏÓ£ÏÜ˛ñ •z!ï˛•y§ !ÓË˛yàñ ÎyòÓ˛õ%Ó˚ !ÓŸª!Óòƒy°Î˚

§yÓ˚§ÇˆÏ«˛˛õ ≠ ˆË˛ÔˆÏày!°Ü˛ G §yÇfl,Ò!ï˛Ü˛ Ó‡ˆÏcÓ˚ §Ùß∫ˆÏÎ˚ à!ë˛ï˛ ÓyÇ°y •° lò#Ùyï,˛Ü˛ ˆò¢– §Ë˛ƒï˛yÓ˚ í˛zaylÈüÈ˛õï˛lñ çl˛õˆÏòÓ˚ !ÓÜ˛y¢ñ

làÓ˚yÎ˚î G xyMÈ˛!°Ü˛ xyÌ≈ÈüÈ§yÙy!çÜ˛ !ÓÜ˛yˆÏ¢Ó˚ ˆ«˛ˆÏe lò#Ó˚ =Ó˚&c x˛õ!Ó˚§#Ù– ~ˆÏ«˛ˆÏe Ó°y ≤ÃˆÏÎ˚yçlñ lò#Ùyï,˛Ü˛ ÓyÇ°yÓ˚ ≤Ãôyl ò%•z ôyÓ˚y

àDy G ˛õpy •ˆÏ°G x§Çáƒ ˆSÈyê˛ÈüÈÓí˛¸ lòÈüÈlò#ñ í˛z˛õlò#ñ ¢yáylò# !¢Ó˚yÈüÈí˛z˛õ!¢Ó˚yÓ˚ Ùï˛ ~•z ÓDË)˛!ÙÓ˚ í˛z˛õÓ˚ !òˆÏÎ˚ !lï˛ƒ ≤ÃÓ•Ùyl– ÙylÓ

§Ë˛ƒï˛yÓ˚ •z!ï˛•yˆÏ§ lò#Ó˚ ~•z =Ó˚&ˆÏcÓ˚ Ü˛yÓ˚ˆÏîÓ˚ ˛õ!Ó˚ˆÏ≤Ã!«˛ˆÏï˛ ò!«˛î ÓyÇ°yÓ˚ •zSÈyÙï˛# lyˆÏÙÓ˚ ~Ü˛!ê˛ í˛zˆÏÕ‘áˆÏÎyàƒ ¢yáylò#Ó˚ ç#ÓlÜ˛Ìy

å!ÓˆÏ¢£Ï Ü˛ˆÏÓ˚ 1940ÈüÈ2010 §ÙˆÏÎ˚Ó˚ä xyˆÏ°yã˛ly Ü˛Ó˚y •ˆÏÎ˚ˆÏSÈ– xyˆÏ°yã˛ly Ü˛Ó˚y •ˆÏÎ˚ˆÏSÈ ~•z lò#Ó˚ lyÙÜ˛Ó˚îñ •z!ï˛•y§ñ à!ï˛˛õÌ ˛õ!Ó˚Óï≈˛lñ

lò#Ó˚ í˛z˛õÓ˚ §Çâ!ê˛ï˛ lyly âê˛ly G ÓlƒyÓ˚ •z!ï˛•y§ !lˆÏÎ˚–

§)ã˛Ü˛ ¢∑ ≠ •zSÈyÙï˛# lò#ñ Ó˚*˛õˆÏÓ˚áyñ í˛zÍ§Ù%á G à!ï˛˛õÌñ ˆÓ˚° ò%â≈ê˛lyñ Ólƒyñ ˆ§ï%˛ñ í˛zmy› ˛õ%lÓ≈y§l–

ˆË˛ÔˆÏày!°Ü˛ G §yÇfl,Ò!ï˛Ü˛ Ó‡ˆÏcÓ˚ §Ùß∫ˆÏÎ˚ à!ë˛ï˛ ÓyÇ°y •° lò#Ùyï,˛Ü˛ ˆò¢– §Ë˛ƒï˛yÓ˚ í˛zaylÈüÈ˛õï˛lñ çl˛õˆÏòÓ˚ !ÓÜ˛y¢ñ làÓ˚yÎ˚î G

xyMÈ˛!°Ü˛ xyÌ≈ÈüÈ§yÙy!çÜ˛ !ÓÜ˛yˆÏ¢Ó˚ ˆ«˛ˆÏe lò#Ó˚ =Ó˚&c x˛õ!Ó˚§#Ù– Ë˛yÓ˚ï˛#Î˚ í˛z˛õÙ•yˆÏòˆÏ¢Ó˚ ≤Ãyã˛#lï˛Ù làÓ˚ §Ë˛ƒï˛y ï˛Ìy •Ó˚Øy §Ë˛ƒï˛yÓ˚

ò%!ê˛ §Ó≈Ó,•Í G §Ó≈≤Ãôyl làÓ˚ å•Ó˚Øy G ÙˆÏ•ˆÏOyòyˆÏÓ˚yä Ù)°ï˛ lò#ˆÏÜ˛ ˆÜ˛w Ü˛ˆÏÓ˚ !ÓòƒÙyl !SÈ° ~ÓÇ ~•z§Ó làˆÏÓ˚Ó˚ §ã˛°ï˛yÓ˚ ˆ«˛ˆÏe

lò#Ó˚ =Ó˚&c ~ˆÏòÓ˚ ˛õŸã˛yòË)˛!ÙÓ˚ ˆ≤Ã!«˛ˆÏï˛•z ˆÓyV˛y ÎyÎ˚–
1
 xyÓyÓ˚ ÙôƒÎ%à#Î˚ §ÙÎ˚Ü˛yˆÏ°G ç°˛õˆÏÌ ÓƒÓ§yÈüÈÓy!îçƒñ

2
 làˆÏÓ˚Ó˚ !ÓÜ˛y¢

3
 •zï˛ƒy!ò

!Ó£ÏÎ˚=!° lylyl ˙!ï˛•y!§Ü˛ !Ë˛ß¨ !Ë˛ß¨ ˆ≤Ã!«˛ˆÏï˛ í˛z˛õfliy˛õl Ü˛ˆÏÓ˚ˆÏSÈl– §ˆÏÓ≈y˛õ!Ó˚ Å˛õ!lˆÏÓ!¢Ü˛ §ÙÎ˚Ü˛y° ˆÌˆÏÜ˛ ÷Ó˚& Ü˛ˆÏÓ˚ Óï≈˛ÙyˆÏlG

çlç#ÓˆÏlÓ˚ Ó‡°yÇˆÏ¢ lò#Ó˚ =Ó˚&c x˛õ!Ó˚§#Ù– ~ˆÏ«˛ˆÏe Ó°y ≤ÃˆÏÎ˚yçlñ lò#Ùyï,˛Ü˛ ÓyÇ°yÓ˚ ≤Ãôyl ò%•z ôyÓ˚y àDy G ˛õpy •ˆÏ°G x§Çáƒ

ˆSÈyê˛ÈüÈÓí˛¸ lòÈüÈlò#ñ í˛z˛õlò#ñ ¢yáylò# !¢Ó˚yÈüÈí˛z˛õ!¢Ó˚yÓ˚ Ùï˛ ~•z ÓDË)˛!ÙÓ˚ í˛z˛õÓ˚ !òˆÏÎ˚ !lï˛ƒ ≤ÃÓ•Ùyl–

l#•yÓ˚Ó˚Ol Ó˚yÎ˚ !°ˆÏáˆÏSÈlñ ÚÚÓyÇ°yÓ˚ •z!ï˛•y§ Ó˚ã˛ly Ü˛!Ó˚Î˚yˆÏSÈ ÓyÇ°yÓ˚ ˆSÈyê˛ÈüÈÓí˛¸ x§Çáƒ lòÈüÈlò#ñ ~•z lò#=!°•z ÓyÇ°yÓ˚ ≤Ãôyló

•z•yÓ˚y•z ÓyÇ°yˆÏÜ˛ à!í˛¸Î˚yˆÏSÈ– ÓyÇ°yÓ˚ xyÜ,˛!ï˛ÈüÈ≤ÃÜ,˛!ï˛ !lî≈Î˚ Ü˛!Ó˚Î˚yˆÏSÈ Î%ˆÏà Î%ˆÏàñ ~álG Ü˛!Ó˚ˆÏï˛ˆÏSÈ– ~•z lò#=!°•z ÓyÇ°yÓ˚ xy¢#Ó≈yò–ÛÛ
4

xÌ≈yÍ §%≤Ãyã˛#lÜ˛y° ˆÌˆÏÜ˛•z ÓyÇ°yÎ˚ ˆÎyàyˆÏÎyˆÏàÓ˚ ~Ü˛!ê˛ Ù)° ÙyôƒÙ •° lò#– §í˛¸Ü˛˛õÌ Óy xyÜ˛y¢˛õÌ !lÙ≈yî Óy !lˆÏò≈¢ Ü˛Ó˚ˆÏï˛ •Î˚– !Ü˛v

lò#˛õÌ ≤ÃÜ,˛!ï˛Ó˚ òyl– !ÓˆÏ¢£Ïï˛ ≤Ãyã˛#l §ÙÎ˚Ü˛yˆÏ° ~Ü˛ ˆòˆÏ¢Ó˚ §ˆÏD xlƒ ˆòˆÏ¢Ó˚ Óy ~Ü˛ Ó˚yˆÏçƒÓ˚ §yˆÏÌ x˛õÓ˚ Ó˚yˆÏçƒÓ˚ §yÇfl,Ò!ï˛Ü˛

xyòylÈü≤Ãòylñ ÓƒÓ§yÈüÈÓy!îˆÏçƒÓ˚ ≤Ã§yÓ˚ ≤ÃË,˛!ï˛ Ó‡° ˛õ!Ó˚ÙyˆÏî Óyôy≤ÃyÆ •ï˛ ~•z !Ó˛õ%° ç°Ó˚y!¢ Óy ç°˛õÌ ly ÌyÜ˛ˆÏ°– xÌ≈yÍ ç°˛õÌ

Óƒï˛#ï˛ §Ë˛ƒï˛yÓ˚ xyòylÈüÈ≤Ãòyl Ü˛áˆÏly•z §yÌ≈Ü˛Ë˛yˆÏÓ âê˛ï˛ ly– ~ˆÏ«˛ˆÏe l#•yÓ˚Ó˚Ol Ó˚yˆÏÎ˚Ó˚ Ùhs˝Óƒ ÎˆÏÌ‹T ≤Ã!îôylˆÏÎyàƒ ÈüüüÈ ÚÚí˛z_Ó˚ÓD G

ò!«˛îÓˆÏD ˆÎyàyˆÏÎyà ~•z lò#˛õˆÏÌ•z !SÈ°ñ §ˆÏ®• Ü˛!Ó˚ÓyÓ˚ Ü˛yÓ˚î ly•z– ~Ü˛Ìy xyˆÏàG Ó!°Î˚y!SÈ ˆÎñ lò#Ùyï,˛Ü˛ ˆòˆÏ¢ fli°˛õÌ xˆÏ˛õ«˛y

lò#˛õˆÏÌ•z Îyï˛yÎ˚yï˛ G Óy!îçƒ ≤Ã¢hflÏï˛Ó˚ !SÈ°–ÛÛ
5
 xÌ≈yÍ lò#ˆÏÜ˛ ˆÜ˛w Ü˛ˆÏÓ˚ ÙylÓ ç#ÓˆÏlÓ˚ !Ó!ã˛e °#°y í˛zqy!§ï˛ •ˆÏÎ˚ˆÏSÈ– ~•z lò# Ü˛áˆÏly

ˆfl¨•ÙÎ˚#ñ Ü˛°ƒyîÙÎ˚#ñ xyÓyÓ˚ Ü˛áˆÏly Ó˚&oÓ˚*˛õ#ñ x!l‹TÜ˛yÓ˚#– lò#Ó˚ ~•z §,!‹T G ôÁÇ§°#°yÓ˚ ÙˆÏôƒ Ùyl%£Ï ˆÎÙl ï˛yÓ˚ ÓƒÓ•y!Ó˚Ü˛ ç#ÓˆÏlÓ˚

≤ÃˆÏÎ˚yçl ˆÙê˛yÎ˚ñ xyÓyÓ˚ ˆï˛Ù!l x˛õy!Ì≈Ó ç#ÓˆÏlÓ˚ ¢y!hs˝ åxyôƒy!dÜ˛ Óy ôÙ≈#Î˚ Ó˚#!ï˛l#!ï˛ ˛õy°lä ˛õ!Ó˚ï,˛ÆÜ˛Ó˚ˆÏî §«˛Ù •Î˚–

ÙylÓ §Ë˛ƒï˛yÓ˚ •z!ï˛•yˆÏ§ ~•z =Ó˚&ˆÏcÓ˚ Ü˛yÓ˚ˆÏî•z !Ó!Ë˛ß¨ çlÓ§!ï˛Ó˚ í˛zaylÈüÈ˛õï˛lñ ï˛yÓ˚ !ÓhflÏyÓ˚ G fliylyhs˝Ó˚ñ ÓƒÓ§yÈüÈÓy!îˆÏçƒÓ˚ §)ã˛ly

G x@˝Ãà!ï˛ ≤ÃË,˛!ï˛ xyˆÏ°yã˛lyÓ˚ §ÙˆÏÎ˚ !Ó!Ë˛ß¨ lòñ ç°˛õÌ ~ÓÇ lò# G §Ù%oÓ®ˆÏÓ˚Ó˚ =Ó˚&c xyˆÏ°y!ã˛ï˛ •ˆÏÎ˚ˆÏSÈ– ~•z ˛õ!Ó˚ˆÏ≤Ã!«˛ Ï̂ï˛ xyÙÓ˚y

ò!«˛î ÓyÇ°yÓ˚ •zSÈyÙï˛# lyˆÏÙÓ˚ ~Ü˛!ê˛ í˛zˆÏÕ‘áˆÏÎyàƒ ¢yáylò#Ó˚ ç#ÓlÜ˛Ìy xyˆÏ°yã˛ly Ü˛Ó˚ˆÏï˛ x@˝Ã§Ó˚ •ˆÏÎ˚!SÈ å!ÓˆÏ¢£Ï Ü˛ˆÏÓ˚ 1940ÈüÈ2010

§ÙˆÏÎ˚Ó˚ä– xyÙÓ˚y xyˆÏ°yã˛ly Ü˛Ó˚Ó ~•z lò#Ó˚ lyÙÜ˛Ó˚îñ •z!ï˛•y§ñ à!ï˛˛õÌ ˛õ!Ó˚Óï≈˛lñ lò#Ó˚ í˛z˛õÓ˚ §Çâ!ê˛ï˛ lyly âê˛ly G ÓlƒyÓ˚ •z!ï˛•y§

!lˆÏÎ˚–

~•z xyˆÏ°yã˛lyÎ˚ Ù%áƒ (Primary) G ˆàÔî (Secondary) lyly ï˛Ìƒ§)ˆÏeÓ˚ í˛z˛õÓ˚ !lË≈˛Ó˚ Ü˛Ó˚y •ˆÏÎ˚ˆÏSÈ– ~ˆÏ«˛ˆÏe Ù%áƒ ï˛Ìƒ§)ˆÏeÓ˚ ÙˆÏôƒ

í˛zˆÏÕ‘áˆÏÎyàƒ •°ÈüüüÈ ˆÙçÓ˚ ˆçlyˆÏÓ˚° ˆÓ˚ˆÏl°Ü,˛ï˛ Ùƒy˛õñ •zSÈyÙï˛# lò# §ÇflÒyÓ˚ §•yÎ˚ï˛y Ü˛!Ù!ê˛Ó˚ å1997ä !lÜ˛ê˛ ˆÌˆÏÜ˛ ≤ÃyÆ lyly ï˛Ìƒ

G ïÑ˛yˆÏòÓ˚ !Ó˚ˆÏ˛õyê≈˛ •zï˛ƒy!ò– ~SÈyí˛¸y lò# ˛õyˆÏŸª≈ Ó§Óy§Ü˛yÓ˚# lyly Ó,k˛ Óƒ!_´Ó˚ §y«˛yÍÜ˛yÓ˚ G ˆ«˛e§Ù#«˛y ˆÌˆÏÜ˛ ≤ÃyÆ ï˛Ìƒy!òG ÓƒÓ•yÓ˚ Ü˛Ó˚y

•ˆÏÎ˚ˆÏSÈ– xyÓ˚ ˆàÔî ï˛Ìƒ§)ˆÏeÓ˚ ÙˆÏôƒ fliyl#Î˚ lyly •z!ï˛•y§Ù)°Ü˛ @˝Ãsiñ ÓyÇ°yÓ˚ lòÈüÈlò#Ó˚ í˛z˛õÓ˚ !°!áï˛ lyly @˝Ãsi ~ÓÇ §ˆÏÓ≈y˛õ!Ó˚ñ
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í˛z˛õlƒy§Ù)°Ü˛ §y!•ï˛ƒ ï˛Ìy lò#ˆÏÜ˛!wÜ˛ ÓyÇ°y í˛z˛õlƒy§ å!ÓˆÏ¢£Ïï˛ !ÓË)˛!ï˛Ë)˛£Ïî ÓˆÏ®ƒy˛õyôƒyÎ˚ Ó˚!ã˛ï˛ Ú•zSÈyÙï˛#Û í˛z˛õlƒy§ä ˆÌˆÏÜ˛G ï˛Ìƒ @˝Ã•î

Ü˛Ó˚y •ˆÏÎ˚ˆÏSÈ–

•zSÈyÙï˛# lò#Ó˚ ≤ÃÓy• ˛õÌ ÈüüüÈ ~!ê˛ xyhs˝ç≈y!ï˛Ü˛ lò#G ÓˆÏê˛

˛õ!Ÿã˛ÙÓˆÏDÓ˚ ˆ≤Ã!«˛ˆÏï˛ Ó°y ÎyÎ˚ ˆÎñ lò#Î˚y ˆç°yÓ˚ Ùyç!òÎ˚yˆÏï˛ ÙyÌyË˛yDy ò%!ê˛ ¢yáyÎ˚ !ÓË˛_´ •ˆÏÎ˚ˆÏSÈ– ~Ü˛!ê˛ Úã)˛î≈#Û lyˆÏÙ Ë˛yà#Ó˚Ì#ˆÏï˛

!ÙˆÏ¢ˆÏSÈ– xlƒ ¢yáy!ê˛ Ú•zSÈyÙï˛#Û lyˆÏÙ ò!«˛ˆÏî ÓˆÏÎ˚ ˆàˆÏSÈ– í˛zˆÏÕ‘áƒñ àDyÓ˚ §Ó ¢yáylò# ò!«˛îÈüÈ˛õ)Ó≈ Óy!•l#– ï˛ˆÏÓ ~Ó˚ ÙˆÏôƒ Úç°!DÛ G

ÚÙyÌyË˛yDyÛ •° Óƒ!ï˛e´Ù– ~•z lò# ò%!ê˛ ò!«˛îÈüÈ˛õ!Ÿã˛ˆÏÙ ÓˆÏÎ˚ ~ˆÏ§ˆÏSÈ– ~ ≤Ã§ˆÏD ˆÙçÓ˚ ~Ê˛É !§É •yfiê≈˛ !°ˆÏá!SÈˆÏ°l ˆÎñ lò#Î˚yÎ˚ Ë)˛!Ù

xÓlÙˆÏlÓ˚ Ê˛ˆÏ°•z ç°!D G ÙyÌyË˛yDyÓ˚ ~Ùl à!ï˛˛õÌ ˜ï˛!Ó˚ •ˆÏÎ˚ˆÏSÈ–
6
 Îy•zˆÏ•yÜ˛ñ xy˛õyï˛ò,!‹TˆÏï˛ •zSÈyÙï˛# lò#ˆÏÜ˛ ¢yáylò# ÓˆÏ° ÙˆÏl

•ˆÏ°G ~!ê˛ˆÏÜ˛ xyhs˝ç≈y!ï˛Ü˛ lò# Ó°ˆÏ°G ˆÜ˛yˆÏly Ë%˛° •ˆÏÓ ly–
7
 Ü˛yÓ˚î ~•z lò# ï˛yÓ˚ ≤ÃÓy•˛õˆÏÌÓ˚ !Ü˛S%È !Ü˛S%È fliyˆÏl Ë˛yÓ˚ï˛ G ÓyÇ°yˆÏòˆÏ¢Ó˚

ÙˆÏôƒ xyhs˝ç≈y!ï˛Ü˛ §#Ùyly !•ˆÏ§ˆÏÓ Ü˛yç Ü˛ˆÏÓ˚ ~ÓÇ ~•z !Ó£ÏÎ˚!ê˛ lò#Ó˚ à!ï˛˛õÌ ˆÌˆÏÜ˛ flõ‹T •Î˚– í˛zˆÏÕ‘áƒñ •zSÈyÙï˛# lò#Ó˚ à!ï˛˛õÌ xyˆÏ°yã˛ly

≤Ã§ˆÏD Ó°y ÎyÎ˚ ~•z lò# ˛õ!Ÿã˛ÙÓˆÏDÓ˚ lò#Î˚y ˆç°yÓ˚ ÙyÌyË˛yDy ˆÌˆÏÜ˛ ≤ÃÓy!•ï˛ •ˆÏÎ˚•z xyhs˝ç≈y!ï˛Ü˛ §#Ùyly x!ï˛e´Ù Ü˛ˆÏÓ˚ ÓyÇ°yˆÏòˆÏ¢

ã%˛Î˚yí˛yDy ˆç°yÓ˚ òyÙ%Ó˚‡òy í˛z˛õˆÏç°yÎ˚ ≤ÃˆÏÓ¢ Ü˛ˆÏÓ˚ˆÏSÈ– ~Ó˚˛õÓ˚ ~!ê˛ ÓyÇ°yˆÏòˆÏ¢Ó˚ ã%˛Î˚yí˛yDy ˆç°y ~ÓÇ Ë˛yÓ˚ˆÏï˛ lò#Î˚y G í˛z_Ó˚ 24 ˛õÓ˚àîy

ˆç°yÓ˚ §ÇˆÏÎyàfli° lyàyò ˛õ!Ÿã˛ÙÓˆÏD ˛õ%l/≤ÃˆÏÓ¢ Ü˛ˆÏÓ˚ˆÏSÈ– xï˛/˛õÓ˚ •zSÈyÙï˛# lò# í˛z_Ó˚ 24 ˛õÓ˚àîy ˆç°yÓ˚ Ùôƒ !òˆÏÎ˚ Óï≈˛ÙyˆÏl ÓlàÑyñ

fl∫Ó˚*˛õlàÓ˚ñ Óyò%!í˛¸Î˚y ~ÓÇ •y§lyÓyò åÓœˆÏÜ˛Ó˚ lyÙ•z í˛zˆÏÕ‘á Ü˛Ó˚y •°ä •ˆÏÎ˚ ò!«˛îÈüÈ˛õ)Ó≈ !òˆÏÜ˛ ≤ÃÓy!•ï˛ •ˆÏÎ˚ˆÏSÈ– •zSÈyÙï˛# ï˛yÓ˚ ≤ÃÓy•˛õˆÏÌ

ÓyÓ˚ÇÓyÓ˚ Ë˛yÓ˚ï˛ G ÓyÇ°yˆÏòˆÏ¢Ó˚ !Ó!Ë˛ß¨ xMÈ˛ˆÏ° ≤ÃˆÏÓ¢ Ü˛ˆÏÓ˚ˆÏSÈ ~ÓÇ ˆÜ˛yÌyG ˆÜ˛yÌyG xyhs˝ç≈y!ï˛Ü˛ §#Ùyly ˜ï˛!Ó˚ Ü˛ˆÏÓ˚ˆÏSÈ å!ÓˆÏ¢£Ïï˛

˛õ!Ÿã˛ÙÓˆÏDÓ˚ í˛z_Ó˚ 24 ˛õÓ˚àîy ˆç°yÓ˚ •y§lyÓyò ˆÌˆÏÜ˛ ÓyÇ°yˆÏòˆÏ¢Ó˚ §yï˛«˛#Ó˚y ˆç°yÓ˚ ¢ƒyÙlàÓ˚ ˛õÎ≈hs˝ä– Î!òG ~•z lò# ï˛yÓ˚ ≤ÃÓy•˛õˆÏÌ

ÓyÇ°yˆÏòˆÏ¢Ó˚ Ó‡ ˆç°yˆÏÜ˛ åˆÎÙlÈüüüÈã%˛Î˚yí˛yDyñ ÎˆÏ¢yÓ˚ G §yï˛«˛#Ó˚yÓ˚ Ùï˛ ˆÓ¢ Ü˛ˆÏÎ˚Ü˛!ê˛ ˆç°yä S%ÈÑˆÏÎ˚ ˆàˆÏSÈ– !Ü˛v lò#!ê˛Ó˚ ÎyeyÓ˚ ≤Ãôyl

à!ï˛˛õÌ ˛õ!Ÿã˛ÙÓˆÏDÓ˚ xMÈ˛°=!°Ó˚ Ùôƒ !òˆÏÎ˚– ÓyÇ°yˆÏòˆÏ¢Ó˚ xË˛ƒhs˝ˆÏÓ˚ ≤ÃÓy!•ï˛ •GÎ˚yÓ˚ §ÙÎ˚ lò#!ê˛ !lGí˛yDyñ •ylyÓ˚ˆÏ§yly•zñ ¢Ó˚ï˛áy°

G òÑyï˛Ë˛yDyÓ˚ Ùï˛ ˆÓ¢ Ü˛ˆÏÎ˚Ü˛!ê˛ lò#ˆÏï˛ !ÙˆÏ¢ˆÏSÈ– Îy•zˆÏ•yÜ˛ñ ˆ¢£Ï ˛õÎ≈hs˝ lò#!ê˛ Ó˚yÎ˚ÙD° lò#ˆÏï˛ !àˆÏÎ˚ ˛õˆÏí˛¸ˆÏSÈ ~ÓÇ ~Ó˚˛õÓ˚ ~•z ò%!ê˛ lò#Ó˚

å•zSÈyÙï˛# G Ó˚yÎ˚ÙD°ä ˆÎÔÌ ≤ÃÓy• ÓˆÏDy˛õ§yàˆÏÓ˚ ˛õ!ï˛ï˛ •ˆÏÎ˚ˆÏSÈ– í˛zˆÏÕ‘áƒñ lyly fliyˆÏl Ú•zSÈyÙï˛#Û lylyl lyˆÏÙ ≤Ã!§k˛ •ˆÏÎ˚̂ ÏSÈñ ˆÎÙlÈüüüÈ

˛õ!Ÿã˛ÙÓˆÏDÓ˚ ˆ≤Ã!«˛ˆÏï˛ !•D°àO ˛õÎ≈hs˝ ~!ê˛ Ú•zSÈyÙï˛#Û lyˆÏÙ ˛õ!Ó˚!ã˛ï˛– xyÓ˚ ÓyÇ°yˆÏòˆÏ¢Ó˚ §yï˛«˛#Ó˚y ˆç°yÓ˚ Ü˛y!°àO í˛z˛õˆÏç°yÎ˚ ~!ê˛

ÚÜ˛y!°®#Û lyˆÏÙ ~Ü˛!ê˛ ˆSÈyê˛ í˛z˛õlò#ˆÏï˛ !ÙˆÏ¢ˆÏSÈñ Îy ˆ§áyˆÏl Ú•zSÈyÙï˛#ÈüÈÜ˛y!°®#Û lyˆÏÙ ˛õ!Ó˚!ã˛ï˛ °yË˛ Ü˛ˆÏÓ˚ˆÏSÈ–
8
 xyÓyÓ˚ ˆày§yÓyÓ˚ !lÜ˛ˆÏê˛

~•z lò# Ú•y!í˛¸Î˚yË˛yDyÛ lyˆÏÙ ˛õ!Ó˚!ã˛!ï˛ ˆ˛õˆÏÎ˚ˆÏSÈ–

•zSÈyÙï˛#Ó˚ xÌ≈ G lò#Ó˚ ÚlyÙÛ §¡õ!Ü≈˛ï˛ !Óï˛Ü≈˛

•zSÈyÙï˛# lò#Ó˚ lyÙ ≤Ã§ˆÏD xyMÈ˛!°Ü˛ •z!ï˛•y§ ≤ÃˆÏîï˛yˆÏòÓ˚ ÙˆÏôƒ ÎˆÏÌ‹T Óyòyl%Óyò Ó˚ˆÏÎ˚ˆÏSÈ– Ü%˛Ù%òlyÌ Ù!Õ‘Ü˛ í˛zˆÏÕ‘á Ü˛ˆÏÓ˚ˆÏSÈlñ ÚÚ˛õpy

lò# §,‹T ÙyÌyË˛yDy lò# ••zˆÏï˛ í˛zq(ï˛ •zSÈyÙï˛#Ó˚ !Ó!Ë˛ß¨ §ÙˆÏÎ˚ !Ó!Ë˛ß¨ Ó˚*˛õñ ˆÎÙlÈüüüÈ Ü˛álG ¢yhs˝ñ Ü˛álG í˛z_y° ï˛Ó˚D§B%˛°ñ Ü˛álG !Ù‹T

§%ˆÏ˛õÎ˚ Ê˛!ê˛Ü˛ ç°ôyÓ˚yñ xyÓyÓ˚ Ü˛álG ˆây°y °Óîy_´– ~•z Ó˚*˛õ ˛õ!Ó˚Óï≈˛l ˆòˆÏá Ó‡ xï˛#ˆÏï˛ •Î˚ï˛ ˆÜ˛yl Ü˛!Ó ~ˆÏÜ˛ Ú•zSÈyÙï˛#Û lyˆÏÙ

Óƒyáƒyï˛ Ü˛ˆÏÓ˚!SÈˆÏ°l–ÛÛ
9
 xyÓyÓ˚ §ï˛#¢ã˛w !Ùe ˆò!áˆÏÎ˚ˆÏSÈlñ ÚÚÉÉÉ~•z lò#Ó˚ å•zSÈyÙï˛# lò#ä •zFSÈyÙï˛ à!ï˛ ˛õ!Ó˚Ó!ï≈˛ï˛ •ï˛– xyÓ˚ ~ lò#Ó˚

•zFSÈyÙï˛ à!ï˛ ˛õ!Ó˚Óï≈˛ˆÏlÓ˚ Ü˛yÓ˚ˆÏî xï˛#ï˛Ü˛y° ˆÌˆÏÜ˛ Ùyl%ˆÏ£ÏÓ˚y ~ˆÏÜ˛ Ú•zSÈyÙï˛#Û lyˆÏÙ•z ˛õ!Ó˚!ã˛!ï˛ !òˆÏÎ˚!SÈˆÏ°l–ÛÛ
10

 !lÙ≈° Ü%˛ÙyÓ˚ Ù%ˆÏáy˛õyôƒyÎ˚

í˛zˆÏÕ‘á Ü˛ˆÏÓ˚ˆÏSÈl ˆÎñ •zSÈyÙï˛# lò#Ó˚ lyˆÏÙÓ˚ ~Ü˛!ê˛ !ÓˆÏ¢£Ï xÌ≈ xyˆÏSÈ– Ú•zSÈyÛÈüÈÓ˚ xÌ≈ •° Úà°òy !ã˛Ç!í˛¸Ûñ xyÓ˚ ÚˆÏÙy!ï˛ÛÈüÓ˚ xÌ≈ •° ÚÙ%_´yÛ–

~•z ò%ˆÏê˛y !ç!l§ ~•z lò#ˆÏï˛ ≤Ãã%˛Ó˚ ˛õyGÎ˚y ˆÎï˛– ï˛ˆÏÓ ~Ü˛•z§ˆÏD !ï˛!l ~G ÓˆÏ°ˆÏSÈl ˆÎ à°òy !ã˛Ç!í˛¸ ~álG ˛õyGÎ˚y ÎyÎ˚ñ Î!òG ˛õ!Ó˚ÙyˆÏî

á%Ó §yÙylƒ– ÚˆÙy!ï˛Û Óy Ù%_´y ~ál xyÓ˚ ˛õyGÎ˚y ÎyÎ˚ ly– ÚˆÙy!ï˛Û ˛õyGÎ˚y ˆÎï˛ ÷!_´ Óy !V˛l%ˆÏÜ˛Ó˚ ÙˆÏôƒ åÎ!òG §Ó !V˛l%ˆÏÜ˛Ó˚ Ù Ï̂ôƒ lÎ˚ä–

çy° !òˆÏÎ˚ ˆçˆÏ°Ó˚y ˆlÔÜ˛y Ü˛ˆÏÓ˚ !V˛l%Ü˛ ï%˛°ï˛– •zÇÓ˚y!ç 1927ÈüÈ28 §yˆÏ°G lò# ˆÌˆÏÜ˛ !V˛l%Ü˛ ï%˛°ˆÏï˛ ˆòáy !àˆÏÎ˚ˆÏSÈ–
11

 xÌ≈yÍ !ï˛!l Ú•zSÈyÛ

G ÚˆÙy!ï˛Û ~•z ò%!ê˛ ≤Ã§D í˛zˆÏÕ‘á Ü˛ˆÏÓ˚ lò#Ó˚ lyÙ •zSÈyÙï˛# •ˆÏÎ˚ˆÏSÈ ï˛y flõ‹T Ü˛Ó˚ˆÏï˛ ˆã˛ˆÏÎ˚ˆÏSÈl– ~•z Ú•zSÈyÛ G ÚˆÙy!ï˛Û ~•z ò%!ê˛ ≤Ã§D §%Ü%˛ÙyÓ˚

!ÙˆÏeÓ˚ @˝ÃˆÏsiG í˛zˆÏÕ‘!áï˛ •ˆÏÎ˚ˆÏSÈ–
12

 xyÓyÓ˚ ¢¢ôÓ˚ ã˛e´Óï≈˛# lò#Ó˚ •zFSÈyÙï˛ Ó˚*˛õ Óy à!ï˛ ˛õ!Ó˚Óï≈˛ˆÏlÓ˚ !Ó£ÏÎ˚!ê˛Ó˚ í˛z˛õÓ˚ ˆçyÓ˚ !òˆÏÎ˚ ÓˆÏ°l

ˆÎ •zFSÈyÙï˛ Ó˚*˛õ Óy à!ï˛ ˛õ!Ó˚Óï≈˛l ˆÎ •ˆÏÎ˚ˆÏSÈ ï˛y ~ lò#Ó˚ ≤Ãyã˛#l ÙƒyˆÏ˛õÓ˚ x!hflÏc xl%ôyÓl Ü˛Ó˚ˆÏ° ˆòáy ÎyˆÏÓ–
13

 ï˛ˆÏÓ ã˛e´ï≈˛# ïÑ˛yÓ˚ Ó˚ã˛lyÎ˚

!lÙ≈° Ü%˛ÙyÓ˚ Ù%ˆÏáy˛õyôƒyˆÏÎ˚Ó˚ Î%!_´ˆÏÜ˛ á[˛l Ü˛ˆÏÓ˚ ÓˆÏ°ˆÏSÈlñ Ú•zSÈyÛ ÙyˆÏl !ã˛Ç!í˛¸ ÙySÈ !ë˛Ü˛•z– !Ü˛v ~•z Ë˛y£Ïy ≤Ãã˛!°ï˛ ˛õ)Ó≈ÓˆÏDÓ˚

ˆlyÎ˚yáy°#ÈüÈ!e˛õ%Ó˚y xMÈ˛ˆÏ°ñ !Ü˛v ï˛y §¡õ)î≈Ë˛yˆÏÓ•z Ú•zSÈyÛ ÓˆÏ° ˛õ!Ó˚!ã˛ï˛ lÎ˚– Ü˛yˆÏç•z Ó‡ò)ˆÏÓ˚ xÓ!fliï˛ ˆòˆÏ¢Ó˚ Ë˛y£ÏyÓ˚ ≤ÃË˛yÓ lò#Î˚yÈüÈÎˆÏ¢yˆÏÓ˚Ó˚

ÙˆÏôƒ ≤ÃÓy!•ï˛ lò#Ó˚ lyˆÏÙÓ˚ í˛z˛õÓ˚ ˛õí˛¸y §Ω˛Ó lÎ˚– xyÓ˚ ÚˆÙy!ï˛Û Ù)°ï˛ •zSÈyÙï˛#Ó˚ Ü%˛!í˛¸ÈüÈ˛õÑ!ã˛¢ Ùy•z° ~°yÜ˛yÓ˚ !Ùë˛y G °Óîy_´ §Ç!Ù!◊ï˛

•z!ï˛•yˆÏ§Ó˚ xyˆÏ°yˆÏÜ˛ ˛õ!Ÿã˛ÙÓˆÏDÓ˚ Ú•zSÈyÙï˛#Û lò#Ó˚ ç#ÓlÜ˛Ìy å1940ÈüÈ2010ä
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çˆÏ°Ó˚ !V˛l%ˆÏÜ˛•z çß√yï˛– ~•z lò#Ó˚ xlƒ xÇˆÏ¢ !V˛l%Ü˛ ˛õyGÎ˚y ˆÎï˛ó !Ü˛v ï˛yˆÏï˛ Ù%_´y çß√yï˛ ÓˆÏ° ˆÜ˛í˛z ÓˆÏ°!l– xyÓ˚ ~áylÜ˛yÓ˚ Ù%_´yÓ˚

•z!ï˛•y§ á%Ó ˆÓ!¢ •ˆÏ° !ï˛l¢ï˛ ÓÍ§ˆÏÓ˚Ó˚ ˆÓ!¢ lÎ˚– !Ü˛v Ó•ï˛y lò# Ó‡ ≤Ãyã˛#lˆÏcÓ˚ òy!Ó Ó˚yˆÏá–
14

 ï˛ˆÏÓ lò#Ó˚ lyÙ Ú•zSÈyÙï˛#Û ˆÜ˛lÈüüüÈ

~ !Ó£ÏˆÏÎ˚ fliyl#Î˚ xyˆÏ°yã˛lyÓ˚ xyÓˆÏï≈˛ lyly Óyò!Óï˛[˛y ÌyÜ˛ˆÏ°G ~•z xyˆÏ°yã˛ly ˆÌˆÏÜ˛ •zSÈyÙï˛# lò#Ó˚ ≤Ã¢hflÏ G !Óhfl,Ïï˛ Ó˚*ˆĮ̈ õÓ˚•z ˛õ!Ó˚ã˛Î˚

˛õyGÎ˚y ÎyÎ˚ñ Îy §ÙÎ˚yl%e´ˆÏÙ «˛#îˆÏflÀyï˛y •ˆÏÎ˚ˆÏSÈ G !Ü˛S%È !Ü˛S%È fliyˆÏl lò# ˆÎl áy°yÜ,˛!ï˛ˆÏï˛ ˛õ!Ó˚Ó!ï≈˛ï˛ •ˆÏÎ˚ˆÏSÈ– í˛z Ï̂Õ‘áƒñ lò#ˆÏÜ˛ ˆÜ˛w Ü˛ˆÏÓ˚

xÌ≈˜Ïl!ï˛Ü˛ !e´Î˚yÜ˛y[˛G xyÓ!ï≈˛ï˛ •Î˚– xyÓ˚ ÓyÇ°yÎ˚ lò#ˆÏÜ˛!wÜ˛ xÌ≈˜Ïl!ï˛Ü˛ xyÓˆÏï≈˛Ó˚ !Ó£ÏÎ˚!ê˛ Ó˚yôyÜ˛Ù° Ù%ˆÏáy˛õyôƒyˆÏÎ˚Ó˚ Ó˚ã˛lyÎ˚ §!ÓˆÏ¢£Ï

í˛zqy!§ï˛ •ˆÏÎ˚ˆÏSÈ–
15

lò#Ó˚ à!ï˛˛õˆÏÌ ≤Ã!ï˛Ó¶˛Ü˛ï˛y G lò# !ã˛e ˛õ!Ó˚Óï≈˛ˆÏlÓ˚ Ó˚*˛õˆÏÓ˚áyÓ˚ •z!ï˛•y§

Óï≈˛ÙyˆÏl •zSÈyÙï˛# lò# •° «˛#îˆÏflÀyï˛y ~ÓÇ fliyˆÏl fliyˆÏl lò#˛õyŸª≈ xˆÏlÜ˛ Ë˛Ó˚yê˛G •ˆÏÎ˚ !àˆÏÎ˚ˆÏSÈ– ï˛ˆÏÓ ˛õ)ˆÏÓ≈ •zSÈyÙï˛# lò# ˆÎ ï˛#Ó 

ˆÓàÓï˛# G Ó,•òyÎ˚ï˛l ≤ÃÓy•§• á%Ó•z §!e´Î˚ lò# !SÈ°ñ ï˛y ˆÙçÓ˚ ˆÓ˚ˆÏl°Ü,˛ï˛ Ùƒy˛õñ lò#˛õyˆÏŸª≈ Ó§Óy§Ü˛yÓ˚# !ÓˆÏ¢£Ï Ü˛ˆÏÓ˚ Ó,k˛ Ùyl%£ÏˆÏòÓ˚

§y«˛yÍÜ˛yÓ˚ñ lyly §y!•!ï˛ƒÜ˛ í˛z˛õyòyl ˆÌˆÏÜ˛ flõ‹T •ˆÏÎ˚ GˆÏë˛– í˛zˆÏÕ‘áƒñ 1774 §yˆÏ° ï˛Ìy !Ó !ê˛¢ ¢y§ˆÏlÓ˚ ≤ÃÌÙ!òˆÏÜ˛ ˆÙçÓ˚ ˆÓ˚ˆÏl°Ü,˛ï˛

ÙƒyˆÏ˛õ í˛zˆÏÕ‘!áï˛ •zSÈyÙï˛#Ó˚ í˛zÍ§Ù%á !ÓˆÏŸ’£Ïî Ü˛Ó˚ˆÏ° ˆòáy ÎyÎ˚ ˆÎ ~•z lò#Ó˚ ˛õ)Ó≈§#Ùy Óï≈˛ÙyˆÏl çÎ˚˛õ%Ó˚ñ SÈÎ˚â!Ó˚Î˚yó ˛õ!Ÿã˛ˆÏÙ §#Ùy Óï≈˛ÙyˆÏl

ˆÜ˛yê≈˛ñ Ù%hflÏyÊ˛# ˛õyí˛¸yÓ˚ í˛zFã˛Ë)˛!Ù G ò!«˛îyÇ¢ Ù!ï˛àOñ !¢Ù%°ï˛°yñ Ë˛Óyl#˛õ%Ó˚ñ Ü˛y°#Î˚y!l ~ÓÇ í˛z_Ó˚yÇ¢ ê˛y!°ˆÏáy°y§Ù)•ñ Ü%˛!ë˛Óyí˛¸#ñ ˛õy•zÜ˛

˛õyí˛¸yÓ˚ ÓÑyGí˛¸ ~ÓÇ ÷Ü˛˛õ%!Ó˚Î˚y @˝ÃyˆÏÙÓ˚ !l¡¨yÇ¢ ˛õÎ≈hs˝ !Óhfl,Ïï˛ !SÈ°–
16

 xÌ≈yÍ x‹Tyò¢ ¢ï˛ˆÏÜ˛Ó˚ ~ˆÏÜ˛ÓyˆÏÓ˚ ˆ¢£ÏË˛yà ˛õÎ≈hs˝ •zSÈyÙï˛# G•z§Ó

fliyˆÏlÓ˚ í˛z˛õÓ˚ !òˆÏÎ˚ ≤ÃÓy!•ï˛ •ï˛– !Ü˛v ˆÓ˚ˆÏl°Ü,˛ï˛ ÙƒyˆÏ˛õ •zSÈyÙï˛#Ó˚ ˆÎ ≤Ã¢hflÏï˛y !SÈ°ñ ˆ§•z ≤Ã¢hflÏï˛y ˆÎl §ÙÎ˚yl%e´ˆÏÙ ~ˆÏÜ˛ÓyˆÏÓ˚ •…y§≤ÃyÆ

•ˆÏÎ˚ lyly @˝ÃyÙñ ≤Ã!ï˛¤˛yl Óy ˆSÈyê˛ ÓÑyGí˛¸ •zï˛ƒy!ò §,!‹T •ˆÏÎ˚!SÈ°ñ ~álG •ˆÏFSÈ– Ü˛yÓ˚î G•z ˆÎ fliyl=!°Ó˚ í˛zˆÏÕ‘á Ü˛Ó˚y •° ˆ§=!° Óï≈˛ÙyˆÏl

§Ù,k˛ @˝ÃyÙ G ¢•Ó˚– Îy•zˆÏ•yÜ˛ñ !mï˛#Î˚ ≤ÃÙyî !•ˆÏ§ˆÏÓ ˆòáy ÎyÎ˚ ˆÎñ •zSÈyÙï˛#Ó˚ í˛zË˛Î˚ ˛õyˆÏí˛¸Ó˚ Ó!î≈ï˛ ã˛yÓ˚îË)˛!Ù§• àË˛#Ó˚ çD°yÜ˛#î≈ ÓlË)˛!ÙÓ˚

ÙˆÏôƒ Ùyl%ˆÏ£ÏÓ˚ Ó§ÓyˆÏ§Ó˚ ôyÓ˚yÓy!•Ü˛ ˛õy!Ó˚Óy!Ó˚Ü˛ !ÓÓÓ˚î– xyÓ˚ ï˛yˆÏòÓ˚ ˆ§•z !ÓÓÓ˚î ˆÌˆÏÜ˛G lò# §ÇˆÏÜ˛yã˛ˆÏlÓ˚ !Ó£Î˚!ê˛ flõ‹T •ˆÏÎ˚ GˆÏë˛–

~Ùl!Ü˛ !ÓË)˛!ï˛Ë)˛£Ïî ÓˆÏ®ƒy˛õyôƒyˆÏÎ˚Ó˚ í˛z˛õlƒyˆÏ§G lò#Ó˚ ˆflÀyï˛fl∫#!l Ó˚*ˆÏ˛õÓ˚ ˛õ!Ó˚ã˛Î˚ ˛õyGÎ˚y ÎyÎ˚ÈüüüÈ ÚÚÉÉÉGˆÏòÓ˚ §Ü˛ˆÏ°Ó˚ §yÙˆÏl !òˆÏÎ˚

•zSÈyÙï˛#Ó˚ ç°ôyÓ˚y ã˛MÈ˛°ˆÏÓˆÏà ÓˆÏÎ˚ ã˛ˆÏ°ˆÏSÈ Óí˛¸ ˆ°yly àyˆÏ.Ó˚ !òˆÏÜ˛ñ ˆ§áyl ˆÌˆÏÜ˛ ˆÙy•ly ˆ˛õ!Ó˚ˆÏÎ˚ñ Ó˚yÎ˚ÙD° ˆ˛õ!Ó˚ˆÏÎ˚ñ àDy§yàÓ˚ ˆ˛õ!Ó˚ˆÏÎ˚

Ù•y§Ù%ˆÏoÓ˚ !òˆÏÜ˛–ÛÛ
17

 ~SÈyí˛¸y !ï˛!l Óî≈ly Ü˛ˆÏÓ˚ˆÏSÈlñ ÚÚÙ!í˛¸âyê˛y !Ü˛ Óy!çï˛˛õ%ˆÏÓ˚Ó˚ âyê˛ ˆÌˆÏÜ˛ ˆlÔÜ˛y ã˛ˆÏ° ˆÎï˛ ãÑ˛yò%!í˛¸Î˚yÓ˚ åÓï≈˛ÙyˆÏl

ÓÑyò%!í˛¸Î˚yä âyê˛ ˛õÎ≈hs˝–ÛÛ
18

 !Ü˛v ˛õ)ˆÏÓ≈Ó˚ ˆ§•z ˆflÀyï˛!fl∫l# •zSÈyÙï˛# xyç «˛#îˆÏflÀyï˛y–

lò#˛õyˆÏŸª≈ Ó§Óy§Ü˛yÓ˚# ~Ü˛çl Óƒ!_´ åÓlàÑy!lÓy§#ä ÓˆÏ°ˆÏSÈl ˆÎñ ÚÚÓï≈˛ÙyˆÏl ¢#î≈ •zSÈyÙ!ï˛ ˆòáˆÏ° ÙˆÏl •ˆÏÓ ly ˆÎ ~Ü˛!òl xyÙyˆÏòÓ˚

~áyˆÏl •zSÈyÙï˛#Ó˚ ~•z ˛õyˆÏí˛¸ òÑyí˛¸yˆÏ° G•z ˛õÑyí˛¸ ˆây°y ˆòáyï˛– ˛õ!Ó˚‹ÒyÓ˚Ë˛yˆÏÓ !Ü˛S%È ˆÓyV˛y•z ˆÎï˛ ly– •zSÈyÙï˛# ~ï˛•z ≤Ã¢hflÏ !SÈ°ó ≤ÃÓ°G

!SÈ° á%Ó– xyÓyÓ˚ ~•z lò#ˆÏï˛ ~ï˛ Ü%˛!ÙˆÏÓ˚Ó˚ í˛zÍ˛õyï˛ !SÈ° ˆÎ fl¨yˆÏlÓ˚ âyê˛=!° ÓÑyˆÏ¢Ó˚ ˆÓí˛¸y !òˆÏÎ˚ !âˆÏÓ˚ Ó˚yáy •ï˛–ÛÛ
19

 xyÓyÓ˚ ~Ü˛çl

ÓˆÏ°ˆÏSÈlñ ÚÚ~ál ˆï˛y ˆò!á xˆÏlˆÏÜ˛ lò#Ó˚ ~•z ˛õyí˛¸ ålò#Ó˚ í˛yl ï˛#Ó˚ä ˆÌˆÏÜ˛ G•z ˛õyˆÏí˛¸ !ì˛° åÙy!ê˛ Óy ˛õyÌˆÏÓ˚Ó˚ á%Ó ˆSÈyê˛ ò°yä •yˆÏï˛

S%ÈÑˆÏí˛¸ ˛õyÓ˚ Ü˛ˆÏÓ˚ ˆòÎ˚– xyÓ˚ xyÙyˆÏòÓ˚ ÓyFSÈy ˆÓ°yÎ˚ lò#Ó˚ ÙyV˛áyl ˆï˛y ò)ˆÏÓ˚Ó˚ Ü˛Ìyñ !ì˛° Îï˛•z ˆçyˆÏÓ˚•z ˆSÈÑyí˛¸y ˆ•yÜ˛ ly ˆÜ˛l lò#Ó˚ ÙyˆÏV˛Ó˚

•yÊ˛ å4 Ë˛yˆÏàÓ˚ 1 Ë˛yàäÈüÈG ˆÎï˛ ly åÎ!òG ~!ê˛ ˆïÑ˛ï%˛!°Î˚yÓ˚ ˆ≤Ã!«˛ˆÏï˛ ÓˆÏ°ˆÏSÈlä–ÛÛ
20

 !lÙ≈° Ü%˛ÙyÓ˚ Ù%ˆÏáy˛õyôƒyÎ˚ !°ˆÏáˆÏSÈlñ ÚÚ~•z •zSÈyÙï˛#

Ü˛ï˛ ˙ŸªÎ≈ñ Ü˛ï˛ ≤Ã!ï˛Ë˛y G Ü˛ï˛ Ó˚lyDl ˆò!áˆÏÎ˚!SÈ°ñ xyç ï˛yÓ˚ xˆÏlÜ˛ !ã˛•´•z °%Æ≤ÃyÎ˚– Ü˛ï˛!òˆÏlÓ˚ Ü˛ï˛ ˆày˛õl Ü˛Ìy G Ü˛y!•!l ~•z

ç°ôyÓ˚yÎ˚ !ÙˆÏ¢ xyˆÏSÈ– Ü˛ï˛ §%áÈüÈò%/ˆÏáÓ˚ Ü˛Ìyñ Ü˛ï˛ ≤Ãyã˛#l ˆàÔÓ˚ˆÏÓÓ˚ flø,!ï˛!ã˛•´ ~Ó˚ ç°ôyÓ˚yÎ˚ °%Æ •ˆÏÎ˚ ˆàˆÏSÈ ÈüüüÈ ï˛yÓ˚ §ÇÓyò xyÓ˚ ˆÜ˛í˛z

Ó˚yˆÏá ly– ~ál ~•z «˛#îˆÏflÀyï˛y •zSÈyÙï˛# ˆòáˆÏ° !ÓŸªy§•z •ˆÏï˛ ã˛yÎ˚ ly ˆÎ ~Ü˛!òl ~•z •zSÈyÙï˛# ≤ÃÓ° !SÈ°–ÛÛ
21

•zSÈyÙï˛# lò#Ó˚ e´Ù «˛#Î˚Ùyl xÓfliyÓ˚ Ü˛yÓ˚î lò#˛õˆÏÌ Óyôy§,!‹Tñ !ÓˆÏ¢£Ï Ü˛ˆÏÓ˚ Ë˛yà#Ó˚Ì# lò# ≤ÃÓy• ˆÌˆÏÜ˛ •zSÈyÙï˛#ˆÏï˛ ç° §Ó˚ÓÓ˚yˆÏ•Ó˚

ˆ«˛ˆÏe ≤Ã!ï˛Ó¶˛Ü˛ï˛y å1942 ~Ó˚ ˆÓ˚° ò%â≈ê˛lyÓ˚ !Ó£ÏÎ˚!ê˛ Óî≈ly Ü˛Ó˚ˆÏ° ~!ê˛ flõ‹T •ˆÏÓä– ~SÈyí˛¸y lò#ˆÏï˛ ò,¢ƒÙyl Ó‡ Ólƒyñ Ùl%£Ïƒ •hflÏˆÏ«˛˛õ

åˆ§ï%˛ !lÙ≈yîñ lò#˛õyˆÏŸª≈ •zê˛Ë˛yê˛y !lÙ≈yîñ Ÿ¬¢yl !lÙ≈yî •zï˛ƒy!òäñ í˛zmy› ˛õ%lÓ≈y§ˆÏlÓ˚ lƒyÎ˚ !Ó£ÏÎ˚=!° lò#ˆÏÜ˛ «˛#Î˚Ùyl Ü˛ˆÏÓ˚ ï%˛ˆÏ°!SÈ°–

lò#Ó˚ í˛zÍ§Ù%ˆÏá ˆÓ˚° ò%â≈ê˛lyÓ˚ •z!ï˛•y§

1942 §yˆÏ° ÙyV˛!òÎ˚y ˆÓ˚° ˆfiê˛¢ˆÏl òÑy!í˛¸ˆÏÎ˚ ÌyÜ˛y lÌ≈ ˆÓD° ~:ˆÏ≤Ã§ˆÏÜ˛ ≤Ãã˛[˛ ˆÓˆÏà ~!àˆÏÎ˚ xy§y òy!ç≈!°Ç ˆÙ° §ˆÏçyˆÏÓ˚ ôyE˛y

ÙyÓ˚yÎ˚ í˛zË˛Î˚ àyí˛¸#Ó˚ §¡õ)î≈ Îye#§• GÎ˚yàl G ˆÓ Ü˛Ë˛ƒyl Ë˛!ï≈˛ Ùy° ôÁÇ§hfl)ÏˆÏ˛õ ˛õ!Ó˚îï˛ •Î˚– ï˛ˆÏÓ Î%k˛Ü˛y°#l çÓ˚&Ó˚# xÓfliyÓ˚ !Ë˛!_ˆÏï˛

§yÙ!Ó˚Ü˛ !ÓË˛yˆÏàÓ˚ ˆ°yÜ˛ G ˆÓ˚ˆÏ°Ó˚ ˛õòfli x!Ê˛§yÓ˚§• !Ó¢y°yÜ,˛!ï˛ G ¢!_´¢y°# Ó‡ §ÇáƒÜ˛ ˆe´l Ü˛°Ü˛yï˛y ˆÌˆÏÜ˛ ~ˆÏl ˆÓ˚°°y•zl Ù%_´

Ü˛ˆÏÓ˚ «˛!ï˛@˝ÃhflÏ °y•zˆÏlÓ˚ fliˆÏ° lï%˛l ˆÓ˚°°y•zl Ó§yˆÏly •Î˚– ï˛ˆÏÓ Ë˛yÓ˚# ˆe´l ˆ•yÜ˛ Óy Ó‡ §ÇáƒÜ˛ Ë˛yÓ˚# Ùy°àyí˛¸# o&ï˛ à!ï˛ˆÏï˛ ã˛°yã˛ˆÏ°Ó˚
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Ü˛yÓ˚ˆÏî•z ˆ•yÜ˛ G•z ˆÓ˚° Ó #ˆÏçÓ˚ !˛õ°yÓ˚ Ë)˛àˆÏË≈˛ åÙy!ê˛ˆÏï˛ä ÓˆÏ§ ÎyÎ˚– ˆ§•z Ü˛yÓ˚ˆÏî GÎ˚yàl ˆÓyV˛y•z ˛õyÌˆÏÓ˚Ó˚ ãÑ˛y•z åˆÓy”˛yÓ˚ä ˆÊ˛ˆÏ° Ó #ˆÏçÓ˚

í˛z_Ó˚ G ò!«˛î !òˆÏÜ˛Ó˚ ≤ÃyÎ˚ 200 !Ùê˛yÓ˚ ˛õ!Ó˚!Ùï˛ fliyˆÏl lò#ˆÏflÀyˆÏï˛Ó˚ à!ï˛ xyê˛ˆÏÜ˛ Ó˚yáy •Î˚– Ê˛ˆÏ° Ó #ˆÏçÓ˚ l#ˆÏã˛ •zSÈyÙï˛#Ó˚ çˆÏ°Ó˚ àË˛#Ó˚ï˛y

G à!ï˛ á%Ó•z Ü˛ˆÏÙ ÎyÎ˚–
22

 ÙˆÏlyˆÏï˛y£Ï ÓˆÏ®ƒy˛õyôƒyÎ˚ Ùhs˝Ó˛õƒ Ü˛ˆÏÓ˚ˆÏSÈl ˆÎñ ˆ§ï%˛ ˜ï˛!Ó˚ Ü˛Ó˚yÓ˚ §ÙÎ˚ lò#ˆÏï˛ xfliyÎ˚# ÓÑyô ˜ï˛!Ó˚ Ü˛Ó˚yÓ˚ çlƒ

ˆÓy”˛yÓ˚ ˆÊ˛ˆÏ° lò#˛õˆÏÌ ÓÑyôyÓ˚ §,!‹T Ü˛Ó˚y •° !ë˛Ü˛•zó !Ü˛v ˆ§ï%˛ ˜ï˛!Ó˚ •ÓyÓ˚ ˛õÓ˚ ˆ§•z ÓÑyôy x˛õ§yÓ˚î Ü˛ˆÏÓ˚ í˛z˛õÎ%_´ ÓƒÓfliy ˆlGÎ˚y •Î˚

!l– Ü˛y°e´ˆÏÙ ˆflÀyˆÏï˛ xy§y §!MÈ˛ï˛ Óy!° G ˛õ!°ˆÏï˛ ˆçyÎ˚yÓ˚ÈüÈË˛yê˛yÓ˚ à!ï˛ Ó˚&k˛ •ˆÏÎ˚ ÎyÎ˚– ~ê˛y•z •° •zSÈyÙï˛#Ó˚ «˛#îyÓfliyÓ˚ ≤Ãôyl Ü˛yÓ˚î–

~Ó˚ Ê˛ˆÏ° •zSÈyÙï˛#ˆÏï˛ Ù•yl®y ˆÌˆÏÜ˛ ç° xy§y ≤ÃyÎ˚ Ó¶˛•z •ˆÏÎ˚ ˆà°– xyÓ˚ ˆ§•z ç° ã)˛î≈# áy° !òˆÏÎ˚ ≤ÃÓy!•ï˛ •ˆÏÎ˚ ã)˛î#ˆÏÜ˛ lò#Ó˚ ÙÎ≈yòy

!ò°–
23

lò#ˆÏï˛ §Çâ!ê˛ï˛ ÓlƒyÓ˚ Ó˚*˛õˆÏÓ˚áy

|l!ÓÇ¢ ¢ï˛ˆÏÜ˛Ó˚ ≤ÃyÓ˚Ω˛ ˆÌˆÏÜ˛ 1940 §yˆÏ°Ó˚ ˛õ)ˆÏÓ≈ •zSÈyÙï˛# lò#ˆÏï˛ ˆÙyê˛ 12 ÓyÓ˚ å1802ñ 1811ñ 1823ñ 1834ñ 1857ñ

1859ñ 1867ñ 1871ñ 1885ñ 1890ñ 1936 G 1938 §y°ä Ólƒy ˆòáy !àˆÏÎ˚!SÈ°–
24

 G•z§Ó ÓlƒyÓ˚ Ü˛yÓ˚ˆÏî lò#Ó˚ à!ï˛˛õˆÏÌ !Ü˛S%È

˛õ!Ó˚Óï≈˛l ˆòáy ÎyÎ˚– ˆ§ˆÏ«˛ˆÏe lò#˛õyˆÏŸª≈ ≤ÃyÌ!ÙÜ˛˛õˆÏÓ≈ !Óhfl,Ïï˛ ã˛Ó˚Ë)˛!Ù §,!‹T ~ÓÇ í˛z_ˆÏÓ˚y_Ó˚ ÓlƒyÎ˚ ˛õ!° §MÈ˛ˆÏÎ˚Ó˚ Ê˛ˆÏ° ã˛Ó˚Ë)˛!Ù xyÓ˚G

í˛zFã˛Ë)˛!ÙˆÏï˛ ˛õ!Ó˚îï˛ •Î˚– Î!òG 1940ÈüÈ~Ó˚ ò¢Ü˛ ˛õÎ≈hs˝ !•Ùy°Î˚ ˆÌˆÏÜ˛ xyàï˛ ç°ôyÓ˚y àDyñ ˛õpyñ ÙyÌyË˛yDy ˛õˆÏÌ •zSÈyÙï˛#ˆÏÜ˛ fl∫“ •ˆÏ°G

≤’y!Óï˛ Ü˛ˆÏÓ˚ ã˛ˆÏ°!SÈ°–
25

 ï˛ˆÏÓ 1940ÈüÈ~Ó˚ ò¢Ü˛ ˆÌˆÏÜ˛ í˛z_ˆÏÓ˚y_Ó˚ Ólƒy ~ÓÇ ï˛yÓ˚ Ê˛°fl∫Ó˚*˛õ •zSÈyÙï˛#Ó˚ ˆÓàÓï˛# G ≤Ã¢hflÏï˛yÓ˚ !ã˛e ˆÎl

xˆÏlÜ˛ê˛y•z Ù)•ƒÙyl •ˆÏÎ˚ ˛õˆÏí˛¸!SÈ°– 1940ÈüÈ~Ó˚ ò¢ˆÏÜ˛Ó˚ ˛õÓ˚ ˆÌˆÏÜ˛ 2010 §y° ˛õÎ≈hs˝ ~•z lò# ˆÙyê˛ 11 ÓyÓ˚ å1952ñ 1955ñ 1959ñ

1966ñ 1970ñ 1971ñ 1978ñ 1999ñ 2000 ~ÓÇ 2004 §y°ä ÓlƒyÓ˚ §y«˛# •ˆÏÎ˚!SÈ°–
26

 ï˛ˆÏÓ ¢¢ôÓ˚ ã˛e´Óï≈˛# Ùhs˝Óƒ Ü˛ˆÏÓ˚ˆÏSÈlñ ~•z

§ÙhflÏ ÓlƒyÓ˚ ÙˆÏôƒ 1971 §yˆÏ° ˆÎ Ólƒy •ˆÏÎ˚!SÈ°ñ ˆ§•z ç°§#Ùy•z x‹Tyò¢ ¢ï˛ˆÏÜ˛Ó˚ •zSÈyÙï˛#Ó˚ ≤ÃÜ,˛ï˛ Ó˚*˛õ–
27

1940ÈüÈ~Ó˚ ò¢ˆÏÜ˛Ó˚ ˛õÓ˚ •zSÈyÙï˛# lò# Ó‡ ÓlƒyÓ˚ §y«˛# •ˆÏ°G ï˛yÓ˚ ÙˆÏôƒ 2000 §yˆÏ° ò,¢ƒÙyl Ólƒy §ÓˆÏã˛ˆÏÎ˚ Ë˛Î˚yÓ• G !Ó˛õÎ≈Î˚Ü˛Ó˚

!SÈ°– G•z ÓlƒyÓ˚ §yÙ!@˝ÃÜ˛ Ó˚*˛õˆÏÓ˚áy ˛õ!Ÿã˛ÙÓD §Ó˚Ü˛yˆÏÓ˚ ˆ§ã˛ G ç° òÆÓ˚ ï˛yˆÏòÓ˚ Úˆ§ã˛˛õeÛÈüÈ~Ó˚ !ÓˆÏ¢£Ï §Çáƒy ≤ÃÜ˛y¢ Ü˛ˆÏÓ˚!SÈ°–
28

 G•z

!ÓÓÓ˚î ˆÌˆÏÜ˛ çyly ÎyÎ˚ñ Ë˛yà#Ó˚Ì#Ó˚ ˛õ!Ÿã˛Ù˛õyˆÏí˛¸ ÙÎ˚)Ó˚y«˛#ÈüÈxçÎ˚ ~ÓÇ ˛õyà°yÈüÈÓÑy¢°•z !òˆÏÎ˚ ˆÎ ˛õ!Ó˚Ùyî ç° ˆSÈyˆÏê˛ylyà˛õ%Ó˚ Ùy°Ë)˛!Ù

xMÈ˛° ˆÌˆÏÜ˛ ˆlˆÏÙ ~ˆÏ§!SÈ° ï˛y ÓˆÏÎ˚ !lˆÏÎ˚ ÎyGÎ˚yÓ˚ «˛Ùï˛y «˛#îÜ˛yÎ˚ Ë˛yà#Ó˚Ì#ÈüÈ‡à°# lò#Ó˚ ~ˆÏÜ˛ÓyˆÏÓ˚•z !SÈ° ly– ï˛y•z ˆ§•z ç°

•zSÈyÙï˛#ˆÏï˛G ≤ÃˆÏÓ¢ Ü˛ˆÏÓ˚– Ó°y ≤ÃˆÏÎ˚yçlñ •zSÈyÙï˛#Ó˚ ç° ôyÓ˚ˆÏîÓ˚ «˛Ùï˛y 20ñ000 !Ü˛í˛zˆÏ§Ü˛ •ˆÏ°G ˆ§ˆÏ«˛ˆÏe 1É5 °«˛ !Ü˛í˛zˆÏ§ˆÏÜ˛Ó˚

x!ôÜ˛ ç°≤ÃÓy• •zSÈyÙï˛#ˆÏï˛ ≤ÃˆÏÓ¢ Ü˛ˆÏÓ˚– ˆ§ˆÏ«˛ˆÏe lò# xï˛ ˛õ!Ó˚Ùyî ç° Ó•ˆÏl x«˛Ù •Î˚ ~ÓÇ Ólƒy fl∫Ó˚*ˆÏ˛õ •zSÈyÙï˛# xÓÓy!•Ü˛y Ë˛y!§ˆÏÎ˚

åÎyÓ˚ ÙˆÏôƒ !ÓˆÏ¢£Ï «˛!ï˛@˝ÃhflÏ !SÈ° ÓlàÑyñ ày•zâyê˛y G fl∫Ó˚*˛õlàÓ˚ ÓœˆÏÜ˛Ó˚ x!ôÜ˛yÇ¢ fliyl ~ÓÇ Óyò%!í˛¸Î˚yñ Ó!§Ó˚•yê˛ ÓœˆÏÜ˛Ó˚ !Ü˛S%È xÇ¢ä

ÓyÇ°yˆÏòˆÏ¢Ó˚ ÎˆÏ¢yÓ˚ G á%°ly ˆç°yˆÏÜ˛G «˛!ï˛@˝ÃhflÏ Ü˛ˆÏÓ˚– G•z Ólƒy Ú!ÙˆÏ°!lÎ˚yÙ Êœ˛yí˛Û !•ˆÏ§ˆÏÓ !ã˛!•´ï˛–
29

 xyÓ˚ lò#ˆÏï˛ ò,¢ƒÙyl Ólƒy ˆÎ

lò#Ó˚ àï˛˛õÌ Óy §yÙ!@˝ÃÜ˛Ë˛yˆÏÓ lò# !ã˛ˆÏeÓ˚ ˛õ!Ó˚Óï≈˛l âê˛yÎ˚ ˆ§Ü˛Ìy !l/§ˆÏ®ˆÏ• Ó°y ÎyÎ˚–

lò#Ó˚ í˛z˛õˆÏÓ˚ ˆ§ï%˛ !lÙ≈yî G ï˛yÓ˚ ˛õ!Ó˚î!ï˛

•zSÈyÙï˛# lò#Ó˚ í˛z˛õˆÏÓ˚ !l!Ù≈ï˛ !Ó!Ë˛ß¨ ˆ§ï%˛Ó˚ ÙˆÏôƒ ò%!ê˛ ˆ§ï%˛Ó˚ åˆïÑ˛ï%˛!°Î˚y G Ó!§Ó˚•yê˛ ˆ§ï%˛ä •z!ï˛•y§àï˛ Óî≈ly Ü˛Ó˚ˆÏ° Ü˛y°e´ˆÏÙ

•zSÈyÙï˛#Ó˚ «˛#îÜ˛yÎ˚ Ó˚*˛õ §y!Ó≈Ü˛Ë˛yˆÏÓ•z flõ‹T •ˆÏÎ˚ í˛zë˛ˆÏÓ– ˆïÑ˛ï%˛!°Î˚y ˆ§ï%˛!ê˛ fl∫Ó˚*˛õlàÓ˚ ÓœÜ˛ ~°yÜ˛yÎ˚ G Ó!§Ó˚•yê˛ ˆ§ï%˛!ê˛ Ó!§Ó˚•yê˛ ê˛yí˛zl

~°yÜ˛yÎ˚ !l!Ù≈ï˛ •ˆÏÎ˚!SÈ°– ~•z §ÙhflÏ ˆ§ï%˛=!° Ù)°ï˛ lò#ˆÏï˛ Ó‡ !˛õ°yÓ˚ hflÏΩ˛ !lÙ≈yî Ü˛ˆÏÓ˚ ï˛yÓ˚ G˛õˆÏÓ˚ ¢y!Î˚ï˛ xÓfliyÎ˚ !l!Ù≈ï˛ •ˆÏÎ˚!SÈ°–

~Ü˛Ìy §y!Ó≈Ü˛Ë˛yˆÏÓ §ï˛ƒ ˆÎñ ˆÜ˛yˆÏly lò#ˆÏï˛ ˆ@˝Ãy!Ìï˛ ˆÎˆÏÜ˛yˆÏly ˆ§ï%˛Ó˚ hflÏΩ˛=!° Ó‡°yÇˆÏ¢•z lò#Ó˚ ç°ˆÏflÀyˆÏï˛ ÓÑyôy ≤Ãòyl Ü˛ˆÏÓ˚– ~Ó˚

Ê˛°fl∫Ó˚*˛õ lò#Ó˚ çˆÏ°Ó˚ fl∫yË˛y!ÓÜ˛ ≤ÃÓy•ˆÏÓà Óyôy≤ÃyÆ •Î˚ ~ÓÇ !˛õ°yÓ˚ hflÏˆÏΩ˛Ó˚ ï˛°ˆÏòˆÏ¢ ålò#Ó˚ çˆÏ°Ó˚ l#ˆÏã˛ !˛õ°yÓ˚ hflÏˆÏΩ˛Ó˚ ˆÎ xÇ¢

ˆ@˝Ãy!Ìï˛ Ü˛Ó˚y ÌyˆÏÜ˛ä e´ˆÏÙ ˛õ!°Ùy!ê˛ çÙˆÏï˛ ÌyˆÏÜ˛ñ Îy Óƒy˛õÜ˛ ÙyeyÎ˚ lò#ï˛ˆÏ°Ó˚ í˛zFã˛ï˛y Ó,!k˛ Ü˛ˆÏÓ˚– xyÓ˚ •zSÈyÙï˛# lò#Ó˚ í˛z˛õÓ˚ !l!Ù≈ï˛

ˆïÑ˛ï%˛!°Î˚y G Ó!§Ó˚•yê˛ ˆ§ï%˛G ~•z fl∫yË˛y!ÓÜ˛ï˛yÓ˚ Óƒ!ï˛e´Ù lÎ˚–
30

ˆïÑ˛ï%˛!°Î˚y ˆ§ï%˛!ê˛ 1970ÈüÈ~Ó˚ ò¢ˆÏÜ˛ !l!Ù≈ï˛ •ˆÏÎ˚!SÈ°– ˆ§ï%˛!ê˛ !ï˛l!ê˛ hflÏˆÏΩ˛Ó˚ í˛z˛õÓ˚ !l!Ù≈ï˛ •ˆÏÎ˚!SÈ°– ~Ó˚ ÙˆÏôƒ ò%!ê˛ hflÏΩ˛ lò#Ó˚ í˛zË˛Î˚

ï˛#ˆÏÓ˚ ålò#çˆÏ°Ó˚ ~ˆÏÜ˛ÓyˆÏÓ˚ ˛õyˆÏŸª≈•zä ~ÓÇ ~Ü˛!ê˛ hflÏΩ˛ lò#Ó˚ ÙyV˛ ÓÓ˚yÓÓ˚ !l!Ù≈ï˛ •ˆÏÎ˚!SÈ°– Ó°y ≤ÃˆÏÎ˚yçlñ lyly àˆÏÓ˛õ£Ïîy˛õe ~ÓÇ fliyl#Î˚

!Ü˛S%È Ó,k˛ Ùyl%ˆÏ£ÏÓ˚ åÎyÓ˚y ˆÙyê˛yÙ%!ê˛Ë˛yˆÏÓ lò#Ó˚ à!ï˛˛õÌ ˛õ!Ó˚Óï≈˛ˆÏlÓ˚ §y«˛#ä §y«˛yÍÜ˛yÓ˚ ˆÌˆÏÜ˛ flõ‹T •Î˚ ˆÎñ §!e´Î˚ lò#˛õˆÏÌÓ˚ ≤Ãfli

å≤Ã¢hflÏï˛yä !SÈ° ˆÙyê˛yÙ%!ê˛Ë˛yˆÏÓ 160 !Ùê˛yÓ˚–
31

 !Ü˛v ˆ§ï%˛ !lÙ≈yˆÏîÓ˚ ˛õÓ˚ §ÙÎ˚ x!ï˛Óy!•ï˛ •GÎ˚yÓ˚ §ˆÏD §ˆÏD•z ˆ§ï%˛hflÏΩ˛ !lÙ≈yˆÏîÓ˚ fliyl

G ï˛yÓ˚ ˛õyŸª≈Óï≈˛#ˆÏï˛ lò# «˛#îÜ˛yÎ˚ •ˆÏï˛ ÷Ó˚& Ü˛ˆÏÓ˚!SÈ°– ~ˆÏ«˛ˆÏe lò#Ó˚ ≤Ãfli 2010 §y° lyàyò 50ÈüÈ60 !Ùê˛yÓ˚ •ˆÏÎ˚!SÈ°–
32

•z!ï˛•yˆÏ§Ó˚ xyˆÏ°yˆÏÜ˛ ˛õ!Ÿã˛ÙÓˆÏDÓ˚ Ú•zSÈyÙï˛#Û lò#Ó˚ ç#ÓlÜ˛Ìy å1940ÈüÈ2010ä
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xyÓyÓ˚ñ Îyï˛yÎ˚yï˛ §Ù§ƒyÓ˚ §Ùyôyl !•ˆÏ§ˆÏÓ Ó!§Ó˚•yˆÏê˛ •zSÈyÙï˛# lò#Ó˚ í˛z˛õÓ˚ ˆ§ï%˛!ê˛ 2000 §yˆÏ° !l!Ù≈ï˛ •ˆÏÎ˚!SÈ°– ÙyôÓ Ù[˛° ïÑ˛yÓ˚

àˆÏÓ£Ïîy˛õˆÏe 2002 §y° ˆÌˆÏÜ˛ 2015 §y° ˛õÎ≈hs˝ ˆ§áyˆÏl lò#˛õˆÏÌ ˆÎ ˛õ!Ó˚Óï≈˛l •ˆÏÎ˚ˆÏSÈñ ˆ§•z !ã˛e!ê˛ flõ‹T Ü˛ˆÏÓ˚ˆÏSÈl– ˆïÑ˛ï%˛!°Î˚y ˆ§ï%˛Ó˚

lƒyÎ˚ ~•z ˆ§ï%˛!ê˛G !ï˛l!ê˛ hflÏˆÏΩ˛Ó˚ G˛õÓ˚ !l!Ù≈ï˛ •ˆÏÎ˚!SÈ°ÈüüüÈ ~Ü˛!ê˛ hflÏΩ˛ lò#˛õˆÏÌÓ˚ ÙyV˛ ÓÓ˚yÓÓ˚ ~ÓÇ x˛õÓ˚ ò%!ê˛ hflÏΩ˛ lò#Ó˚ í˛zË˛Î˚ ˛õyˆÏŸª≈

!l!Ù≈ï˛ •ˆÏÎ˚!SÈ°– ˆ§ˆÏ«˛ˆÏeG §ÙÎ˚yl%e´ˆÏÙ lò#Ó˚ í˛zË˛Î˚ ï˛#ˆÏÓ˚ hflÏˆÏΩ˛Ó˚ ˛õyˆÏ¢ ˛õ!° çÙˆÏï˛ ÌyˆÏÜ˛ ~ÓÇ ÙyˆÏV˛Ó˚ hflÏˆÏΩ˛Ó˚ !lÜ˛ê˛ lò#ï˛ˆÏ°Ó˚

àË˛#Ó˚ï˛y •…y§≤ÃyÆ •ˆÏÎ˚!SÈ°– 2002 §yˆÏ°Ó˚ ï%˛°lyÎ˚ 2015 §yˆÏ° í˛z_´ fliyˆÏl lò# ≤Ãfli ≤ÃyÎ˚ 6543 Óà≈ !Ùê˛yÓ˚ •…y§≤ÃyÆ •ˆÏÎ˚!SÈ°–
33

í˛zˆÏÕ‘áƒñ ~ˆÏ«˛ˆÏe •zSÈyÙï˛#Ó˚ í˛z˛õÓ˚ !l!Ù≈ï˛ ˆ§ï%˛=!°Ó˚ ÙˆÏôƒ ˆïÑ˛ï%˛!°Î˚y G Ó!§Ó˚•yê˛ ˆ§ï%˛ !lˆÏÎ˚ xyˆÏ°yã˛lyÓ˚ ˛õŸã˛yˆÏò ÎˆÏÌ‹T Î%!_´ xyˆÏSÈ–

•z!ï˛˛õ)ˆÏÓ≈ •zSÈyÙï˛#Ó˚ í˛z˛õˆÏÓ˚ ˆÓ˚° ò%â≈ê˛lyÓ˚ !Ó£Î˚!ê˛ lò#Ó˚ í˛zÍ§fliˆÏ°Ó˚ ˛õ!Ó˚Óï≈˛ˆÏlÓ˚ !Ó£Î˚!ê˛ flõ‹T Ü˛ˆÏÓ˚ˆÏSÈ– xyÓ˚ ˆïÑ˛ï%˛!°Î˚y G Ó!§Ó˚•yê˛ ˆ§ï%˛Ó˚

xÓfliyl ÎÌye´ˆÏÙ §yÙ!@˝ÃÜ˛Ë˛yˆÏÓ lò# ˜òˆÏâ≈ƒÓ˚ ≤ÃyÎ˚ ÙyV˛ ÓÓ˚yÓÓ˚ G ˆ¢ˆÏ£ÏÓ˚ !òˆÏÜ˛ !l!Ù≈ï˛ •ˆÏÎ˚!SÈ°– Ü˛yˆÏç•z xÓfliylàï˛ !Ó£ÏÎ˚!ê˛Ó˚ Ü˛yÓ˚ˆÏî

•z!ï˛•yˆÏ§Ó˚ xyÓˆÏï≈˛ ~•z ò%!ê˛ ˆ§ï%˛Ó˚ xyˆÏ°yã˛ly ≤Ã!îôyîˆÏÎyàƒ •ˆÏÎ˚ í˛zˆÏë˛ˆÏSÈ–

í˛zmy› ˛õ%lÓ≈y§l

•zSÈyÙï˛#Ó˚ lò# ï˛#ˆÏÓ˚ í˛zmy› çlàˆÏîÓ˚ Ó§Óy§ xˆÏlÜ˛yÇˆÏ¢ lò#Ó˚ §!e´Î˚ï˛yÓ˚ ˆ«˛ˆÏe ≤Ã!ï˛Ó¶˛Ü˛ï˛yÓ˚ §,!‹T Ü˛ˆÏÓ˚!SÈ°– í˛zˆÏÕ‘áƒñ ˆò¢Ë˛yˆÏàÓ˚

˛õÓ˚ ˆÎ !Ó£ÏÎ˚!ê˛ !lˆÏÎ˚ •z!ï˛•yˆÏ§ ÓyÓ˚ÇÓyÓ˚ xyˆÏ°y!ã˛ï˛ •ˆÏÎ˚ˆÏSÈñ ï˛y •° Úí˛zmy› §Ù§ƒy G í˛zmy›ˆÏòÓ˚ ˛õ%lÓ≈y§lÛ–
34

 Î!òG ~•z xyˆÏ°yã˛lyÎ˚

§y!Ó≈Ü˛Ë˛yˆÏÓ ˆòˆÏ¢ Óy Ó˚yˆÏçƒ Ü˛ï˛ §ÇáƒÜ˛ í˛zmy› G í˛zmy› ˛õ!Ó˚ÓyÓ˚ ~ˆÏ§!SÈ° ï˛yÓ˚ §ÙÎ˚yl%e´!ÙÜ˛ Óî≈ly §Çáƒyï˛ˆÏ_¥Ó˚ !l!Ó˚ˆÏá ˆòGÎ˚y •ˆÏÎ˚ˆÏSÈ–

!Ü˛v ˆ§ˆÏ«˛ˆÏe lò# ï˛#Ó˚Óï≈˛# ~°yÜ˛yÎ˚ í˛zmy›ˆÏòÓ˚ Ó§Óy§ §¡õˆÏÜ≈˛ fl∫“ xyˆÏ°yã˛ly •ˆÏÎ˚ˆÏSÈ– Ü˛yˆÏç•z lò# ï˛#Ó˚Óï≈˛# ~°yÜ˛yÎ˚ í˛zmy› •ˆÏÎ˚ ~ˆÏ§

ÎyÓ˚y Ó§Óy§ ÷Ó˚& Ü˛ˆÏÓ˚!SÈˆÏ°l ï˛yˆÏòÓ˚ •z!ï˛•y§ Óy ï˛yˆÏòÓ˚ ç#ÓlôyÓ˚y §¡õ!Ü≈˛ï˛ lyly !Ó£ÏÎ˚ Ù)°ï˛ lò# !Ó£ÏˆÏÎ˚ àˆÏÓ£Ïîy Óy lò# §ÇflÒyˆÏÓ˚Ó˚

í˛zˆÏjˆÏ¢ƒ à!ë˛ï˛ lyly Ü˛!Ù!ê˛Ó˚ ≤Ã!ï˛ˆÏÓòl ~ÓÇ !ÓˆÏ¢£Ï Ü˛ˆÏÓ˚ lò# ï˛#Ó˚Óï≈˛# ~°yÜ˛yÎ˚ Ó§Óy§Ü˛yÓ˚# G•z§Ó Ùyl%£ÏˆÏòÓ˚ §y«˛yÍÜ˛yÓ˚ ˆÌˆÏÜ˛•z flõ‹T

•ˆÏÎ˚ GˆÏë˛– í˛zˆÏÕ‘áƒñ lò# §Çe´yhs˝ ~•z xyˆÏ°yã˛lyÓ˚ ˆ«˛ˆÏe ~•z •zSÈyÙï˛# lò# ï˛#ˆÏÓ˚ Ü˛ï˛ §ÇáƒÜ˛ í˛zmy› Óy í˛zmy› ˛õ!Ó˚ÓyÓ˚ Ó§Óy§ ÷Ó˚&

Ü˛ˆÏÓ˚!SÈ° ï˛y §Çáƒyï˛ˆÏ_¥Ó˚ !l!Ó˚ˆÏá flõ‹TË˛yˆÏÓ Ó°y ÎyÎ˚ ly– Ü˛yÓ˚î ˆ§ˆÏ«˛ˆÏe §Ü˛° í˛zmy›Ó˚y ~Ü˛•z§ÙˆÏÎ˚ !Ü˛ÇÓy ~Ü˛•z§ˆÏD ~ˆÏ§ Ó§Óy§ ÷Ó˚&

Ü˛ˆÏÓ˚l!l– ï˛ˆÏÓ fliyl#Î˚ lyly Ó˚ã˛lyñ Ú˛õ!Ÿã˛ÙÓD •zSÈyÙï˛# lò# §ÇflÒyÓ˚ §•yÎ˚ï˛y Ü˛!Ù!ê˛Û G Ú•zSÈyÙï˛# ÓÑyã˛yG Ü˛!Ù!ê˛Ó˚Û ≤Ã!ï˛ Ï̂Óòl ~ÓÇ lò#

ï˛#Ó˚Óï≈˛#ˆÏï˛ Ó§Óy§Ü˛yÓ˚#ˆÏòÓ˚ §y«˛yÍÜ˛yÓ˚ ˆÌˆÏÜ˛ çyly ÎyÎ˚ ˆÎñ !ÓˆÏ¢£ÏË˛àyˆÏÓ 1971 §yˆÏ°Ó˚ ˛õÓ˚Óï≈˛#ˆÏï˛ ÓyÇ°yˆÏò¢ ˆÌˆÏÜ˛ Ó‡ §ÇáƒÜ˛

¢Ó˚îyÌ≈# ~ˆÏ§ ~•z lò# ï˛#ˆÏÓ˚ fliyÎ˚#Ë˛yˆÏÓ Ó§Óy§ ÷Ó˚& Ü˛ˆÏÓ˚– §ÙÎ˚yl%e´ˆÏÙ ~ˆÏòÓ˚ §ò§ƒ §ÇáƒyG Ó,!k˛≤ÃyÆ •ˆÏÎ˚ˆÏSÈ– xyÓ˚ ~•z lò# ï˛#ˆÏÓ˚Ó˚

§ˆÏD §ÇˆÏÎy!çï˛ lyly l#ã%˛ ~°yÜ˛y åˆÎÙlÈüüüÈ !Ó°ñ ç°y¢Î˚ñ lò#Ó˚ §ˆÏD §ÇˆÏÎy!çï˛ áy° •zï˛ƒy!òä G•z§ÙhflÏ í˛zÍ˛õy!ê˛ï˛ çlàˆÏîÓ˚

˛õ%lÓ≈y§ˆÏlÓ˚ çlƒ xˆÏlÜ˛yÇˆÏ¢ Ë˛Ó˚yê˛ •ˆÏÎ˚!SÈ°ñ Îy ˛õˆÏÓ˚y«˛Ë˛yˆÏÓ lò#Ó˚ §!e´Î˚ï˛yˆÏÜ˛ !Ü˛S%Èê˛y !¡ÀÎ˚Ùyl Ü˛ˆÏÓ˚ ï%˛ˆÏ°!SÈ° å~álG ï%˛°ˆÏSÈä–
35

í˛z˛õ§Ç•yÓ˚

xy˛õyï˛ò,!‹TˆÏï˛ •zSÈyÙï˛# lò#ˆÏÜ˛ ò!«˛îÓˆÏDÓ˚ ~Ü˛!ê˛ ¢yáylò# !•ˆÏ§ˆÏÓ ÙˆÏl Ü˛Ó˚y •ˆÏ°G ~!ê˛ˆÏÜ˛ xyhs˝ç≈y!ï˛Ü˛ lò#G Ó°y ÎyÎ˚– Î!òG

~•z lò#Ó˚ !§Ç•Ë˛yà ˛õ!Ÿã˛ÙÓˆÏDÓ˚ Ùôƒ !òˆÏÎ˚•z å!ÓˆÏ¢£Ïï˛ í˛z_Ó˚ 24 ˛õÓ˚àîy ˆç°yÓ˚ Ùôƒ !òˆÏÎ˚ä ≤ÃÓy!•ï˛– §%ò)Ó˚ xï˛#ˆÏï˛ xyÜ˛yÓ˚ÈüÈxyÎ˚ï˛l

~ÓÇ ç° ≤ÃÓyˆÏ•Ó˚ !òÜ˛ ˆÌˆÏÜ˛ ~•z lò# !SÈ° Óƒy˛õÜ˛ G ï˛#Ó – !Ü˛v !ÓˆÏ¢£ÏË˛yˆÏÓ 1940ÈüÈ~Ó˚ ò¢Ü˛ ˆÌˆÏÜ˛ •zSÈyÙï˛# ˆÎl «˛#îˆÏflÀyï˛y •ˆÏï˛

÷Ó˚& Ü˛ˆÏÓ˚!SÈ° ~ÓÇ §ÙÎ˚yl%e´ˆÏÙ ï˛yÓ˚ ˆàÔÓ˚Ó ˆÎl ~ˆÏÜ˛ÓyˆÏÓ˚•z •y!Ó˚ˆÏÎ˚ ÎyGÎ˚yÓ˚ ˛õˆÏÌ– ï˛ˆÏÓ •zSÈyÙï˛#Ó˚ ~•z Ù,ï%˛ƒârê˛yÓ˚ !Ó£ÏÎ˚!ê˛ fliyl#Î˚

Ó˚ã˛ly§Ù)•ñ ˆ«˛e§Ù#«˛yÜ˛yˆÏ° §y«˛yÍÜ˛yÓ˚#ˆÏòÓ˚ flø,!ï˛ã˛yÓ˚îyÎ˚ ˆÎl ÓyˆÏÓ˚ ÓyˆÏÓ˚ ò%/áflø,!ï˛ !•ˆÏ§ˆÏÓ flõ‹T •ˆÏÎ˚ˆÏSÈ ~ÓÇ §Ü˛° ˆ«˛ˆÏe•z ~lò#Ó˚

Ë˛!Ó£ÏƒˆÏï˛ §ç#Óï˛y G §!e´Î˚ï˛yÓ˚ xy¢y!ê˛ Óƒ_´ •ˆÏÎ˚ˆÏSÈ– í˛zˆÏÕ‘áƒñ •zSÈyÙï˛# lò#Ó˚ ˛õ)Ó≈yÓfliy !Ê˛!Ó˚ˆÏÎ˚ xylyÓ˚ çlƒ lyly Ü˛!Ù!ê˛G à!ë˛ï˛ •ˆÏÎ˚ˆÏSÈñ

ˆÎÙlÈüüüÈ Ú•zSÈyÙï˛# ÓÑyã˛yG Ü˛!Ù!ê˛Ûñ Ú˛õ!Ÿã˛ÙÓD •zSÈyÙï˛# lò# §ÇflÒyÓ˚ §•yÎ˚ï˛y Ü˛!Ù!ê˛ å1997äÛ •zï˛ƒy!ò– §ˆÏÓ≈y˛õ!Ó˚ ~•z lò# Ï̂ï˛ ç° Ó•ˆÏlÓ˚

«˛Ùï˛y Ó,!k˛ G Ólƒy !lÎ˚sfˆÏîÓ˚ ˛õ!Ó˚Ü˛“ly ˜ï˛!Ó˚Ó˚ °ˆÏ«˛ƒ 2010 §y° ˆÌˆÏÜ˛ ÚË˛yÓ˚ï˛ÈüÈÓyÇ°yˆÏò¢ ˆÎÔÌ lò# Ü˛!Ù¢lÛ xl%§¶˛yˆÏlÓ˚ Ü˛yç ÷Ó˚&

Ü˛ˆÏÓ˚ˆÏSÈ– xyÓ˚ §yÙ!@˝ÃÜ˛Ë˛yˆÏÓ ~•z Ó˚ã˛lyÓ˚ Ùôƒ !òˆÏÎ˚ ˆÎl ˛õˆÏÓ˚yˆÏ«˛ •zSÈyÙï˛# lò#Ó˚ fl∫ÈüÈ•z!ï˛•y§ ï˛Ìy ç#ÓlÜ˛ÌyÓ˚ •z!ï˛•yˆÏ§Ó˚ !Ó!Ë˛ß¨ ˆ≤Ã!«˛ï˛

˛õ!Ó˚fl≥)˛ê˛ •ˆÏÎ˚ˆÏSÈ–
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Abstract :

This article primarily focuses on the life and legacy of Begum Rokeya (RokeyaSakhawat Hossain, an eminent
educator, thinker, and social reformer who played a pivotal role in advancing women’s education during the
early 20th century. Born into a conservative Muslim family in Bengal, Begum Rokeya faced societal constraints
that limited women’s access to formal education. However, her marriage to a progressive-minded individual
provided her with opportunities to further her education and advocate for women’s rights. Her literary
contributions, including genres, essays, stories, and novels, passionately advocated for women’s education and
gender equality. She founded the Sakhawat Memorial Girls’ High School and established the ‘Anjuman-e-
Khawatin Islam’ to empower women through education. Begum Rokeya’s progressive educational philosophy
emphasized holistic learning, the importance of language in women’s liberation, and the need for physical and
mental education. Her enduring legacy serves as a testament to her unwavering dedication to women’s
emancipation through education and societal reform.

Key Words : Begum Rokeya, Feminist, Women Education, Emancipation

Introduction :

In the present day, women have made significant strides in various fields of society, showcasing their capability
to excel in diverse areas of work. They stand on equal footing with men, exhibiting their prowess in science,
technology, industry, and many other domains. The pivotal factor behind this remarkable progress is the quality
of education that women now have access too. It is undeniable that the status and roles of women today have
undergone a profound transformation compared to the past. The historical image of women, characterized by
societal constraints, a rigidly defined role, and a defensive attitude towards them, has evolved considerably.
Society’s lingering prejudices and biases towards women, often rooted in deeply ingrained beliefs, are among
the challenges that persist. While society has made progress in changing its stance towards women, some
stigmas and biases still endure. In the quest for the intellectual and social advancement of women during a
particular period, one figure stands out as a beacon of enlightenment and reform. Begum Rokeya
(RokeyaSakhawat Hossain), a prominent educator, thinker, and social reformer (Kaushik, 2019; Jobaira, 2020),
played a pivotal role in shaping the minds of women and empowering them. Her tireless efforts marked a
turning point in the journey towards women’s progress, challenging the societal norms and prejudices that held
them back. Her feminist writings have become a symbol of the ongoing struggle for women’s rights (Khan et
al, 2022). Begum Rokeya’s legacy remains a shining example of how one individual’s dedication and vision
can drive positive change and continue to inspire us today. The primary objective of this paper is to highlight
Begum Rokeya’s significant contributions to the advancement of women’s education as a feminist educational
thinker. Additionally, it aims to analyse her perspectives on Education.
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Early Life and Background:

Begum Rokeya was born on December 9, 1880, in the Paiarabandvillage of MithapukurUpazila in
RangpurBengal Presidency, (erstwhile undivided Bengal), into an esteemed Muslim family (Roy, 2019; Jobaira,
2020). Her father, Zahiruddin Muhammad Abu Ali HayderSaber, was an educated zamindar (Quayum, 2016;
Mahmud, 2016), proficient in languages such as Arabic, Urdu, Persian, Bengali, Hindi, and English and
Rahatunnesa Chowdhury was her mother (Mahmud, 2016). However, despite her father’s proficiency in various
languages, he held a conservative view towards girls’ education (Quayum, 2016), depriving Begum Rokeya of
the opportunity for formal education (Mahmud, 2016), a common practice at the time (Quayum, 2016;
Mahmud, 2016). It is worth noting that her elder had enjoyed the privilege of education. Begum Rokeya had
two sisters and three brothers, one of whom tragically passed away in childhood (wikipaedia.org). Her two elder
brothers, Mohammad Ibrahim Abu AsadSaber(Quayum, 2016) and Abu ZaigamKhalilur Rahman Saber,
pursued their education at St. Xavier’s College in Calcutta (Quayum, 2016). These brothers exhibited a strong
passion for learning, a trait that Begum Rokeya shared. However, due to societal norms and her father’s
conservative stance, she was not afforded the same educational opportunities as her brothers. In 1896, at the
age of 16, Begum Rokeya married Khan Bahadur Syed Sakhawat Hossain (Quayum, 2016), a highly educated
civil service officer (Deputy Magistrate) (Sultana, 2021; Khan et al, 2022) from Bhagalpur, Bihar (Quayum,
2016; Roy, 2019). Despite her family’s limitations on formal education for girls, Begum Rokeya’s marriage
provided her with the opportunity to further her education. Her husband, was a well-educated and progressive-
minded individual whose influence greatly expanded her knowledge and abilities. Encouragement of her
husband, Begum Rokeya excelled in the English language, which she had already begun to learn. She also
improved her Bengali and Urdu language skills, realizing her passion for education. In her early years, Begum
Rokeya faced strict restrictions on her freedom due to customary practices among Muslim zamindar families,
which enforced veiling and seclusion for unmarried girls (Mahmud, 2016), wearing of Purdha was common
practice at that time. She grew up within the confines of these strict traditions (Mahmud, 2016). At the age of
five, during her time in Calcutta, she had a limited opportunity to receive some education from a ma’am.
However, societal criticism from neighbours and relatives hindered her progress. Fortunately, her brothers and
sisters rallied behind her educational aspirations, with both Ibrahim Saber and her immediate elder sister,
Karimunnesa Khanam Chaudhurani, playing a significant role in her life (Jobaira, 2020). This support enabled
her to attain a reasonable proficiency in Bengali and English. In the stillness of the night, when everyone else
in the household was sound asleep, Rokeya’s brother clandestinely imparted lessons in Bangla and English to
her, their only source of illumination being the gentle glow of candles. Rokeya’s ability to grasp Bangla was
nurtured through the invaluable support and encouragement she received from her elder sister,
Karimunnessa(Mahmud, 2016). It was after her marriage to Sakhawat Hossain, that Begum Rokeya’s true
passion for education blossomed. Sakhawat Hossain, a progressive and well-educated individual, not only
encouraged her literary pursuits but also took several initiatives to promote women’s education. Under his
influence and guidance, Begum Rokeya excelled in the English language. Her journey into the world of literary
expression and writing began under her husband’s inspiration. Rokeya passed away due to heart problems on
her 52nd birthday, December 9, 1932. Bangladesh annually observes Rokeya Day on this date to honor her
remarkable contributions and enduring legacy. On this day, the Bangladeshi government bestows the prestigious
Begum RokeyaPadak upon exceptional women in recognition of their outstanding achievements. In 2004,
Rokeya achieved the 6th position in BBC’s ranking of the Greatest Bengali personalities of all time (Jobaira,
2020).
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Literary Works and Legacy:

Begum Rokeya’s literary journey was strongly influenced by her husband, and she emerged as an exceptional
talent in colonial Bengal. Her contributions were regularly featured in magazines such as Nabnoor, Sawgat,
MasikMohammadi, Nabprabha, Al-Islam, Nowroz, BangiyaMussalman Sahitya Patrika, The Mussalman, and
Indian Ladies Magazine, among others (Hasan, 2018). Through her writings, she delved into various facets of
women’s societal status, their struggles, education, and rights. Her primary mission was to champion a feminist
perspective that critically examined and addressed the challenges faced by women in a patriarchal society, with
the ultimate aim of improving their circumstances. Her literary career commenced in 1902 with a Bengali prose
piece titled ‘Pipasa’ (The Trist), (Mahmud, 2016).In 1904, she penned an influential essay known as ‘Motichur
Volume I (1904),’ followed by ‘Volume II of Motichur (1922),’ (Quayum, 2016; Mahmud, 2016). In these
essays, Begum Rokeya passionately advocated for gender equality and called upon men and women to
contribute to societal development by championing equal rights and striving for women’s economic, social, and
political independence. She attributed the primary cause of women’s backwardness to their lack of education
and delved into various aspects of this issue.The following year, she crafted another remarkable work, the
science fiction story ‘Sultana’s Dream’ (1905). This book marked a significant turning point in feminist
literature, not only in Bengali but also on a global scale. ‘Sultana’s Dream’ is now recognized as a milestone
in world feminist literature.In addition to “Sultana’s Dream,” she penned two essays, namely, “God Gives, Man
Robs” (1927) and “Educational Ideals for Indian Girls” (1931), both of which found publication in The
Mussalman magazine (Mahmud, 2016).  Additionally, her novel ‘Padmarag’ (1924) further showcased her
literary prowess. In ‘Abarodhbasini’ (1931), she expressed her views on the veil system and various related
issues, presenting both positive and negative perspectives.Through her essays, stories, and novels, Begum
Rokeya passionately argued for women’s education and gender equality. With a blend of humor and sarcasm,
she highlighted the unequal status of women in patriarchal societies. Her writings aimed to raise social
awareness, combat injustice against women justified in the name of religion, and underscored that women’s
emancipation could not be achieved without education and the freedom to choose their professions according
to their aspirations.

Begum Rokeya’s Educational Initiatives and Advocacy:

Begum Rokeya stands out as a remarkable woman and a dedicated social worker who played a pioneering role
in advancing women’s education during the first half of the 20th century. Her primary focus was on the
empowerment of Muslim women. Growing up in a family with strict traditions and conservative values, she was
acutely aware of the challenges faced by women, especially Muslim women. Consequently, she committed her
life to championing the cause of women’s liberation, making women’s education her life’s mission. She
possessed a visionary outlook, recognizing that education held the key to freeing women from their
predicaments and fostering their empowerment. To transform societal attitudes towards women’s education, she
advocated a rational doctrine in its favour. Her journey began with writing articles and books advocating for
women’s education and emancipation. With the support and encouragement of her husband (Begum Rokeya’s
passion for education was initially nurtured by her husband).Sakhawatwholeheartedly supported her literary
endeavors and became a passionate advocate for her work. However, Rokeya faced personal challenges as a
wife and mother, as both of her infant daughters passed away at a young age, one at five months and the other
at four months. Additionally, Sakhawat, who suffered from diabetes, experienced declining health. Recognizing
that Rokeya would be left alone after his eventual passing and understanding her deep passion for women’s
education, Sakhawat made a remarkable decision. He left her an inheritance of Rs. 10,000 with the purpose of
establishing a school for Muslim girls. In 1909, Sakhawat passed away in a Calcutta hospital (Quayum, 2016).

Begum Rokeya : Pioneering Feminist and Educational Reformer in Colonial Bengal
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Just five months after her husband’s passing, she founded a high school in his memory, naming it the “Sakhawat
Memorial Girls’High School”, her husband’s inheritance of 10,000 rupees facilitated this endeavour(Sultana,
2021). Initially, it started in Bhagalpur, an Urdu-speaking area, with only five students (Quayum, 2016).
However, in 1910, a property dispute with a stepdaughter and son-in-law led to the school’s closure.
Undeterred, Begum Rokeya relocated to Calcutta in 1910, where she continued her mission. On March 15,
1911, she reopened the Sakhawat Memorial Girls’ School (Quayum, 2016) in a small rented house at 13
WaliUllah Lane, Calcutta (Roy, 2019). In 1911, she established the school permanently in Calcutta and
persisted in her efforts to provide modern education to Muslim women. Begum Rokeya tirelessly visited
households, emphasizing the importance of educating girls as a means to liberate them from ignorance and
illiteracy and to expand their horizons beyond their family confines. Gradually, the number of female students
grew, from eight to 84 within four years, at the time, Rokeya faced a shortage of qualified female teachers. As
a result, she took the initiative to provide training for the teachers she recruited from various cities such as
Madras, Gaya, and Agra. In response to her persistent efforts, the year 1919 marked as the founding of the
Muslim Women Training School in Calcutta. Rokeya tirelessly worked to secure both government funding and
societal backing for the institute, even in the face of widespread criticism (Khatun, 2023). Her dedication caught
the attention of Lady Chelmsford, the wife of the Governor General and Viceroy of India, who visited the
school in 1917. The institution evolved into a middle girls’ school and was eventually upgraded to a High
English Girls’ School in 1931. Over the years, the school relocated several times due to the increasing number
of students, finally finding its permanent address in 1968 at 17, Lord Sinha Road (Roy, 2019).

In 1916, she founded the ‘Anjuman-e-Khawatin Islam’ (Islamic Women’s Association) with a noble
purpose (Quayum, 2016; Jobaira, 2020). This association aimed to empower illiterate and impoverished
women, providing financial support to widows, facilitating marriages for poor girls, and offering educational
opportunities to those in need through the society’s funds (Quayum, 2016). Begum Rokeya, through her tireless
efforts, laid the foundation for women to reach their current status today. Her association stressed the
importance of knowledge and skills for the sustainable rehabilitation of women. Witnessing the oppression of
women up close, especially within her own family where girls lacked freedom and educational opportunities,
motivated her to make a difference. Begum Rokeya also presided over the 1926 Conference on Bengali
Women’s Education (Jobaira, 2020). She believed that girls’ education should not only focus on religious
teachings but also inspire them to contribute to their country in various ways. Rokeya’s vision aimed to
introduce modern and progressive education to empower women, eradicate social ills, eliminate subpar
educational practices, and dispel superstitious beliefs. According to her, education was the antidote to these
injustices, and she dedicated her life to this cause.

Begum Rokeya’s Progressive Educational Philosophy:

Begum Rokeya faced significant challenges due to the prevailing religious dogma and societal restrictions on
Muslim women’s education during her time. In colonial period, women encountered severe limitations and were
denied the opportunity to receive formal education. The educational offerings for economically well of families
and zamindar families primarily consisted of Quranic lessons, Urdu, and Arabic, and only a few women had
access to these limited educational opportunities. Education was virtually inaccessible to Muslim women, but
Begum Rokeya recognized that the emancipation of women required self-assertion, and education was the
essential first step. She did not view education solely as religious practice, service to husbands and elders, child-
rearing, or knowledge of family management; rather, she saw education as the catalyst for true life and believed
that women’s liberation could only be achieved through education.We did not found alignment of Rokeya’s
thought about education to any particular philosophical school of thought, but her perspective on education
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transcended the mere pursuit of money or degrees. She believed that genuine education would make individuals
more humane, dispelling ignorance and superstition and fostering open-mindedness, decency, and refinement
(Uddin, 2015). She thought that education could empower individuals to assert their civil rights and that it
should engage the senses and impart accurate knowledge. Her approach aligned with pragmatist and Realist
philosophical schools, emphasizing that comprehensive knowledge would make individuals complete and
develop their personalities. She believed that education should instill moral values (Roy, 2019) such as
truthfulness, self-reliance, courage, a sense of duty, unity, and etiquette. Begum Rokeya also held the belief that
education empowered individuals to distinguish between right and wrong, enabling them to make informed
decisions. This perspective embodied an idealistic philosophy that underscored the transformative power of
education in shaping ethical and knowledgeable individuals.To Begum Rokeya, education was not limited to
literacy, reciting poetry, or storytelling. She advocated for an education that would help students become
responsible citizens and develop their individuality (Udddin, 2015). This education should encompass both
physical and mental aspects, incorporating subjects like science, literature, history, geography, and mathematics
into the curriculum. Additionally, she emphasized practical knowledge by including nutrition, Cooking, sewing,
and home economics in the curriculum (Zaman et al, 2011).Begum Rokeya recognized the importance of
language in women’s liberation and encouraged women to learn English and other languages alongside their
mother tongue for self-improvement (Khatun, 2023). She believed in learning languages beyond one’s mother
tongue. Her vision of education also included leisure and entertainment, advocating for the learning of music,
dance, and painting in leisure time. She understood that mental education was as vital as physical education,
emphasizing physical exertion to maintain physical fitness (Zaman et al, 2011; Roy, 2019).Begum Rokeya’s
educational philosophy was pragmatic and realist, promoting methods such as the question and answer
approach, which involved active participation from both teachers and students. She valued direct experience as
a means of teaching and encouraged inquiry, categorization, and testing as learning methods. Rokeya believed
that science subjects should be taught through experiments and that stories should be incorporated into
education alongside textbooks. She recognized the importance of complete and effective education, advocating
for nature lessons, geography, history, and other subjects to be taught through outdoor experiences, allowing
students to explore and learn outside the confines of traditional classrooms.

Conclusion:

Begum Rokeya’s life and work exemplify the transformative power of education and advocacy in the pursuit
of gender equality and social progress in colonial Bengal. In a time when women, especially Muslim women,
faced formidable obstacles to education and self-determination, she emerged as a trailblazer, challenging
societal norms and prejudices that held them back. Her contributions to literature, education, and social reform,
driven by her feminist ideals, continue to inspire and resonate with contemporary discussions on women’s rights
and Muslim women’s education. Begum Rokeya’s legacy reminds us of the enduring importance of
empowering women through education and providing them with the tools to shape their destinies in colonial
Bengal. Her visionary approach to education, blending pragmatism with a commitment to moral values,
underscores the transformative potential of holistic learning. As we celebrate her life and work, we are reminded
that individual dedication and vision can drive positive change and pave the way for a more equitable and
inclusive society in colonial Bengal. Begum Rokeya’s legacy continues to shine as a beacon of enlightenment
and reform, inspiring us to champion the cause of women’s empowerment, feminist education, and the rights
of Muslim women in our own time in colonial Bengal and beyond.

Begum Rokeya : Pioneering Feminist and Educational Reformer in Colonial Bengal



74

Bhatter College Journal of Multidisciplinary Studies, Volume-12, Number 1, 2024

References :

Hasan, Md. M. (2018). Early defenders of women’s intellectual rights: Wollstonecraft’s and Rokeya’s strategies to
promote female education. PaedagogicaHistorica, 54(6), 766–782. https://doi.org/10.1080/00309230.2018.1515235

Jobaira, B. (2020, December 9). Pioneer in South Asian female education: Begum Rokeya. LinkedIn. https://
www.linkedin.com/pulse/pioneer-south-asian-female-education-begum-rokeya-boruj-jobaira

Kaushik, P. (2019, March 18). Begum Rokeya: Pioneer of feminism in Bengal. The Milli Gazette - Indian Muslims
Leading News Source. https://www.milligazette.com/news/Human-Rights/16602-begum-rokeya-pioneer-of-feminism-
in-bengal/

Khan, M. H., Ahmad, F., &Zaini, Q. (2022). Moving Beyond Gender Codes: The Upside-Down World of Rokeya 
Sakhawat Hossain. Journal of Positive School Psychology, 6(4), 3845–3856.

Khatun, J. (2023). The Contribution of Begum Rokeya on Women’s Education. AGPE The Royal Gondwana Research
Journal of History, Science, Economic, Political and Social Science, 4(09), 1–8.

Mahmud, R. (2016). RokeyaSakhawathossain: Tireless fighter of female education and their independence – a textual
analysis. International Journal on Studies in English Language and Literature, 4(9), 40–48. https://doi.org/10.20431/
2347-3134.0409006

Quayum , M. A. (2012, December 8). Begum Rokeya: Tale of a visionary, Bengal’s earliest Muslim feminist. New Age
Islam |Mapping an Agenda for Twenty-First Century. https://www.newageislam.com/islamic-personalities/mohammad-
a-quayum/begum-rokeya-tale-visionary-bengals-earliest-muslim-feminist/d/9642

Roy, A. K. (2019). Educational Thoughts of Begum Rokeya and her Contribution in the Upliftment of Women Education
in Bengal. International Journal of Research in Social Sciences, 9(3), 149–156.

Sultana, S. (2021). Contribution of Savitribai Phule and Begum RokeyaSakhawat Hossain in Women-Education Reform.
EduQuad, 1(2), 45–52.

Uddin, M. J. (2015). Education as a tool of Women’s Empowerment in Begum Rokeya’s Sultana’s Dream. ASA
University Review, 9(1), 217–226.

Wikimedia Foundation. Begum Rokeya. Wikipedia. https://en.wikipedia.org/wiki/
Begum_Rokeya#:~:text=Rokeya%20held%20education%20to%20be,to%20her%20school%20in%20Nisha.

Zaman, F., Alam, A. M., &Hyder, S. R. (2011). Philosophy of Begum RokeyaSakhwat in Relation to the Current Status
of Women in Bangladesh. Development Compliation, 05(01), 59–62.

1. E-mail Id: jitughoshskbu@gmail.com, ORCID: 0000-0003-0876-9124.

2. E-mail Id: maityswapan@yahoo.co.in, ORCID:0009-0008-9798-9068.



75

The Contribution of Social Movements in the Construction of Social Justice
Education a Namibian Case for Selected Social Movements

Basil Edward Fredericks1

University of Namibia

Dr N Mbukusa2

University of Namibia

Abstract

Social movements have a significant role in driving social production and facilitating societal change. These
movements represent visible manifestations of underlying divisions and hierarchies within the respective
societies they operate in. Since the late 19th century, numerous social movements have exerted substantial
influence on the lives of citizens and the political landscape. Social movements often emerge to address the
gaps resulting from the state’s limited capacity or unwillingness to act in the best interests of its constituents.
Analyzing social movements allows for a deeper understanding of the interplay between movements, the state,
and power dynamics. Civil society organizations, in particular, contribute to the development, implementation,
and monitoring of governmental policies. To comprehensively grasp the impact of social movements on the
general population, this study employs a qualitative research methodology, utilizing open semi-structured
interviews and document analysis. The employment of this exhaustive data collection approach facilitated the
researcher in exploring the viewpoints, attitudes, comprehension, and affective responses of individuals who
have encountered or are presently confronting pertinent circumstances of interest.The study yielded several
significant outcomes, including the promotion of social justice, empowerment, and the enhancement of the
capacities of all stakeholders within social movements to actively participate in shaping and implementing
societal changes. Based on a thorough analysis of the research findings, it is recommended that social
movements collaborate closely with local communities and prioritize transformative education to advance
equality for marginalized groups. For effective social justice education, a comprehensive approach is advised,
ensuring the efficient organization of various learning components aligned with the principles of social justice.
Additionally, conducting further research on social movements and their connection to the development of
social justice education in communities, through comparative studies, can offer insights into patterns and
discrepancies among respondents concerning social justice education.

Keywords: Egalitarianism, empowering, fairness, justice, exploitative, transformation, construction of social
justice education

Introduction :

Social movements exert a significant influence on policies and cultural norms, often necessitating dialogue and
education for resolution (Zembylas& Chubbuck, 2009). Essential themes in the realm of social justice
education encompass democracy and the actualization of one’s humanity (Chubbuck &Zembylas, 2009).

Multiple social movements, including civil rights, labor rights, and women’s rights movements, have had a
profound impact on society since the late 19th century (Warren, 2012). For instance, the American civil rights
movement aimed to address the systemic injustices faced by Black Americans and Hispanics during the 1950s
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and 1960s. Social movements in the 1970s and 1980s endeavored to eradicate racial discrimination and confront
the enduring consequences of racism (Warren, 2012).

In Cuba, social movements prioritize social welfare, economic opportunities, and political rights through
education (Keremitsis, 1991). Education is regarded as a means to uplift marginalized individuals within the
community. However, uncertainty about the future persists due to poverty and the deterioration of social
services (Keremitsis, 1991).

Drawing inspiration from Paulo Freire, citizenship is perceived as active engagement with reality, promoting
emancipation and solidarity (Freire, 1973). Freire advocated for education beyond conventional classrooms,
utilizing various learning environments, including technology, to prepare students for democratic participation
(Gadotti, 2008). This approach underscores autonomy, collaboration, social and political responsibility, and
diversity (Araújo, 2011).

Social movements have played a significant role in Namibia’s struggle for independence, shaping post-
independence educational policies (Angula, 1999). SWAPO, the anti-apartheid movement in Namibia, garnered
international recognition and support, resulting in educational initiatives during their exile (Angula, 1999).
SWAPO’s aspirations for democracy and social justice were evident in the national reform of teacher education
(Angula, 1999).

Within a refugee camp, an education center provided education, programs promoting gender equality,
vocational training, and political education during SWAPO’s exile (Angula, 1999). Efforts to raise gender
awareness and foster community-building activities were actively encouraged (Namhila, 1997). Scholarships
and international assistance played a pivotal role in educating Namibian students (Namhila, 1997).

Theoretical Framework

The focus of critical theory is on examining social injustices, power systems, and the impact of prevailing ideas
on education. Its foundations are found in the writings of philosophers like Karl Marx, and the Frankfurt School
has had an impact. It strives to reveal and destroy repressive systems that uphold social injustices in educational
institutions (Ladson-Billings, 1998).

Lev Vygotsky’s Theory of Cultural-Historical Activity (CHAT), which other scholars have expanded upon,
emphasizes the social and cultural aspects of learning and development. It emphasizes how historical and
cultural context affects learning outcomes and experiences. The importance of understanding sociocultural
processes in educational situations and how they impact social justice or inequity is strongly emphasized in this
paradigm Delgado and Stefancic, (Eds.). (2017).

The concept of “intersectionality,” which was popularized by Kimberlé Crenshaw, examines the complex
interactions that result in unique experiences of privilege and oppression across a wide range of social
categories, including race, gender, class, sexual orientation, and ability (Crenshaw, 1991). An intersectional lens
in education explores the influence of overlapping identities on access to education, educational experiences,
and outcomes. It highlights the necessity of inclusive and equitable educational approaches (Crenshaw, 1991).

The Amartya Sen and Martha Nussbaum-developed capacity approach places a strong emphasis on people’s
capacities—their freedoms and opportunities—to lead lives they value. This paradigm emphasizes the
importance of providing people with the knowledge and tools they need to participate fully in society, including
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access to high-quality education, when it comes to education (Giroux, 2011). Important Race Theory CRT
examines the relationships between racism, power, and social justice. It has its roots in legal studies. It
challenges existing narratives and examines how racism is rooted in institutions and societal structures,
including schooling. CRT seeks answers while looking into how racial inequities in education are upheld by
educational practices and policy (Spivak, 1999).

Historical History of Social Movements in Namibia

Namibian War of Independence: Also referred to as the Namibian Liberation Struggle, the Namibian War of
Independence was an armed and social resistance campaign against South Africa’s apartheid rule in Namibia.
The movement was led by the South-West Africa People’s Organization (SWAPO), which pushed for racial
equality, independence, and self-determination. Between 1966 and 1990, when Namibia eventually attained
independence, there was a war (Katjivena, 2017).

Herero and Nama Genocide Awareness Movement: Between 1904 and 1908, German colonial forces in
Namibia committed genocide against the Herero and Nama people, two ethnic groups there. A burgeoning
social movement has emerged in recent years that calls for justice, acknowledgement, and restitution for the
victims and their ancestors. This movement has concentrated on informing people about the genocide and
applying pressure on the German government to acknowledge its historical responsibility (Nakanyala, 2018).

Land and Land Reform Movements: The ownership and distribution of land have long been divisive topics in
Namibia, where there are notable differences between native groups and the offspring of colonial settlers. To
address land reform and provide fair access to land for disadvantaged populations, numerous movements and
organizations have formed. These movements advocate for equitable land allocation and environmentally
friendly land management techniques to remedy historical injustices (Katjivena, 2017).

Movements for Women’s Rights and Gender Equality: In Namibia, groups and movements that support
women’s rights and gender equality have begun to take shape. These movements concentrate on topics
including reproductive rights, equal political representation, economic empowerment, and gender-based
violence. Sister Namibia, Women’s Action for Development (WAD), and the Legal Assistance Centre are a few
well-known organizations. Worker activism has a long history in Namibia, especially in the mining and
agriculture industries (Mungunda, 2019). For better pay, safer working conditions, and labour rights, workers’
movements have been crucial. One of the most important labour unions in the nation, the National Union of
Namibian Workers (NUNW), represents the interests of workers in a variety of industries (Mungunda, 2019).

METHODOLOGY

The research utilized a qualitative methodology to gain a comprehensive understanding of human behaviour and
the underlying motivations behind it (Denzin and Lincoln, 2009). This approach facilitated the exploration of
individuals’ perceptions, perspectives, interpretations, and emotions regarding the phenomena they have
encountered or experienced (Padilla-Diaz, 2015). Social justice problems are recognized as intricate and
multifaceted, making this method valuable for acquiring detailed and contextually grounded knowledge about
a particular real-world topic (Yin, 2009; Yin, 2014).

Case study research employs a prescriptive methodical procedure. It is an investigative technique where the
researcher carefully examines a significant event, activity, process, or one or more people (Schwandt, 2000).
Phenomenology is a philosophy as well as a practice that emphasizes the understanding of lived experiences.

The Contribution of Social Movements in the Construction of Social Justice Education a Namibian...
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To comprehend the experiences of the study participants, the researcher in this procedure sets aside his or her
own experiences (Schwandt, 2000).

A specific study topic or phenomenon can be explored and understood in depth using qualitative research
methods. It makes it possible for researchers to delve deeply into the specifics, meanings, and circumstances
related to the topic being studied. For instance, Smith et al.’s (2020) study used qualitative interviews to
examine the lived experiences of people who experience social justice issues. By producing fresh ideas,
thoughts, and theories based on the gathered data, qualitative research aids in theory development. It gives
academics the chance to investigate and develop current theories or suggest brand-new theoretical frameworks.
In-depth interviews and thematic analysis were used in a study by Brown and Jones (2017) to create a
theoretical model of resilience in those who have suffered (Brown and Jones, 2017).

The researcher employed a purposive sampling technique to carefully select three influential leaders from social
movements who possess extensive knowledge and insights regarding the education of their members. Judgment
sampling, also known as judgmental or authoritative sampling, is a non-probability sampling approach in which
the researcher chooses units to sample based on prior information or professional judgment (Gubrium and
Holstein 2002). Where rich information was deemed to be available to the next person, a snowball technique
was employed to further investigate the phenomenon.

Data was collected through in-depth semi-structured interviews supported by reflective journals which allowed
participants to open up to allow for greater flexibility and freedom to both the interviewers and interviewees
(Gubrium and Holstein 2002). A reflective journal contributed to the rigour and trustworthiness, authenticity,
appropriateness, attestability and confirmability of the report (Bradshaw and Stratford, 2010). According to
Saumure and Given (2008: 795), several characteristics are believed to define rigorous qualitative research,
including transparency, maximum validity or credibility, maximum reliability or dependability,
comparativeness, and reflexivity. (cf. Denzin and Lincoln, 2005; Seale, 1999).

Participants should be ensured anonymity, secrecy, honesty, and respect, according to Chilisa and Preece
(2005). Participants were not required to disclose their names or any other personal information to remain
anonymous. Before they took part in the study, the participants’ rights were respected, and their informed
consent was obtained. Their privacy was protected, and their confidentiality was guaranteed.

The rationale of the study

Qualitative research delves deeply into complex social phenomena, gathering rich data through methods like
interviews, observations, and document analysis. It focuses on understanding these phenomena in their specific
cultural and historical contexts, allowing for a holistic grasp of the topic (Denzin, and Lincoln, (Eds.). (2011).
The flexibility of qualitative research permits adjustments to methods and approaches as new insights emerge,
capturing the dynamic nature of social phenomena (Creswell, 2013).

This research prioritizes participant perspectives, giving them a voice to share their experiences and viewpoints,
and promoting inclusivity in knowledge creation. Qualitative research also contributes to theory generation and
exploration by identifying patterns and theoretical insights in the data (Flick, 2014).

Furthermore, it acknowledges the role of social and power dynamics in shaping people’s experiences, enabling
the exploration of issues related to power, inequality, and social justice (Morse, 2015).
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Contribution of social movements to the construction of social justice education for the social
development of a nation.

How the social movement promotes social and economic equality among those who are marginalized and
excluded from social and economic processes demonstrates its dedication to social justice and human rights.
Social movements use the benefits of social justice education to combat the injustice and exploitation caused
by poverty (Banerjee, 2005). The idea of participation and education is seen as a solution to the issue of
marginalised exclusion, drawing influence from Paulo Freire’s concept of conscientization (1973).

Participation of the “people” in native governance and decision-making indicates a bottom-up strategy for
development that involves the “people” and empowers the marginal. Additionally, it requires that people have
a fundamental understanding of how social movement structures work (Camus, 2016). One of the fundamental
elements of social growth is social justice education in various senses.

 In the same way that social justice education broadens people’s perspectives on themselves, raises their
standards of living, and benefits society as a whole (Camus, 2016). It is evident that social justice education
increases productivity and creativity in individuals, encourages entrepreneurship, and advances technology
(Routledge, Kegan, Berger, Nehring, 2017). This is essential for ensuring social and economic progress and
balancing income distribution (Routledge, Kegan, Berger, Nehring, 2017).

Social movement’s contributions to the construction of social change in Namibia.

At a time when racial, economic, and environmental fairness is at the forefront of social development concerns,
empowerment is critical. Similar to how people are preparing to address emergencies where there is harmony,
so it is with emergencies in Namibia. Public consensus on issues and the preparation of social developments
are becoming increasingly important components for achieving significant social transformations. Yet, these
improvements only serve to facilitate transformation (Kelleher and Bhattacharjya 2013).

To be successful in those areas by avoiding the entanglements that could undermine the contributions to the
broader public we want to make, we must first understand what varied roles individuals and social
developments need to take on (Kelleher and Bhattacharjya 2013). The development and implementation of
social protection policies at the national level can benefit greatly from the collective effort of civil society and
social movements. Therefore, collaborative effort is essential at the national level to seek and advance
transparency and information access in social justice education and citizen’s rights (Jones, and Shahrokh, 2013).

In general, social movements can work to change accountability for the most urgent issues as they develop
locally. Involving the general public in local government and decision-making suggests a bottom-up approach
to development that empowers the least advantaged (Tarrow, 1998). This people’s power aspires to overthrow
the socially prevalent systems of dominance and power. People’s movements involve awareness, protest, and
consciousness of this prevailing framework (Tarrow, 1998).

The effects of distracted social justice education in social movements have on citizens.

Democratic ideas, which are founded on tolerance, equality, and respect for others, have not always been
present in society. Even if gender, culture, race, and social situations have improved in today’s society, there
are still many objectives to be met, such as social justice education (Twarog, 2017). Despite the significance
of social justice in education, there is a lack of discussion between opposing viewpoints to aid in helping

The Contribution of Social Movements in the Construction of Social Justice Education a Namibian...
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communities build on their advantages and more effectively identify their difficulties. The dialogue will assist
them to reflex on the complexity of education for social justice. It is difficult for community leaders to properly
engage the authorities since they scarcely understand what social justice entails as the purpose of the debate
(Beach, 2005).

Hence, due to a lack of information, alliances and bridge-building are non-existent at this important time when
they should be encouraged and focused more on society and schools. The lack of social justice education by
social movements in communities limits them from engaging societies across various commitments and goals
within the social justice discipline and from opening up new angles to perceive new possibilities (Bean and
Apple 2012).

The largest shortcoming is that communities do not comprehend the comprehensive approach to social justice
education, which is a crucial part of democratic citizenship. According to Westheimer and Kahne (1998), the
lack of social justice education provided by social movements can result in citizens lacking the knowledge,
abilities, and attitudes necessary to take meaningful action on pressing social issues.

Educational strategies that social movements can use to contribute meaningfully to social development
in Namibia.

The generation, promotion, teaching, learning, contestation, and transformation of the ideas, identities, and
identities of social movements all depend on educational processes. In actuality, movements themselves serve
as educators by involving people in informal and non-formal learning. Additionally, movements create
knowledge that, when successful, educates not only their supporters but also the general population (Jacoby and
Associates, 2006).

The development of social justice and human rights, which results in enduring peace, is of the utmost
importance. To effect social change, transformational education challenges established authorities and
institutions (Jacoby and Associates, 2006). Adult education is seen as a force for social advancement and the
most trustworthy tool for social activists (Jacoby and Associates, 2006). Because adult learning is a crucial
component of social movements, this conventional view has encouraged adult education educators to continue
playing an active role in these movements. People bring skills and knowledge with them when they come
together for collective social action, and they subsequently share these resources for the purpose at hand
(Finger, 1989).

Yet, the mainstream adheres to existing frameworks and concentrates on formal, grounded, altruistic, and
egalitarian civic education (Jefferess, 2008). Given that Citizenship Education is focused on supporting change
to existing arrangements that unevenly restrict access and benefit too many people in society, critical viewpoints
need to concentrate on the values of fairness and social justice (Jefferess, 2008).

Education for justice and peace advances the goals of equality, non-discrimination, and human rights. To
achieve just peace via education, we not only consider how to resolve interpersonal conflicts but also work to
bring about reforms in favour of social justice and human rights (Ty, 2008).
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FINDINGS AND DISCUSSION

Theme 1: Contribution to Social Justice Education

Participant 3 highlights the significance of social movements in the promotion of economic autonomy and the
education of social justice in order to safeguard vulnerable communities. Civil society organizations (CSOs)
play a crucial role in enhancing the awareness of marginalized communities and advocating for their interests
(Hooks, 2012).

Participant 2 places emphasis on the importance of involving individuals in decision-making processes as a
fundamental component of social justice education (Tarrow, 1998). Social justice training programs are
expanding the scope of democratic participation (Tarrow, 1998).

Theme 2: Contribution to Social Change in Namibia

Participant 1 underscores the significance of collective action in ensuring the implementation of social
protection programs by the government. People’s movements aim to challenge existing systems of dominance
and power (Tarrow, 1998).

Participant 2 highlights the role of the media in drawing attention to issues and exerting pressure on government
agencies and other targets of protest (Cichon, 2006).

Theme 3: Effects of Distracted Social Justice Education

Participant 1 observes that young people often feel marginalized and lack the skills and experience to engage
in political processes due to inadequate education (Ty, 2008).

Participant 3 mentions the challenge of a dependency syndrome among young people, where they rely on the
state for support instead of actively participating in community projects (Ty, 2008).

Theme 4: Educational Strategies for Social Movements

Participant 1 proposes adult education as a solution, highlighting its role in economic development, policy
comprehension, and practical application (Finger, 1989).

They also suggest citizenship education to foster informed, socially engaged, and responsible communities,
promoting appreciation for diversity and social justice (Jefferess, 2008).

Participant 3 emphasizes the significance of informal education within the movement, particularly in the
development of leadership and negotiation skills (Staples, 1984).

RELEVANCE TO ACADEMIA

The findings of the study present valuable perspectives on the intersection of social movements and social
justice education in Namibia. These perspectives can be of great benefit to scholars, researchers, and educators
alike, as they inform future research endeavors, theoretical frameworks, and instructional approaches in this
domain. Furthermore, they have the potential to stimulate critical dialogues on the ways in which social
movements can influence educational structures within academic settings.

The Contribution of Social Movements in the Construction of Social Justice Education a Namibian...
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Moreover, these outcomes hold significance for academic institutions, decision-makers, and professionals in the
business world. Grasping the role of social movements in shaping social justice education can facilitate the
development of more inclusive and equitable educational policies and practices. It can also aid in the creation
of educational environments that actively promote diversity and inclusivity. Policymakers can utilize these
insights to construct supportive frameworks for social justice education, while practitioners can gain a better
understanding of the challenges and opportunities associated with its implementation.

In addition, these findings have implications for Namibian civil society groups, campaigners, and advocates
who are dedicated to social justice and educational equality. They offer a clearer comprehension of how social
movements can bring about positive transformations in education. These perspectives can serve as guidance for
community involvement initiatives, advocacy campaigns, and policy recommendations. Civil society
organizations can employ them to establish collaborations with social movements, educators, and communities,
with the aim of promoting inclusive and equitable educational practices. Furthermore, they can encourage civil
society engagement in discussions revolving around social justice and educational equity.

RECOMMENDATION

This inquiry emphasizes the significance of social movements, labor unions, and non-governmental
organizations (NGOs) in Namibia in the advancement of democracy and human rights. At present, the Legal
Assistance Centre assumes the principal role in advocating for issues of social equity, thereby rendering the law
accessible to individuals with limited means through diverse modalities.

Social movements serve as efficacious instruments for the enlightenment and mobilization of the populace, yet
this aspect is frequently disregarded within academia. Historically, education has occasionally impeded popular
movements by concentrating on practical knowledge rather than empowering individuals with the requisite
knowledge for societal transformation.

To nurture social development, it becomes pivotal to foster democratic values, active citizenship, and social
equity through the conduit of education. Engaged citizens ought to partake not only in concerted campaigns,
but also in local governance. Social justice education can cultivate morally accountable citizens who actively
contribute to their respective communities.

In order to realize socio-economic rights and parity, social movements ought to build upon antecedent
endeavors and exercise their rights to participation in public life and the right to be heard. Moreover, they
should enhance members’ participatory skills for efficacious coalition-building and conflict resolution.

Social justice education within social action collectives can bolster the learning process in pursuance of short-
term objectives pertaining to social equity. Nevertheless, challenges ensue from the actions and attitudes of
members, as well as the absence of a firm foundation within the movements.

To effectuate positive change, social justice education ought to concentrate on policy advocacy and leadership
development, taking inspiration from the work of Paulo Freire. Adult education departments and institutions
should foster participatory learning that actively engages individuals in addressing communal predicaments.

Academics and students possess the capacity to contribute to social movements through research and education,
by furnishing data and arguments to buttress their objectives. By employing macro-analysis seminars and
progressive education methodologies, social movements can gain deeper insights into the underlying causes of
social predicaments.
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Rather than merely acknowledging problems, social movements should accord priority to education and the
attainment of social justice outcomes. They ought to collaborate with local initiatives and communities,
embracing the praxis theory, which accentuates learning through observation, participation, and reflection.

Social movements should undertake consciousness-raising campaigns and engage in the implementation of
restorative social justice education to rectify community relationships. Inclusivity assumes paramount
importance, necessitating the involvement of marginalized groups in project development and execution.

By imparting education to disadvantaged groups, their socio-economic progress can be expedited, thereby
fostering a more equitable society. Ultimately, a constructive outlook toward citizenship, fostered through
education, can engender unity within Namibia.

FUTURE RESEARCH

Examine how social movements have affected social justice education in various nations or regions by
conducting comparative studies. To find similarities and differences, compare the tactics, difficulties, and results
of social movements in different circumstances. Look at the ways that social movements approach intersectional
challenges in social justice education. Investigate how social movements promote inclusive and equitable
education by navigating the intersections of race, gender, class, sexual orientation, and other identities.
Investigate the pedagogical strategies and techniques used in educational settings by social movements.
Examine the relationships that social movement organizers establish with students, teachers, and communities
to advance critical thinking, self-determination, and transformative learning.

NEW KNOWLEDGE

By collecting and analyzing data on the role and impact of social movements in social justice education, my
study can provide empirical evidence and insights into this specific context. This can fill gaps in the existing
literature and offer a more nuanced understanding of the contributions of social movements in Namibia. My
research can increase community participation and advocacy efforts for social justice education by interacting
with social movements and local communities. It can amplify the voices and experiences of social movement
participants, enabling them to speak out for their rights and have an impact on educational policies and
practices.
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Abstract :

Pandita Ramabai (1858-1922) was one of the foremost Indian socio-religious reformers and activists in colonial
India. Ramabai was a great social reformer and she devoted her life to bring improvement in the lot of the
Hindu women in India. it can be seen that Pandita Ramabai was willing to give conditions so that everyone
would have religious freedom to observe their sacred rituals and caste customs. She established various
institutions with the aim of the combat child marriage, promote women’s rights and women’s empowerment.
Theobjectives of this study were to investigate on the women education and women empowerment to
educational practices and institutions established in India by Pandita Ramabai and to analyse Pandita Ramabai’s
views on the role of education in empowering women and promoting social reform in colonial India.Research
question of this study were What were the educational practices and institutions established by Pandita
Ramabai? and How did Pandita Ramabai view the role of education in empowering women and promoting
social reform in colonial India and what strategies did she use to achieve these goals? The method used in
present study is historical method.Present study used primary and secondary sources of data.The analysis of
data shows that Pandita Ramabai’s educational objectives, philosophy, role of women in society, empowerment
of women, language, culture, educational practices and institutions established by Ramabai have a special
impact on the society. Ramabai spread women’s education and protected girls from the oppression of child
marriage, formed Arya Mahila Samaj, not only that, but also the training system of teachers.  Kindergarten
schools and vocational training centres for women and published textbooks for her own kindergarten schools.
Ramabai pioneered the kindergarten education system as well as the vocational education system in India.

Keywords : Women Education, Arya MahilaSamaj, Mukti Mission, Child Marriage, Women Right.

Introduction :
There is a popular saying that when a man is educated, a person is educated and when a woman is educated,
the whole family is educated. That is, women’s education is essential for overall education quality, healthy
position and progress of the society. If we analyse the education system of different countries, we can see that
the more advanced the country, the more emphasis and opportunity there is on women’s education. That is, the
social position of women can be improved only through education. And that in turn helps a society move
forward on the path of progress. Following the history of India, we find that women’s education has progressed
through many evolutions. The first attempt to bring women society out of the darkness of ignorance started in
British India. The name that needs to be mentioned foremost in this context is Shri Ishwarchandra Vidyasagar.
Vidyasagar, known as one of the pioneers of Indian renaissance and traditional modernist, realized with his life
that the liberation of the nation is never possible without the development of women’s society. Pandita Ramabai
(1858-1922) was one of the foremost Indian socio-religious reformers and activists in colonial India. Ramabai
was a great social reformer and she devoted her life to bring improvement in the lot of the Hindu women in
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India. it can be seen that Pandita Ramabai was willing to give conditions so that everyone would have religious
freedom to observe their sacred rituals and caste customs. At that time the status of Hindu upper caste women
was not good at all.  Being a Brahmin and marrying a lower caste was against religion in that society.  By
marrying against the society, Ramabai has shown her reckless mentality and indomitable courage.  Also, his
protesting voice against labor oppression was also raised.  Ramabai spent most of her life in the struggle for
women’s liberation and fighting against the prejudices of the society.  Pandita Ramabai is one of those who
have created today’s position of patriarchal and superstitious society through intelligence, thought, hard work
and courage and has accelerated the progress of women and society.

Literature of the review :

Salam (2018) has conducted a study on “Education of Muslim women In India: a brief discussion from
past to present”. The study revealed that the commission and committees emphasized the problem of women
in general but not specifically for Muslim women.  ‘Right of employment’ should be declared as fundamental
rights for Muslim Women, Provisions should be made by the government for the reservation of employment
for educated Muslim women.  Roy (2019) has conducted a study on “Pandita Ramabai’s role and life struggle
in women’s awakening”.Findings of the Studyshowed thatPandita Ramabai was a social reformer in order to
improve the status of Hindu women in Indian social system, to educate women and to liberate women from
Hindu orthodoxy and patriarchy. Pandit Ramabai laid great importance on Arya Mahila Samaj for the liberation
of women from the shackles of religious orthodoxy and patriarchy in the society.  Jha and Bajaj (2020) have
conducted a study on “Women empowerment in digital India”. The study indicated thatDigital technology and
several government policies are playing a significant role in empowering Women in India. Financial resources
first and foremost are the problem of raising capital, conflict between family and dreams, and women face a
major challenge in facing the harsh attitudes of officials and the hard work required to start up a business.Singh,
Acharjee and Jana (2020) have conducted study on “Development and obstacles of women education in
independent India”.The researchers identified some important issues which makes obstacle to promote women
education in independent India aslack of skilled based courses, girl’s harassment in school, poverty, lack of
female teachers, violence against women, gender discrimination problem of female education problems related
to unemployment, lack of efforts for resource mobilization. Lasha and Singha (2020)in their study on “The
radical responses of Pandita Ramabai: challenging the spirit of her time through her writings”found that
PanditaRamabai was writing, speaking and travelling across the globe in order to Communicate her
understanding of the oppression of Hindu women as well as a need for the Change.

The related literature showed that a thorough research on Educational Philosophy and Practices of Pandita
Ramabai is needed. And hence the researcher has taken this specific topic for the present study.

Objectives of this study:
i) To explore the role of Pandita Ramabai’s educational philosophy on the women education and women

empowerment.

ii) To investigate the educational practices and institutions established in India by Pandita Ramabai.

iii) To analyse Pandita Ramabai’s views on the role of education in empowering women and promoting
social reform in colonial India.

Research Questions :
i) What were the role of Ramabai’s educational philosophy on the women education and women

empowerment ?

ii) What were the educational practices and institutions established by Pandita Ramabai ?

iii) How did Pandita Ramabai view the role of education in empowering women and promoting social
reform in colonial India and what strategies did she use to achieve these goals ?

Educational Philosophy and Practices of Pandita Ramabai :...
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Methodology :

In order to draw conclusions about past events, historical study tries to establish facts. This is frequently
followed by an assessment of past incidents and how they relate to the current situation and potential future
events. This study is Historical in that it used a variety of primary and secondary sources to trace Pandita
Ramabai’s educational philosophy. This study is a qualitative research study that focuses on the analysis and
interpretation of primary sources related to Pandita Ramabai’s educational philosophy and practices, as well as
their impact on women’s education and social reform in colonial India. It utilizes a historical research design,
using both descriptive and interpretive methods to analyse and synthesize the data.

Data analysis and discussion :

Early life :

Ramabai was born on 23rd April 1858 in Karnataka state of India as the youngest daughter of Ananta Shastri
Dongre to a high caste Brahmin family.  Ramabai Dongre, daughter of Anant Dongre, is a social reformer,
learned scholar and intellectual. Ramabai’s father Ananta Shastri studied the Vedas, Puranas and other religious
scriptures and came to the conclusion that the importance of women’s education in society was immense.
Ramabai’s father is a renowned Sanskrit scholar, who realizes the need for education for women in outwardly
orthodox Brahmin families.  He was of the opinion that women should be allowed to learn Sanskrit, the sacred
ancient language, so that women could read the religious texts of the Hindus without hindrance.  Anant Shastri
Dongre not only taught education to his wife Lakshibai as well as other children, he opposed child marriage
and denied the marriage of a nine-year-old girl Ramabai.  He was expelled from society for this kind of work.
Because, in the second half of the nineteenth century, women had no right to receive education and child
marriage was prevalent.  Anant Shastri was forced to live in the forest with his family as a result of being
ostracized.  Later Ramabai’s father took up the life of a pilgrim.  Because, he lost all his wealth for his liberal
mind and chose the path of reading Puranas in a temple or some other secluded place.  Later he traveled all
over India on foot with his daughter Ramabai.  In this situation, the parents took special care towards Ramabai’s
studies.  At the age of only 12, Ramabai memorized eighteen thousand verses of the Hindu scripture Srimad
Bhagavad Gita.  Ramabai’s father Anant Shastri and mother Lakshibai both died during the severe famine of
1977-78. Ramabai brother’s name was Srinivas Dongre and sister’s name were Krishnabai Dongre.  After sister
dies, Ramabai takes her brother with her and follows in the footsteps of her father. As a result of her travels
across India, Ramabai has the opportunity to witness the cruel lives of upper caste widows and eventually
comes to the aid of helpless child widows.  Later his brother also died.  After arriving in Calcutta in 1878,
Ramabai surprised the world of Sanskrit scholars with her extraordinary erudition in Sanskrit scriptures and
knowledge of ancient religious scriptures.  The Pandit Mahal was so impressed by Ramabai’s mastery of
ancient scriptures that Ramabai was bestowed with the titles ‘Pandita’ (wise man) and ‘Saraswati’ (goddess of
learning).  At that time the highest title in Indian society was ‘Saraswati’, since then she was addressed as
“Pandita Ramabai Saraswati”.

Social life and Social Work:

After losing her husband, Ramabai moved from Calcutta to Pune and formed the Arya Mahila Samaj to promote
women’s education. The purpose of this society was to promote female education and protect girls from the
oppression of child marriage. Moreover, Ramabai said on behalf of the Commission on Education in British-
ruled India in 1882, “Ninety-nine percent of the educated people of this country oppose proper education by
taking a stand against female education. If they find the slightest flaw, they turn that mustard seed into a
mountain and trying to portray any woman’s character.” Not only this, she also organized training for teachers,
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got female school-inspectors and women for medical treatment. Not only this, she also recommended providing
training for teachers, appointing female school-inspectors and admitting women to medical colleges as women
doctors were needed to treat women. This recommendation created a huge stir in the society at that time.
Following this recommendation, Lady Dufferin later campaigned for women to be educated in medical
colleges.1883, Ramabai went to Britain to study medicine. But his education was not completed due to hearing
problems. She then enrolled at Cheltenham Women’s College to study natural sciences, mathematics and
English literature. He converted to Christianity during his stay in England. In 1886 she went to America to
attend the post-graduate program of AnandibaiGopalrao Joshi, a relative and the first female Indian doctor.
During her stay there for two years, she travelled to many places in America with the aim of rehabilitating high
caste Hindu widows. Finally, with so much effort she established the ‘Ramabai Association of Boston’ through
which she provided shelter for upper caste widows for ten years, several kindergarten schools and vocational
training centres for women and started publishing textbooks for her own kindergarten school. She also
translated various textbooks and lectured in USA and Canada. There she published one of his most important
books ‘The High-Caste Hindu Woman’ in English. During the terrible famine of 1896, Ramabai travelled by
bullock cart to various villages of Maharashtra and Gujarat and rescued thousands of abandoned, orphaned,
starving children and destitute women and sheltered them in ‘Mukti Sadan’, a Christian organization
established in Kedagaon, Gujarat. Along with this Mukti Sadanshe also included Sarada Sadan.

Established educational Institution and Practices:

Pandita Ramabai (1858-1922) was one of the foremost Indian socio-religious reformers and activists in colonial
India. Ramabai was a great social reformer and she devoted her life to bring improvement in the lot of the
Hindu women in India. In this context, a discussion on her social missions and the organisations she established
for that purpose needs elaboration. Mukti Mission: That incident during the siege of the Sadan was very
shocking for her. She had a Farmland in a place called Kedgaon, that was 40 miles away from Poona. She
shifted her Sadan to there and renamed that as Mukti Mission. She wished to make it a self-reliant community.
It followed by a dreadful famine and plague epidemic in Central India in 1896. That made many women
victims. She then mobilised her own girls to trace the upper caste widows, famine victims, sexually victimised
women, and blind Women. She provided shelter to them by constructing tents on that land. She Vehemently
criticised the government for the plights of such large number of women In the hospitals. She created a separate
section for them and established a rescue home Called the Kripa Sadan (Home of Mercy). It gave shelter
especially to more than 350famine victims who had been sexually abused. In her books she mentioned that all
of them were suffering owing to the terrible customs of child-marriage, polygamy and enforced widowhood.
The number of the residents of the Mukti Mission reached 1500 by the year 1900 and there were over a hundred
cattle inside that. It was by that time her daughter Manorama Came from the US and she joined hands with
her mother to run the Mukti Mission. Manorama published a bulletin called The Mukti Prayer Bell symbolically
to promote and advocate for the political and social freedom of such a community of sufferers. Another girls’
school was established by them in Hyderabad. In the words of Keith J. White (no date), “The intention of Mukti
was that women Should be accepted, nurtured, loved, trained, and equipped to take their place in Indian Society
whether as parents, teachers, nurses, or Bible women. It was a place of Empowerment and transformation a
model Christian community following the Teaching of Jesus and the life of the early Christians. To make them
self-reliant they were given the training how to cook, clean, sew, weave Besides study. They knew embroidery,
and carpentry, and were running printing press. This was how Ramabai spearheaded the feminist revolution in
India by proveiding Shelter to the destitute and fallen women. The Pandita Ramabai Mukti Mission still exists
today. They are given support for housing, education, vocational training, etc. For her activities she was
awarded the Kaiser-e-Hind gold medal in 1919 by the British government.

Educational Philosophy and Practices of Pandita Ramabai :...
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Combat child marriage and promote women’s rights:

Ramabai was the pioneer of kindergarten education system as well as vocational education system in India.
According to Ramabai the curriculum will be based on moral values complete with compassion and sensitivity
as well as moral virtues in literature. she spoke of incorporating adequate knowledge of physiology and biology
as well as the natural world around us into the education system. Ramabai was also the world’s first woman
translator, who translated the Christian scriptures, the Bible, written in Hebrew, into Marathi. Ramabai spent
most of her life fighting the women’s liberation struggle and against the prejudices of the society.Pandita
Ramabai is one of those women who have created today’s position in a patriarchal and superstitious society
through intelligence, thought, hard work and courage and who have accelerated the progress of women and
society. Pandita Ramabai’s history of struggle continues to inspire and encourage women’s progress throughout
the ages. It has been able to strengthen the march of women. Ramabai did three significant works in his in
Poona. First of all; The upper caste Pragati Monska founded the Arya Mahila Samaj with women who taught
girls and opposed child marriage. Secondly; Ramabai’s first book “StriDharmaniti” was published in Marathi
language with English translation “Morals for women”. Thirdly; He submitted evidence to the Hunter
Commission on Education, set up by Viceroy Lord Ripon in 1882 to examine the education system. On this
evidence he states that ninety-nine per cent of the educated men of the country are opposed to female education.
In 1881 Ramabai formed an organization called “Arya Mahila Samaj” for the emancipation of women in Pune,
with the idea of establishing a definite social order in the society and reconstructing the Arya Vedic society of
the past. Pandita Ramabai laid great importance on the Arya Mahila Samaj for the liberation of women from
the shackles of religious orthodoxy and patriarchy in the society. According to Uma Chakravarti, (Rewriting
History: The Life and Times of Pandita Ramabai’; 1998) the “Arya Mahila Samaj” was founded as an
organization to eradicate patriarchy. she also opined that Pandita Ramabai wanted to liberate women from
religious bigotry and social prejudices. In the second half of the 19th century, the problems of women became
increasingly dire as a result of social injustices such as slavery, early widowhood, polygamy and marriage to
the elderly among orthodox Hindus. Ramabai could not distance himself from these problems, deeply involved
himself with the situation. In 1889, Ramabai established the “Mukti Mission” in Poona for the women of
rejected destitute families. This liberation mission played an important role in social welfare. The mission
provided shelter to widows as well as vocational education and services to poor, destitute and blind women.
In addition, to the committee on education set up by the british government in India in 1882, Ramabai
recommended the provision of training for teachers, the appointment of inspectors in women’s schools and the
admission of women to medical colleges due to the need for female doctors to treat women. The impact of this
recommendation created a huge stir at that time.

Social reform and women’s empowerment:

Pandita Rambai was bound by chance with Bipin Bihari Medhabi, a white Bengali lawyer of lower class. Being
a Brahmin and marrying a lower caste was an act against religion in the society of that time. By marrying
against the society, he showed his unprejudiced mentality and indomitable courage. In Indian society, especially
the widows of women sacrificed their lives to free their young lives from the shackles of religious bigotry in
the society. In her book The High Caste Hindu women (1888) she depicted the dark side of Hindu widow life.
Pandita Ramabai laid great importance on the Arya Mahila Samaj for the liberation of women from the shackles
of religious orthodoxy and patriarchy in the society. In 1889, Ramabai established the Mukti Mission in Poona
for the women of rejected destitute families. Later Nobel Women Society was established to promote women’s
education and campaign against child marriage. Pandita Ramabai’s struggle was not limited to women’s
education and the movement of upper caste Hindu women, against social customs and vices, but also in the
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political arena. Her protesting voice was also loud against the oppression of workers. When the colonial
workers were oppressed by the ruling classes, he gathered his protesting masses and criticized the government
in strong language saying that “just as the people are bound to the government, so the government should be
bound to the people and fulfil their rights”. After leading the women’s suffrage movement for six long years,
Bombay women were given the right to vote in 1923.Ramabai spent most of her life fighting against the
women’s liberation struggle and the prejudices of the society. In a patriarchal and superstitious society, all
women have created today’s position through intelligence, thought, hard work and courage and Pandita
Ramabai is one of those who accelerated the progress of women and society.

Conclusion:

In the society, women are expected to fulfil all the responsibilities of the family, give birth and raise children,
all these were the only goals and duties of women’s life.  Hindu orthodoxy, patriarchy, caste system, child
marriage and upper caste widowhood came to a head when a social reformer aimed at emancipating such
conditions in the Indian social system, was born on 23rd April 1858 as the youngest daughter of Ananta Shastri
Dongre in the Karnataka state of India in the middle of the 19th century.  Pandita Ramabai was born in a high-
born Brahmin family. Pandita Ramabai’s father was against child marriage and was expelled for rejecting 9-
year-old Ramabai’s marriage proposal. Pandita Ramabai’s educational objectives, philosophy, role of women
in society, empowerment of women, language, culture, educational practices and institutions established by
Ramabai have a special impact on the society. Ramabai spread women’s education and protected girls from the
oppression of child marriage, formed Arya Mahila Samaj, not only that, but also the training system of teachers.
Kindergarten schools and vocational training centres for women and published textbooks for her own
kindergarten schools.  Ramabai pioneered the kindergarten education system as well as the vocational education
system in India. According to Ramabai the curriculum will be based on full moral values along withcompassion
andsensitivity as well as the moral qualities of literature.
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Abstract: Digital systems are quite important elements for the development of a country. Government of India
has taken many important steps in urban and rural governance by creating digital system, which is very
important for building the developmental governance of the state. Digitalization is a concept that is not only
limited to urban areas but also important for rural governance. The main objective of this article is to see the
various steps taken by the Government of India in the field of rural governance and how those steps play a
helpful role in the welfare of the rural people. This article attempts to make the various government services
not limited to paper and pen only, so that the rural citizens can easily access the services at their fingertips
through digitization. Also, an attempt has been made to bring harmony between rural and urban areas through
this digitization. However, determining the effectiveness of this combination has been one of the goals of this
study.

Keywords: Digitalization, Government, Governance, E-governance, ICT, Rural India, Digital India

Introduction:

The two words government and governance have a lot in common. To understand these two words, one must
understand the difference between government and governance. Government is a group of people who basically
manage the governance of the state. In other words, government is a group of individuals who rule and control
the state for a certain period of time. Government is a medium through which the power of the state is reflected.
Different states have different forms of government such as democracy or dictatorship, but the governance
system in the modern state is mostly democratic. On the other hand, talking about governance, it can be said
that it is a method of conducting the rule of the government. In a democratic state, the government controls
and governs the state through the formulation and implementation of various laws and regulations. In a word,
governance is what the government does to manage its affairs. E-governance is the most modern initiative to
establish good governance. A citizen in e-governance system at low cost, hassle-free seven days a week; can
get government services 24 hours a day. E-Governance brings transparency, accountability and corruption free
in the system. A term widely used today is e-governance. The full form of e-governance is electronic
governance. E-Governance means IT-based governance. That is, the most modern method of delivering
government services to all people of the society using information and communication technology is called e-
governance or information technology-based governance. The features of e-governance are observed in most of
the developed and developing countries of the present world. As a result of the spread of information and
communication technology, its impact is being noticed in all areas of social life. Now if you want, you can send
communication and information to any part of the world in a moment. As defined by the World Bank, e-
governance is the use of information technology by various government agencies to redefine relationships with
citizens, the business sector, and other institutions.

Digitalization is one of the factors that encourage the transformation of the state. This digitalization process
plays an important role for the smooth progress of the natural life of the individual. India is a very fast



93

developing country economically. Initially India was mainly known as an agricultural country but now the
picture has changed a lot. India has basically started a dynamic revolution process in terms of technology.
Nowadays, people are seen to complete their daily work through digital processes starting from the use of
smartphones

Akodara, India’s first digital village located in Gujrat. Together with ICICI Bank, the Gujarati government
adopted the hamlet and turned it into a functioning prototype for Digital India. The village is a perfect
illustration of what a digital village would look like, from opening bank accounts and turning cashless to
installing CCTV cameras.

Research methodology

For the study the qualitative method shall be applied to collect appropriate information. The collected data shall
be arranged properly for analysis. All necessary information will be collected from secondary sources. The
secondary data have been taken from various books, journal, articles and from the internet.

Digital India:

Indian government has currently taken various schemes to make rural areas more digitally enabled. One of these
plans is the “Digital India Programme”. The Digital India Mission was launched by Prime Minister Narendra
Modi in July 01,2015. One of the objectives of this Digital India program is to digitally enable the Indian
society and thereby develop the Indian economy. These programs include high speed internet, making financial
transactions electronic or cashless, increasing digital assets sufficiently. That is, through this process, making
people more digitally active so that they can easily complete various government documents or certificates or
other tasks through digital processes.

The main objectives of this programme are

● Providing high-speed internet service in every gram panchayat.

● Easy access to the Shared Service Centre throughout the entire area.

● The digital India initiative combines various concepts and viewpoints into a singular, all-encompassing
vision so that each one can be seen as a component of a bigger objective.

The Government of India has mainly focused on making the rural areas digitally literate and there the
Government of India is looking to intensify this process by coming up with various schemes. Rural areas in
India are mainly managed by Panchayats. Panchayats are looking to deliver services to people very quickly by
creating internet connectivity in Panchayat offices and creating computer resource documents to manage
Panchayat activities. Among the various steps taken by the Government of India to make rural areas digitally
enabled.

Government Schemes for Technology Enabled Rural Development

National Optical Fibre Network (NOFN) : All districts, offices, and state capitals have Optical Fibre Cable
(OFC) connectivity all the way down to the block level. 2,50,000-gram panchayats across the nation would be
connected. This will be accomplished by connecting to gram panchayats as necessary using existing Public
Sector Undertaking (PSU) fibres (BSNL, Railtel, and Power Grid). The higher bandwidth produced by the dark
fibre network will be advantageous to the gram panchayats. The National Optical Fibre Network will be the
name of this (NOFN). As a result, the connectivity gap between blocks and gram panchayats will be closed.

Digitalization : A Step Towards an Integrated Rural Governance
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Common Service Centres (CSC):

One of the mission mode initiatives for the Digital India Project is the CSC programme. For individuals living
in rural and remote sections of the country, CSCs act as access points for vital public utility services, social
welfare programmes, healthcare, finance, education, agriculture services, and a range of business-to-consumer
(B2C) services. The government may fulfil its objective for a socially, economically, and technologically
inclusive society by utilising this pan-Indian network, which caters to the country’s diverse regional,
geographic, linguistic, and cultural communities.

Digital India Land Records Modernization Programme (DILRMP):

Using existing land record similarities, the Digital India Land Records Modernization Programme (DILRMP),
a central sector initiative, seeks to create a useful Integrated Land Information Management System (ILIMS).
State-specific criteria may also be added by individual states if they are thought appropriate and required.

Ayushman Bharat Digital Mission: In order to support India’s integrated digital healthcare infrastructure, the
Ayushman Bharat Digital Mission (ABDM) seeks to build the necessary infrastructure. To reduce the distance
between various healthcare industry actors, it will use digital highways.

E-Shram:

E-Shram is a platform created by the Ministry of Labour and Employment for the advantage of unorganised
workers who do not belong to EPFO or ESIC. Obtaining an e-Shram card and enrolling in the ShramikYojana
admits you to a number of advantages. Workers will also benefit from the government’s acceptance of social
security policies.

Unnat Bharat Abhiyan (UBA):

Unnat Bharat Abhiyan (UBA) is a programme run by the Indian government’s Ministry of Human Resource
Development to improve rural India. The National Institutes of Technology (NITs), the Indian Institutes of
Technology (IITs), and other esteemed government engineering schools nationwide, including the College of
Engineering in Pune, are working together to start the programme. The programme includes engaging with
neighbouring communities and using technologies for their upliftment.

BHARATNET:

The Department of Telecommunications, Ministry of Communication, created the government-owned
broadband infrastructure provider Bharat Broadband Network Limited, or Bharat Net. In order to accomplish
the objective of Digital India, it is hoped that the effort will improve the intermediate layer of the country’s
nationwide broadband internet, bringing a minimum of 100Mbit/s broadband access to all 250,000 gram
panchayats, or roughly 625,000 villages. The project is broken up into two phases, the first of which was
finished in December 2017 and the second of which is scheduled to be finished in March 2023.

Digital farming:

 For the majority of Indians, agriculture is their main source of income, and ICT has sparked a new agricultural
transformation. Several ICT projects have been launched by the federal, state, and private sectors for the
agricultural sector, including eKrishi, the Village Resource Center (VRC), and Karshaka Information Systems
Services and Networking (KISSAN) in Kerala and the Indian Space Research Organization (ISRO).
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PMGDisha:

The Pradhan MantriGramin Digital SakshartaAbhiyan, which has a budget of Rs 2,351.38 crore and seeks to
educate 6 crore rural families in digital literacy by March 2020, is being carried out by PMGDisha. The Union
Cabinet, which is presided over by Prime Minister Narendra Modi, has given the go-ahead for PMGDisha, a
Digital India initiative. The Pradhan MantriGramin Digital SakshartaAbhiyan’s main objective is to provide 6
crore rural residents of India with access to digital education, reaching about 40% of rural households by
providing one individual from each eligible household with such access.

In the middle of the pandemic, Mamata Banerjee, the Chief Minister of West Bengal, took action. She declared
that the government would deposit 10,000 rupees into the accounts of the 9.5 lakh class 12 students enrolled
in government institutions. The students had to deal with issues with an online lesson while in lockdown.
Nearly 10 lakh students were able to purchase mobile phones thanks to the government’s assistance in order
to continue taking online courses. Through this effort, digital literacy in West Bengal villages had quickly
grown.

Digital Technology Initiatives in the Agricultural Sector for Rural India:

For farmers, the national lockdown in 2020 came at a bad time and brought difficulties like a lack of farm
labour, farm machinery, and Agricultural inputs like seeds and crop protection products. But while lockdowns
related to the coronavirus caused a significant hit to the Indian economy, agriculture appeared as the pandemic’s
silver lining. Data from India’s Agriculture Ministry indicates that in 2020, nearly 10% more area was planted
than in 2019. This demonstrates that agribusiness as a whole fared better than other industries in containing
the pandemic. Farmers’ acceptance of digital platforms helped Agritech companies react and advance their
penetration with thoughtful interventions in response to the shortage of labour and agricultural inputs as well
as the increase in acreage. Using different e-commerce platforms to deliver vital agri-inputs to farmers’ last-
mile was becoming more popular during COVID-19. Numerous Farm-to-Consumer companies have emerged
in the retail sector to offer services to suppliers and customers. Farmers who were comfortable using
smartphones were increasingly given funding, market connections, and advice particular to their crop. Gaining
the trust of the farmers required such vital crisis assistance. Additionally, it increased their dependence on these
Agritech platforms for the services and goods they need for farming. Because mobile phones and the internet
are becoming more widely used in rural India, the Indian Agritech eco-system has been expanding quickly in
recent years. New start-ups with a healthy influx of funding and developing hyperlocal logistics players further
fuel this eco-system. Given that the government believes that the future will be digital, it is possible to observe
the increasing potential for digitalization in the way crop insurance programmes like the Prime Minister’s Crop
Insurance Program are being implemented. As part of the programme, an app can be used to access the
insurance portal, and funds are sent straight to the farmer’s bank account.

These kinds of digital initiatives are encouraging more farmers to use technology. Other technological
advancements are being used to resolve land conflicts, survey lands and crops for insurance coverage, etc. These
include geotagging, satellite mapping, geo imaging, and drone technology.

Digital technologies can aid in the efficient dissemination of knowledge and greater comprehension of a farm’s
micro-climate for effective cultivation because India is a country with many different languages and climatic
conditions. This can assist with knowing the best seed variety, early disease/pest detection and treatment, and
crop yield estimations and forecasts. One more field with room for innovation is precision farming.

Digitalization : A Step Towards an Integrated Rural Governance



96

Bhatter College Journal of Multidisciplinary Studies, Volume-12, Number 1, 2024

Conclusion :

 Rural and urban India will be in equilibrium as a result of village digitalization. Since rural regions in India
are where most people live, it is necessary to provide rural areas with digital infrastructure. The ability to use
the internet to perform various services online will be very helpful to the villagers. The digitalization of a
village can boost the economy, raise living standards, make job easier, and increase internet literacy. India’s
rural regions can communicate with the world’s cities via the internet. For the farmers, the digitalization of the
hamlet will be very advantageous. Only the internet can provide farmers with information about their various
farming, cattle, crop, etc. problems. The Digital Village programme has been a focus of the Indian government
for the past five years. Six villages were chosen for the pilot effort, and it was a success. Following the
implementation of this programme, the villages of Akodara and Dhasai become digitally active. All government
process re-engineering, electronic databases, full workflow automation, and IT-based public grievance redressal
in all government agencies were planned by the Government of India. The Digital Village initiative faces
numerous obstacles, such as poor internet infrastructure, slow internet, and undereducated villagers. After the
Digital Village programme was properly implemented, rural India’s future is promising. The Digital Village 2.0
is anticipated to produce the same outcome.
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